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Objective 

The objective of our review was to 

determine whether increases to member 
payrates were granted and reported to 

CalPERS in compliance with the Public 
Employees' Retirement Law (PERL) and 

the California Public Employees' 
Pension Reform Act of 2013 (PEPRA). 

Payrates must be reported to CalPERS 
in accordance with Government Code 

sections 20636, 20636.1, 7522.34(a) 
and corresponding sections of the 

California Code of Regulations (CCR) 
section 570.5. Payrates must be in 

written pay schedules, ordinances or 
similar documents that are available for 

public review and the pay schedules 
must meet criteria listed in CCR section 

570.5. Payrates are deemed as the 
normal monthly rate of pay or base pay 

of the member paid pursuant to a 
publicly available pay schedule for 

services rendered on a full-time basis 
during normal working hours. Reporting 

member payrates accurately is a 
necessary precursor to correctly 

calculating service credit and member 
benefits at retirement. Specifically, 

payrates must be reported for the period 
earned, payrates can only be reported 

for periods services are rendered, 
payrates cannot include additional 
compensation or any item of special 

compensation listed in CCR section 
571, and increases to payrates cannot 

be granted or awarded to a member in 
connection with or anticipation of 

separation from employment. Reporting 
incorrect payrates could cause the 

following: miscalculation of a member's 
service credit, incorrect payment of 

benefits, inaccurate retirement 
estimates, delays in processing a 

member's retirement benefits, and 

Payrate Increases Review 

hardship to retired members due to a 
reduction in benefits. 

Scope 

To achieve the review objective, the 
Office of Audit Services (OFAS) 

selected a sample of 64 contracting 
agencies comprised of 42 public 

agencies, 12 schools, and 1 O state 
agencies (Figure 1 ). Each agency 

reviewed reported member payrates 
with significant increases during the 

review period. Our review included 
procedures to determine whether pay 

schedules were maintained and 
payrates were reported in compliance 

with the Government Code and CCR. 
Our review covered the period of 

July 1, 2012 to June 30, 2017. Unless 
otherwise specified, OFAS did not 

review the agencies' compliance with 
the PERL in regard to any other issue, 

including but not limited to payroll and 
contribution reporting, membership 

enrollment, or employment after 
retirement. 

Figure 1 
Composition of Sampled Agencies 
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Results in Brief 

OFAS completed the review of 64 
agencies and included the individual 
final reports in Appendix A. Results of 

the review showed that 51 of the 64 
agencies did not maintain pay 
schedules in compliance with the 
Government Code and CCR. 

Specifically, pay schedules did not 
identify time base, were not approved by 

the agency's governing body, did not 
identify the effective date or date of 
revisions, did not list all position titles, 
did not list a payrate for all positions, 

referenced another document, and 
contained incorrect payrates. Figure 2 

lists the identified pay schedule 
exceptions by type. In addition, results 

showed that 51 of the 64 agencies did 
not grant or report payrates in 

compliance with the Government Code 
and CCR. Specifically, payrates 

Figure 2 

included additional compensation; 
payrate increases were not correctly 

reported; payrates exceeded base 
payrates approved on a pay schedule; 

payrate adjustments were not correctly 
reported; payrates were not full-time; 
reduced payrates were reported; 
incorrect payrates were reported; 

payrates included non-reportable 
compensation; and reported payrates 
were not on pay schedule. Figure 3 lists 
the payrate exceptions by type. 

Note: During the fieldwork personnel 
from several state agencies stated that 
the California Department of Human 
Resources (CalHR) is responsible for 
maintaining pay schedules and the 

State Controller's Office (SCO) reports 
payroll to CalPERS. Personnel from 
several schools stated that the County 
Office of Education (COE) reports 

payroll to CalPERS. 

86 

Percentage of Agencies with Pay Schedule Exceptions by Type 

Time Base 52% 

Approval 33% 

Effective Date 

Revision Date 11% 

Position Title 9% 

Payrate 2% 

Document 2% 

Incorrect Payrate 2% 
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Figure 3 
Percentage of Agencies with Payrate Exceptions by Type 
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Table 1 

88 

Summary of Individual Agency Exceptions - Listed in Order by OFAS Job Number 

Pay Schedule Exception 
Appendix 

# Agency Payrate Exception Type Page 
Type 

Number 

1 Oakland Unified School District Time Base Additional Compensation A-1
Approval Payrate Increase 

Effective Date Excessive Payrate 
Revision Date Payrate Adjustments 
Position Title Non-Reportable Payrate 

Pay Schedule 

2 Alameda City Unified School District Time Base Additional Compensation A-7
Excessive Payrate 

Payrate Adjustments 
Full-Time Payrate 

3 County School Service-Contra Approval Payrate Increase A-11

Costa County Schools Payrate Adjustments 
Full-Time Payrate 

4 Fresno Unified School District Time Base Additional Compensation A-15
Excessive Payrate 
Full-Time Payrate 

5 Panama-Buena Vista Union Time Base Additional Compensation A-19

Elementary School District Approval Payrate Adjustments 
Document Full-Time Payrate 

Incorrect Payrate 
Non Reportable Payrate 

6 Montebello Unified School District None None A-23

7 Monterey County Schools Time Base Additional Compensation A-25
Approval Full-Time Payrate 

Incorrect Pavrate 

8 Tustin Unified School District Time Base Additional Compensation A-29 
Approval Excessive Payrate 

Payrate Adjustments 
Full-Time Payrate 

Non Recortable Pavrate 

9 Santee Elementary School District None Additional Compensation A-33 
Excessive Payrate 

Pavrate Adiustments 

10 Lompoc Unified School District Time Base Additional Compensation A-37 
Approval Excessive Payrate 

Revision Date Payrate Adjustments 
Full-Time Payrate 
Reduced Payrate 

Non Reportable Payrate 

11 Rincon Valley Union Elementary Time Base Additional Compensation A-43 

School District Approval Pay Schedule 
Revision Date 

12 Oak Park Unified School District Time Base Payrate Increase A-47 
Excessive Payrate 
Full-Time Payrate 

Pay Schedule 

88 
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810 

TUSTIN UNIFIED SCHOOL DISTRICT 

Objective and Scope 

CalPERS ID Job Number Contract Date Classification 

3P17-008 March 1, 1949 Miscellaneous 

The objective of our review was to determine whether increases to member payrates were granted 
to members and reported to CalPERS in compliance with the Public Employees' Retirement Law 
(PERL). Reporting active member payrates correctly is a necessary precursor to correctly 
calculating member benefits at retirement. Specifically, incorrect reporting could cause the 
following: miscalculation of a member's service credit, miscalculation of a member's retirement 
allowance, delays in processing a member's retirement benefits, inaccurate retirement estimates, 
incorrect payment of benefits, and hardship to retired members due to a reduction in benefits. 

Payrates must be reported to CalPERS in accordance with Government Code sections 20636, 
20636.1, 7522.34(a) and corresponding sections of the California Code of Regulations (CCR) 
section 570.5. Specifically, payrate is deemed as the normal monthly rate of pay or base pay of the 
member paid pursuant to a publicly available pay schedule for services rendered on a full-time 
basis during normal working hours. The publicly available pay schedules must meet criteria listed in 
CCR section 570.5. Payrates cannot include additional compensation such as special 
compensation, must be correctly calculated, must be accurately reported for the period earned, and 
cannot be granted or awarded to a member in connection with or anticipation of separation from 
employment. 

The review was limited to the examination of a sample of active and/or retired employee records for 
the period July 1, 2012 to June 30, 2017. Unless otherwise specified, the Office of Audit Services 
(OFAS) did not review the Agency's compliance with the PERL with regard to any areas outside the 
scope described herein, including, but not limited to, reported earnings, special compensation, 
payroll information, member contributions, membership enrollment, or employment after retirement. 

Results in Brief 

roEiJ 1-•-'-'llllllll l•h� '-'"rLan,111 

1 Pay Approval / The Agency did not maintain pay schedules in compliance 
Schedule Time Base with the Government Code and CCR. Specifically, the pay 

schedule in effect July 1, 2016 for Certificated Represented 
Employees did not include the time base for annual payrates. 
In addition, the pay schedule entitled "Classified Non-
Bargaining Salary Schedule" in effect for Fiscal Years 2012-
13, 2013-14 and 2015-16 did not include the time base for 
hourly payrates and were not duly approved and adopted by 
the Agency's governing body as required by CCR section 
570.5. 
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l___,_________.___I -~~-~ 

L..J I I I 'I' J -



( __ A_ d _m _itt _ed_R_1 __ ) 
Attachment H 
Respondent's Exhibit 1 
Page 11 of 13 

811 

TUSTIN UNIFIED SCHOOL DISTRICT 

� l---·�u1u111 C•lt :1'0 1••r.11Ulll 
-

2 Payrates Additional The Agency reported payrates that included additional 
Compensation compensation for three sampled employees, two active and 

one who retired in January 2015. Specifically, one of the 
active employees and the retired employee had longevity pay 
added to their base payrate. The amounts ranged from $.43 to 
$.60 per hour for the active employee and $207.00 to $274.00 
per month for the retired employee. The other active 
employee had a Masters Stipend added to their base payrate. 
The amounts ranged from $222.20 to $228.90 per month. The 
incorrect reporting resulted in an increase to the employees 
reported payrates that were not in compliance with 
Government Code section 20636.1. 

3 Payrates Excessive The Agency reported excessive monthly payrates for a 
Payrate sampled active certificated employee. Specifically, the Agency 

added additional compensation for a Master's Stipend and 
also divided the annual salary by 1 0 months instead of 11 
months. The base annual salary for the employee's position 
during the 2015-16 school year was $85,948 and the 
employee worked 11 months during the year. The Agency 
reported a monthly base salary of $8,594.80; however, the 
correct monthly payrate to report was $7,813.45. The 
incorrect reported resulted in an increase to payrates reported 
that were not in compliance with Government Code section 
20636.1. Government Code section 20630 states when 
compensation is reported to the board, the employer shall 
identify the pay period in which the compensation was earned 
regardless of when it is reported or paid. 

4 Payrates Full-Time The Agency did not correctly report full-time payrates for a 
Payrates sampled classified employee who retired in January 2015. 

Specifically, the reported payrates were not based on a 40-
hour workweek for all months of a year as required by 
Government Code section 20636.1. For example, the Agency 
reported a monthly payrate of $4,022 for the employee in the 
pay period ended August 31, 2012; however, the reported 
monthly payrate should have been $3,915.60. The payrates 
reported for the retired sampled employee reflected a 
workweek of less than 40 hours and the payrates were not 
based on all 12 months of the year. The incorrect reporting 
resulted in decreases to the employees reported payrates that 
were not in compliance with Government Code section 
20636.1. 
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TUSTIN UNIFIED SCHOOL DISTRICT 

� l---·�u1u111 C•lt :1'0 1••r.11Ulll 
-

5 Payrates Non- The Agency reported a payrate that was not reportable for the 
R eportable active certificated employee noted in Observation 3. 

Payrate Specifically, the Agency reported an hourly payrate of $25.40 
for time the employee spent attending a three-day planning 
and personal development workshop in July 2015. The 
payrate reported was not the normal rate of pay or base pay 
of the member and the payrate was not listed in the Agency's 
publicly available pay schedule as defined in Government 
Code section 20636.1. 

6 Payrates Payrate The Agency did not report a retroactive salary adjustment 
Adjustments covering all months worked by an active employee. 

Specifically, the employee received a three percent salary 
increase in March 2017 retroactive to July 1, 2016. The 
Agency reported a retroactive salary adjustment back to 
September 1, 2016; however, the employee began working 
during the school year in August 2016. The incorrect reporting 
resulted in payrates reported that were not in compliance with 
Government Code section 20636.1. Government Code 
section 20630 states when compensation is reported to the 
board, the employer shall identify the pay period in which the 
compensation was earned regardless of when it is reported or 
paid. 

Criteria 

Under Government Code sections 20636, 20636.1 and 7522.34(a), payrate is deemed as the normal 
monthly rate of pay or base pay of the member paid in cash to similarly situated members of the 
same group or class of employment for services rendered on a full-time basis during normal work 
hours, pursuant to a publicly available pay schedule. 

Per CCR Section 570.5, a pay schedule, among other things, must: 

• Be duly approved and adopted by the employer's governing body in accordance with
requirements of applicable public meetings laws;

• Identify the position title for every employee position;
• Show the payrate as a single amount or multiple amounts within a range for each identified

position;
• Indicate the time base such as hourly, daily, bi-weekly, monthly, bi-monthly, or annually;
• Be posted at the office of the employer or immediately accessible and available for public

review from the employer during normal business hours or posted on the employer's internet
website;

• Indicate an effective date and date of any revisions;
• Be retained by the employer and available for public inspection for not less than five years;

and
• Not reference another document in lieu of disclosing the payrate.

Payrate Increases Review 
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TUSTIN UNIFIED SCHOOL DISTRICT 

Recommendation 

813 

The Agency should ensure reported payrates are granted and reported to CalPERS in compliance 
with the PERL. The Agency should work with the CalPERS Employer Account Management Division 
to identify and make adjustments, if necessary, to any impacted active and retired member accounts 
pursuant to Government Code Section 20160. 

Government Codes:§ 20120, § 20121, § 20122, § 20160 

Conclusion 

OFAS limited this review to the areas specified in the objective and scope section of this report. 
Sample testing procedures provide reasonable, but not absolute, assurance that the Agency 
complied with the specific provisions of the PERL and Cal PERS contract that were subject to this 
review. The results outlined in this report are based on information made available or otherwise 
obtained at the time this report was prepared. This report does not constitute a final determination 
with regard to the results noted within the report. The appropriate CalPERS divisions will notify the 
Agency of the final determinations and provide appeal rights, if applicable, at that time. 

Summarized Response 

The Agency partially disagreed with Observation1, disagreed with Observation 4, and provided 
additional information. OFAS reviewed the information and revised Observation 4. 

Payrate Increases Review 
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FRESNO 
UU) US•l100 

ATKINSON, ANDELSON, LOYA, RUUD & ROMO 

A PROFESSIONAL LAW CORPORATION 

ATTORNEYS AT LAW 

IIIVINE" 
Cl4�UO 

CHI) U4•H00 

PA SAD E'NA 
CUU Ul•H00 

12 800 CONTCR COURT DRIVE SOUTH, SUITE 300 
CERRITO&, CALIFORNIA 9070J•U'4 
(5'21 '5J•J200 • (1'14) 12'•5410 

FAX (SUI '5J•UU 
WWW.MLRR.COM 

December 10,2019 

YIA EMAIL AND FIRST CLASS MAIL 

Matthew Jacobs, General Counsel 
California Public Employees' Retirement Systmi 
Legal Office 
P.O. Box 942707 
Sw:nunento, CA 94229-2707 

Re: 

Dea r.Mr. Jacobs: 

PLEASANTON 
Cits) UT•U00 

RIVERSIDE 
(Ull Hl•IIU 

IACRAIU.NTO 
C91U 9Zl·IZOO 

BAN DIEGO 
(ISi) 415•9SH 

OUR FILE NUIUER, 
GOS71UIOOII 

U7444l.J.l 

Our firm is legal counsel to the Tustin Unified School District ("District"). The purpose of this 
correspondence is to request that your office review - and reconsider - the legal basis 
underlying Exception 4 in CalPERS'a 2018 hyrate Inaeases Review of the District ("the 
Audit"), which pertains to calculation ofhomly pa.,YTata. 

As explained below, Exception 4 reflects the dctcnnination of CalPERS auditon that the District 
is bowid to use a particular fonnula (mootbly payratc divided by 17 3.33) when calculating 
hourly"payralca for District employees in the CalPERS system, despite the fact this formula is 
not grounded in any stBtute or regulation. 

The District is interested in resolving this maUcr without the need for a fomml appeai and 
believes your office may be able to assist in c:larifying the legal iasues presented by this matter in 
a way that may save an per1ies s ignificant time and expense. We thank you in advance for your 
consideration of this letter and your anticipatm response. 

BACKGROUND 

The District was among 64 public employers subject to the Audit. The caJ.PERS Office of Audit 
Services issued its Final Audit Report on December 6, 2018. (Relevant excerpts of the Final 
Audit Report are enclosed for your reiercncc.) The Fioal Audit Report identifies six 
"exceptions" which apply to the District. Only Exception 4 mDJlins unresolved. The District 
bas obtained an extcnaion of time, throusb Dccembc:r 31, 2019, to respond to Ex.ception 4. 

The District has a longstanding practice of adopting hourly and monthly salary schedules for 
classified employees. At all times relevaut to this matter, the District's publicly available salary 
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J 1 :•1·t:t>�' J, inc:li\,idual Agency Exceptions• Listed in Order by OFAS Job Number 

.,. ,!,. , �lllr 1.i--.::&·,..r--,u.;-. � 
.. 

: 
ii. 

,:ii .... � 
,.. - ...!. � - -= � "'� 

Ti� 
........ 1 Oakla,d Urifled Sdml D latrlci fltJ dlllona I Campen utb n A-1

Apir011al Payrata lnc111a1e 
Effedlva D11111 Exce11lva Pllyrata 
Revtalon Data Payrata Ad)Jalmenta 
Position 1111a l'bo-Raporta�a Payrata 

Pav Schedule 
2 Alameda City Unlfud School Dlslrlci TimoBll,CI Adclllonlll ColTl)lnsation A-7

I 
Excessive Payrala 

Paynlla Adjultmenta 
I Full-TIITII Pa� 

3 County School Sa r.lca-Conlra Approval Payrale lncraa1e A-11
Costa County Schods Payrata Adjullment. 

Full-ll ma P!M!!!a 
4 Fresno Uriftad School Dlstrld TlmaBae Add:tbnal Compensation A-15 

ExClllllva Pl ymte 
Full-lime PMate 

5 Panama-Buena Vista Unbn TIITII Baea Addi lbnal Co ITl)l nset Jen A-19
Elementary S:hool Dlslrtct Approval 

I 
P iwrate Act,Jllmllnts 

Document Fl.I-lime Pll'/f1lle 
�comict Payrata 

Non ReooMble Pavrala 
6 Montebello Unlflad Schoo l Clalrlct Nona None A-23
7 Mon'9rey CountySchoola llme Basa fltJ ditlcnal Corrp ans &lion A-26

Apprwal Full-lime Payrata 
INX>mK:t Pl\lra Ill 

B Tuslil U nlfled School Dlllrlct TlmeBaae Jtdditlonal Co rrpensatlon A-29
Appl"OVIII ExceAhe Payrate 

Payrate Adjur.tmeotl 
Fi.,1.TJrne Paynlte 

Non R-ortabla PallnllB 
9 Snee Elementary Schad District Nona fltJd llklnal Companaallon A-33 

; E:xca55fva Payrata 
P-�• Adluatmenta

10 lomfl)C Unified Sc:11101 Dlatllct Tlma Base fltJdftbnal Companatbn A-37
Approval Exca111iva Payrate 

Revlalon Data Payrata fltJjustlTII nls 
Full•Tlma Paynlle 
Reduced P1¥9ta 

Non Reoortabla Pa-a 
11 Rhcon Valley Unbn Elamartary Time Bae Adcltlenal Co rrp anaatlon A--43 

Sc hocl D Ill !l1ct Approval Pay Sch eclule 
RavlumData ' 

12 Oat Pa-k Un ifie d Schoel Dlabict Tlma B818 Payrata lncn,ase A-47 
Excessive Pll'/lltB 
Fl.I 1-llrne Payrate 
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TUSTIN UNIFIED SCHOOL DISTRICT 

C _______ . ___ O_b .. j•_c_ti_ve_a_n_d_Sc_o.;.p_3 _____ . ______ -_=:]___. 
CalPERS ID Job 1-!umber Cont.act Daw CIHslflcatlon 

3P17-008 March 1, 1949 Mlscellaneous 

The objective of our review was to determine whether Increases to member payrates were granted 
to members and reported to CalPERS In compliance with the Public Employees' Retirement Law 
(PERL). Reporting active member payrates correctly Is a necessary precursor to correctly 
calculating member benefits at retirement Specifically, Incorrect rvportlng could cause the 
following: mlscalcuation of a member's service credit, mlscalculatfon of a member's retirement 
allowance, delays in processng a member's retin,ment benefits, Inaccurate retirement estimates, 
incorrect payment of benefits, and hardship to retired members due to a reduction In benefits. 

Payrates rnJst be reported to CalPERS In accordance with Government Code sections 20636, 
20636.1, 7522.34(&) and corresponding sections of the Califomla Code of Regulations (CCR) 
section 570.5. Speclflcally, payrate Is deemed as the normal monthly rate d pay or base pay of the 
member paid pursuant to a publicly avalable pay schedue for services rendered on a ful-time 
basis during normal wort<lng hours. The publicly available pay schedules must meet criteria llsted In 
CCR section 570.5. Payrates cannot Include additional compensation such as speclal 
compensation, must be correctly calcuated, must be accurately reported for the period earned, end 
cannot be granted or awarded to a member In connection with or anticipation of separation from 
employment. 

The review was llnited to the examination of a sample of active and/or retired employee records for 
the period July 1, 2012 to June 30, 2017. Unless otherwise specified, the Office of Audit Services 
(OFAS) did not review the Agency's compliance with the PERL with regard to any areas outside the 
scope described herein, Including, but not limited to, reported earnings, special compensation, 
payroll Information, member contributions, memberwilp enrollment, or employment after retirement. 

Pay 
Schedue 

-Approval/
Time Base

Payrate Increases Review 

! 

Results In Brief 

The Agency-did notmalntaln pay 'sc.heclules In oompliance 
with the Government Code and CCR. Speclflcaly, the pay 
schedue In effect July 1, 2016 for Certificated Represented 
Employees did not Include the time base for annual payrates. 
In addition, the pay schedue entitled "Classified Non• 
Bargaining Salary Schedule" In effect for Fiscal Years 2012-
13, 2013-14 and 2015-16 did not Include the time base for 
hourly payrates and were not duly approved and adopted by 
the Agency's governing body as required by CCR section 
570.5. 
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TUSTIN UNIFIED SCHOOL DISTRICT 

,--- . r .f=r:r•."1r.-- .. ~.::-.:'!\'iJ . ~ . . ·~;1 ·- '--- ... - ...:~ . ~~-C:- a - ~ •--.e:- - ~ - """'- ••---_,. 
2 Payratea AddlHonal The Age,,:;y ,eported pay,atea that h,cludad adcldonal 

Compensation compensation for three sampled employees, two active and 
one who retred in January 2015. Speclftcally, one of the 
active employees and the retired employee had longevity pay 
added to lhelr base payrate. The amounlll ranged from $.43 to 
$.60 per hour for the acttve employee and $207.00 to $274.00 
per month for the retired employee. The other active 
employee had a Masters Stipend added to their base payrate. 
The amounts ranged from $222.20 to $228.90 per month. The 
Incorrect illpOrtlng resulted ti an Increase to the employees 
reported payretea that were not In compliance with 
Government Code section 20836.1. 

3 Payratea Excessive The Al;Je(r:.y reponed excessive monthly payratea for a 
Payrate sampled active certificated employee. SpecllicaRy, the Agency 

added additional compensation for a Master's Stipend and 
also divided the annual salary by 1 0 months Instead of 11 
months. 1he base annual salary for the employee's position 
dur1ng the 2015-16 school year was $85,948 and the 
employeeworked 11 monthadurtng the year. The Agency 
reported a monthly base salary of $6,594.80; how&ver, the 
com,ct rnon!Hy payrate to report was $7.813 .. 45. The 
Incorrect reported resulted In an Increase to payratea reported 
that were not tl compliance with Government Code section 
20838.1. Government Code section 20630 s1ittes when 
compenaallon la reported to the board, the employer shall 
Identify the pay period In which the compensation was eamed 
raoardless of when II la rN>tVted or oald. 

4 Payrates Full-Time The Agency d Id not carreetly report fl.fl~tlme payrates for a 
Payrates sampled claasifled employee who retired In January 2015. 

Spectllcaly, the reported payratea were not bated on a 40-
hour wOlkweek for all months of a year as required by 
Government Code section 20838.1. For example, the Agency 
repoltad a monthly payrate of $4,022 for the ,employee In the 
pay period ended August 31, 2012; however, the reported 
monthly payrate should have been $3,915.60. The payratea 
reported fa the retired sampled employee m~ a 
worllweek of leas than 40 houns and the payratea were not 
baaed onall 12 months of the year. The Incorrect reporting I 
resulted In decreases to the employees repor1ed payrates that 
were not In compliance with Government Code aeclion I 
20638.1. 

Payrate lncreaaea Review PageA""30 
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A�CalPERS 
Callfombl Pub De Emplavees' Retirement System 
Employer Aca,unt Man11ement Dhllslon 
400QStreet. Sacramento, CA95811 I Fax: (916) 795-93n 
888 CaPERS (Df 888-225-73n) I m: (877) 249-7442 I www.calpers.ca.1ov 

Joshua Morrison 
Atkinson, Andelson, Loya, Rudd & Romo 
12800 Center Court Drive South, Suite 300 
Cerritos, CA 90703-9364 

December 18, 2019 

Dear Mr. Morrison, 

calPERS ID:,_ 
Job Number: 3Pl7-008 

We appreciate your recent Inquiry on behalf of the Tustin Unified School District (District) seeking 
clarification on the computation of payrate and service credit for the District's classified school 
employees. As the Assistant Division Chief of the Employer Account Management Division 
responsible for Inquiries related to compensation eamable and the accrual of service credit, I have 
been asked to respond. 

Background: 

The callfornla Public Employees' Retirement System's (calPERS) Office of Audit Services (OFAS) 
conducted a Public Agency Revlew1 (PAR) of payrates reported by the District on December 6, 2018. 

Specific to the Inquiry under Observation #4 within the PAR, Alane Pellerltl (Pellerltl) was sampled, 
and It was deemed that full-time payrates were not reported based on a 40-hour workweek 
pursuant to Government (Gov.) Code section 20636.1. The below examples provide further 
Information to clarify the calculation of payrate for the purposes of detennlnlng service credit of a 
dasslfled school member. 

Payrate 

Pursuant to Gov. Code subsection 20636.l(b): 

"(b) (1) "Payrate,. means the normal monthly rate of pay or base pay of the 
member paid In cash to similarly situated members of the same group or class 
of employment for services rendered on a full-time basis during normal working 
hours. For purposes of this part, for classified members, full-time employment Is 
40 hours per week, and payments for services rendered, not to exceed 40 hours per week, 
shall be reported as compensation earnable for all months of the year 
In which work Is performed. "Payrate," for a member who Is not In a group or 

l Attachment A: An excerpt or the PubHc Agency Review: Payrate Increases Review
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ATKINSON, ANDELSON, LOYA, RUUD & ROMO 

A PROFESSIONAL LAW CORPORATION 

ATTORNEYS AT LAW 

12 800 CENTER COURT DRIVE SOUTH, SUITE 300 
CERRITOS, CALIFORNIA 90703·936♦ 
(562) 653·3200 • (71 ♦) 826•5 ♦10 

FI\X (562) 65.3·3333 
WWW.AALRR.COM 

February 19, 2020 

VIA EMAIL - COMP_ENSATION APPEALS@CALPERS.CA.GQY 
AND FIRST CLASS MAIL 

Renee Ostrander, Chief 
Employer Account Management Division 
CALIFORNIA PUBLIC EMPLOYEES' RETIREMENT SYSTEM 
Attention: Audit Compliance & Resolution 
P.O. Box 942709 
Sacramento, CA 94229-2709 

Re: Notice of A eal CalPERS ID: 
C.Al-eERS Job Numbers 3Pl 7-008 and PI7-00l,l 

Dear Ms. Ostrander: 

PLEASANTON 
(HS) ZZ7•U00 

RIVERSIDE 
(951 I 68l·IIU 

SACRAMENTO 
(91ll 9Zl·l200 

SAN DIEGO 
(85114U•9SU 

OUR l'I\.E NUMBER: 
DOS11lllOOA 
264127371 

Please be advised this finn represents the Tustin Unified School District ("District'' in the above 
matters. 

I. NOTICE OF APPEAL 

~ ereby appeals' from CalPERS' actions/determinations in the matter ofCaIPERS ID No. 
--and CalPERS Job Numbers 3Pl7-008 and P17-003, including, but not limited to, the 
following actions/determinations: 

1. December 6, 2018 Payrate Increases Review of the District - specifically Exception 
4.2 

2. CalPERS December 18, 2019 Correspondence (from Brad Hanson to Joshua 
Morrison). 3 

A description of the matters being appealed, and a detailed statement of the facts and the law forming 
the basis for appeal, ~s set forth below. 

1 See Title 2, Cal.Codc.Reg.5. § SSS. I. 
2 This document is identified as CoJPERS Job Number P 17-003; subsequent c:on-espondenc:e pertaining to this maucr 
is identified as CalPERS Job Number 3P 17-008. 
3 This conespondence bean the following identification: CaJPERS ID: - CalPERS Job Number 
3Pl7-008. 
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ATKINSON, ANDELSON, LOYA, RUUD & ROMO 

Renee Ostrander, Chief, Employer Acct. Mgmt. Div./CalPERS 
February 1 9, 2020 
Page2 

Il. BACKGROUND 

C 

On or about December 6, 2018, the CalPERS Office of Audit Services issued a Payrate Increases 
Review (identified as Job Number Pl?-003) C'the Audit'') which included various findings 
applicable to the District, of which Exception 4 pertains to calculation of payrates. Relevant portions 
of the Audit are attached hereto and incorporated herein as Exhibit "A." 

~ December 13, 2019, CalPERS issued correspondence (identified as CalPERS ID: 
~ CalPERS Job Number 3PI 7-008) extending the time for the District to respond to 
the Audit to February 29, 2020. That correspondence is attached hereto and incorporated herein as 
Exhibit "B." 

On or about December 10, 2019, the undersigned transmitted correspondence addressed to Mathew 
Jacobs, CalPERS' General Counsel, requesting that his office review -- and reconsider.-- the legal 
basis underlying Exception 4 of the Audit. That correspondence is attached hereto and incorporated 
herein as Exhibit ''C." 

On or about December 18, 2019, CalPERS issued a responsive letter (identified as CalPERS ID: 
--and CalPERS Job Number 3Pl7-008), which, ,in part, endorsed the determination set 
~ ption 4 of the Audit, and, in part, authorized the District to appeal that determination. 
That correspondence is attached hereto and incorporated herein as Exhibit ''D." 

~

uary 10, 2019, CalPERS issued further correspondence (identified as CalPERS ID: 
d CalPERS Job Number 3Pl7-008) extending the District's deadline to file an appeal 
g February 20, 2020. That correspondence is attached hereto and incorporated herein 

as Exhibit "E." 

m. STATEMENTOFFACTSANDLAW 

A statement of the facts and law forming the basis for this appeal are as follows: 

The Audit, Exception 4 states, in part: 

The Agency did not correctly report full-time payrates for a sampled classified 
employee who retired in January 201S. Specifically, the reported payrates were 
not based on a 40-hour workweek for all months of a year as required by 
Government Code section 20636.l. For example, the Agency reported a monthly 
payrate of $4,022 for the employee in the pay period ended August 31, 2012; 
however, the reported monthly payrate should have been $3,915.60. The payrates 
reported for the retired sampled employee reflected a workweek of less than 40 
hours and the payrates were not based on all 12 months of the year. The incorrect 
reporting resulted in decreases to the employees reported payrates that were not in 
compliance with Government Code section 20636.1. 

[See Exhibit "A.'1 

848 

848 

PERS 057 



PERS 058

BB49

B49
Excluded 6

Attachment H 
Respondents' Exhibit 6 
Page 4 of 40

( ____ ) 
C 



( ___ Ex_c_lud_e_d_6 __ ) 

Attachment H 
Respondents' Exhibit 6 
Page 5 of 40 

C 

ATKINSON, ANOELSON, LOYA, RUUD & ROMO 

Renee Ostr8Ddcr, Chief, Employer Acct. Mgmt. Div /CaJPERS 
February 19, 2020 
Page4 

appeal. all relevant facts and/or pertinent legal argument!. The District thus TC3CI'Vcs the right to 
supplement and expand upon these matters at a later date, up to and including the time of any 
evidentilJ)' bearing on this matter. 

R.cspcctfu.lly submitted, 

Al'K.™SON, ANDELSON, LOYA, RUUD & ROMO 

~ 
ua E. Morrison 

I 

:J'JtC 
Enclosures - Exlu"bits A·E 

DESIGNATION OF CQUNSEL 

The Tustin Unified School District hereby authorizes the filing of this Notice of Appeal and 
appoints Atkinson, Andelson, Loya, Ruud & Romo as its legal counsel in the above matter. 

s;gncd, .. u.¥--11...:.. 
Dated: Februar~g. 2020 ------

Title: Chief Financial Officer 
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,!i:J,::, ,,Jumber: P·17-003 

OC!~ember 2~18 
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:.,1.::1 :11 ,~- .· , indhddual Agency Exceptions Listed in Order by OFAS Job Number 

2 Alameda City lklmed School D11lr1d 

3 Cour1v Sd\001 SeMce-Contra 
Coata County Schools 

4 Freano Urilled School District 

5 Panama-Buona Villa Urion 
ElamanlllfY Sc:ttool Olstnct 

8 Montebello Unified Sdl00I Dlltrt,:;1 

7 Monlllrey County Sdlool1 

8 Tu1tin Unified Schoo! Diatrlcl 

9 Sanllla Elemll!'ltary School Ol111k:t 

1 O Lompoc Unified School District 

11 I Rincon Vallay Union Bementa,y 
I School Dlltrlct 

12 Oak Park Unlfled School Dlltl1ct 

Payrata lncnsa■e■ Revtew 

TlmeBue
Apll'(J'J al 

Effec:tlve Date 
Revision Date 
Poslllon 1l1le 

llmltBue 

AppnMII 

Time Due 

Time Bale 
App10val 
Oocunn 

None 

Time 881& 
Apll'(J'Jal 

11\::0fT'eet P~ale 
TlmeBua 
Approval 

TlrneB■ae 
Apprvval 

RIIVlllon Date 

Time Bise 
Appro'lel 

Ravlllon Date 
TmeBue 

Addltlonal Ccmpen1ation 
Payr1te lnc:tHte 
Excessive Payrllle 

Payrat& Adju1tmenta 
N~eportable Payrate 

Pay SalechAe 
AdcffoMI Co~n 

Exe.Naive Paynlla 
Payrate ActlJ1lmenls 
FIAI-TlmeP~a 
PIY'&lelncntut 

Payrate Ad;Jslments 
Full-Time P.-la 

Additional Compen•tian 
Emta&Ne Payrate 
Full-Time Pawf9te 

Adctllonal Comp.nsatlon 
Payr111 Adjustments 

Full-Time Paynm 
Incorrect Payrata 

Non R-,orlable Pll'«8!A 
None 

Addtlcioal Compensation 
Fl.fl-Time Paynita 

Adlttlonal Compeoa!Rlon 
Exceealve P.,.rate 

Payrale AcfJUatmentl 
Full-Tlme Paynm 

Non RIP0l1abla Pa)ftle 
Addllional Comp.naallon 

Exceutve Peynit9 
Pntllla Adluttmec'M 

Additional CompeN81lon 
Ext911lw Payrate 

Pay,ale Adjustmenll 
Full-Time Payrate 
Reduced Payr111e 

Non Reoartabla Pa,qle 
Addtlo nal Companllll!cm 

• Pay Schedule 

Payrate lnc11111e 
Ex01aalve Payrate 
Full-llme Pa)ffte 

Pav Sal edule 

A-15 

A-19 

A-23 

A-26 

A-29 
1 

A-33 

A--37 

Page4 
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TUSTIN UNIFIED SCHOOL DISTRICT 

Objecl.7ve and Scopa 7 
CalPERS iD Job Numbctr Conti·oct Dab Clcsslflcatlon 

3P17-008 March 1, 1949 Mlscellaneous 

The objective of our review was to detennlne whether Increases to member payrates were granted 
to members and reported to CalPERS In compllance with the Publlc Employees' Retirement Law 
(PERL). Reporting active member payrates correctly Is a necessary precursor to correctly 
calculatlng member benefits et retirement. Speclflcally, Incorrect reporting coud cause the 
following: mlscalculatlon of a member's service credit, mlscalculatlon of a member's retirement 
allowance, delays In processing a member's retlrwnent benefits, Inaccurate retirement estimates, 
Incorrect payment of benefits, and hardship to retired members due to a reduction In benefits. 

Payrates must be reported to CalPERS In accordance with Government Code sections 20636, 
20636.1, 7522.34(a) and corresponding sections of the Callfomla Code of Regulations (CCR) 
section 570.5. Speclflcally, peyrate I& deemed as the normal monttiy rate of pay or base pay of the 
member paid pursuant to a publlcly avallable pay schedule for services rendered on a full-time 
basis during normal wor1dng hours. The publicly available pay schedules must meet criteria listed In 
CCR section 570.5. Payrates cannot Include additional compensation such as speclal 
compensation, must be correctly cak:ulated, must be accurately reported for the period earned, and 
cannot be granted or awarded to e member In connection with or anticipation of separation from 
employment. 

The review was limited to the examination of a sample of active and/or retired employee records for 
the period July 1, 2012 to June 30, 2017. Unless otherwise specified, the Office of Audit Services 
(OF AS) did not review the Agency's compllance with the PERL with regard to any areas outside the 
scope described herein, lnckJdlng, but not llmited to, reported earnings, special compensation, 
payroll Information, member contributions, membership enrollment, or employment after retirement. 

L _ Results In Brtef 

.----.----.-. -- - -----=i- - - - "7".- ,- ·-r.--,=,-:--
1---1-----1 - ---- -- ... - - --· - -- - ·. - - · · - · - - - - - -..... 

1 Pay Approval / The Agency did not maintain pay schedules In compllance 
Schedule Time Base with the Government Code and CCR. Speclflcany, the pay 

schedule In effect July 1, 2016 for Certificated Represented 
Employees did not lnckJde the time base for annual payrates. 
In addition, the pay schedule entitled ·classified Non
Bargalnng Salary Schedule" In effect for Flscal Yeara 2012-
13, 2013-14 and 2015-16 did not Include the time base for 

I 
hour1y payrates and were not duly approved and adopted by I 
the Agency's governing body as required by CCR section i 
570.5. 

Payrate Increase, Review Pegs A-29 
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TUSTIN UNIFIED SCHOOL DISTRICT 

Recommendation 

The Agency should ensure reported payrates are granted and reported to CalPERS In complanca 
with the PERL. The Agency shoud work with the CalPERS Employer Account Management Division 
to Identify and make adjustments, If necessary, to any Impacted active and retired member accounts 
pursuant to Government Code Section 20160. 

Government Codes: § 20120, § 20121, § 20122, § 20160 

___ c_o_n_c_lu_a_lo_n _ ___ ___ ,,. _____ ]_, 

OFAS llmlted this review to the areas specified In the objective and scope sectk>n of this report. 
Sample testing procedures provide reasonable, but not absolute, assurance that the Agency 
compiled with the specific provisions of the PERL and Cal PERS contract that were subject to this 
review. The results outlned In this report ere based on Information made available or otherwise 
obtained at the time this report was prepared This report does not constitute a flnal determination 
with regard to the results noted within the report The appropriate CalPERS dMslons wll notify the 
Agency of the final determinations and provide appeal rights, If appllcable, at that time • 

.--"---'----------~--- -4-------.----------
L Summarw,d Response -----------------·-------
The Agency partially disagreed wtth Observation 1, disagreed with Observation 4, and provided 
additional Information. OFAS reviewed the Information and revised Observation 4. 

Payrate lncr11111111 Rav!ew PageA-32 

859 

859 

PERS 068 



PERS 069

BB60

B60
Excluded 6

Attachment H 
Respondents' Exhibit 6 
Page 15 of 40

( ____ ) 



( ___ Ex_c_lud_e_d_6 __ ) 

Attachment H 
Respondents' Exhibit 6 
Page 16 of 40 

A.CaJPERS 
Calfornlai flublk Emplov1es' Radr■m•ntSptlffl 
Emplofe,AcquntMlflillament Olvblon 
400 QStreet, sacnmen,o, CA 95&11 I Fl.: 19161795-9372 
188 c.lPEllS (or •.ns-nni Im: (1771249--7442 I _..,.atpars.mcov 

Veena Chaudhrl, CPP, Retirement Services Coordinator 
Tustin Unified School District 
300 South C Street 
Tustin, CA 92680 

December 13, 2019 

Subject: '-'cknowladg<¼ment oi Request for E::tenslon 

Dear Veena Chaudhrl, CPP, 

CalPERSID:
Job Number: 3P17-008 

The Employer Acco Lilts Management Division's (EAMD) Compensation Compliance & Audit 
Resolution (CCAR) Unit Is In receipt of the Tustin Unified School District {Agency) written 
request for an extension dated February 29, 2020 reprdlng their Public Agency Review (PAR) 
received on 
Decer:,ber 6, 2018. 

After careful consideration of the Agency's request, the Agency's request for an extension Is: 

_ x_ A?PROVEO 

Due to the Agency's consistent and.good f alth effats to actively resolve the Audit, the 
PAR resolution due date has been elltended and full resolution and compliance must be 
secured no later than Fetruary 29, 2020 or CalPERS wlll resume efforts to enforce 
pursuing any'/all available remedies to ln accordance wlth the Publlc Employees' 
Retirement law (PERL), California Code of Resulatlon and Govemment (Gov.) Code to 
comply with the law. 

DENIED 

To date, despite several attempts to secure compliance and resolution with the 
Agency's PAR, the Agency has failed to comply by not resolving the Issues In good faith 
and continues to operate In a negl;ent manner. The Agency's PAR resolution due date 
remains November 30, 2019 and failure to do so may result In further action to pursue 
any/all available remedies to enforce the PERL, California Code of Regulation and Gov. 
Code which may lnclude, but not be limited to revoke the Agency's Contract with 
CalPERS. 
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ATKINSON, ANDELSON, LOYA, RUUD & ROMO 

A PROFE881ONAL LAW CORPORATION 

ATTORNEYS AT LAW 

12 aoo Cl!HTCR COURT DRIVE SOUTH, SUITE 300 
CERRITOS, CALIFORNIA 9070J•ll54 
(SUI S5l•J200 • (714) IU•S410 

FAX (SUI '53•,UU 
WWW.MLRR.OOM 

December 10, 2019 

YIA EMAIL A.ND FIRST CUSS M.4/L 

Matthew Jacobs, General Cotmsel 
California Public Employees' Retirement System 
Legal Office 
P.O. Box 942707 
Sacramento, CA 94229-2707 

Re: 'ct-2018 P 
JobNumbe 

Dear Mr. Jacobs: 

PLEASANTON 
(trS) ZZ7•9Z00 

RIVERSIDE 
(Ul)lll•11U 

IACRAMliNTO 

'"" ,u-uoo 
BAN DIEGO 

(ISi) US·tSH 

OUR FILE NUMBER, 
cmllUIOOII 
ll744US,I 

Our firm is legal coUDSCl to the Tustin Unified School District ("District"). The pwp:,se of this 
correspondence is to request that your office review - end reconsider - the legal basis 
underlying Exception 4 in CalPERS's 2018 PIL)IJlle Ioaea.ses Review of the District ("the 
Audit"), which pertains to calculation ofhomly pa.,YJ'ata. 

As explained below, Exception 4 reflects the ddcrm.ination of CalPERS auditors that the District 
is bound to use a particular fonnula (mcmtbly pa.yratc divided by 173.33) when calculating 
hourly"payratca for District employees in the C8lPER.S system, despite the fact this formula is 
not grounded in any statute or regulation. 

The District is interested in resolving this matter without the need for a formal appeai end 
believes your office may be able to assist in clari!ying the legal ilmlCS presented by this matter in 
a way that may save an parties significant time and expense. We thank you in advmce for your 
consideration of this letter and your anticipatm response. 

BACKGROUND 

The District was among 64 public employers subject to the Audit. The caJ.PERS Office of Audit 
Services issued its Final Audit Report on December 6, 2018. (Relevant excerpts of the Final 
Audit Report are enclosed for your reference.) The Fioal Audit Report identifies six 
"exception.," which apply to the District. Only Exception 4 n:maim unresolved. The District 
bas obtained an t:X1c:wlion of time, through December 31, 2019, to respond to Exception 4. 

The District has a longstanding practice of adopting bourly and monthly salary schedules for 
classified employees. A tall times relevaut to this matter, the District's publicly available salary 
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]•:~l".·:1>~' J, indi\,iclual Agency Exceptions • Listed in Order by OFAS Job Number 

.,. , ! 1. ' !-.lllr t1-.::&·6.z , u.;-. ~ .. .. . ; 
--'-- - fH I • -- -· -- - . .,_.....,_ .;; - --------i-.~ 

lin.Bae ·.- -1 Oaklil\d Urvfled Sctml Dllllrid hJ dllJona I Campen II.Itkin A-1 
Appr11tal Payrate lncr11a1e 

Effective D• Exceelve Pliyrate 
Revt al an Data Payrate Ad)J1!menta 
Position 11118 N:>o-Repo,ta~e Payrate 

~ ......... ~ 

Pav Schlldule 
2 Alameda City Unlfild School Dlstrlci limeBusc, Addtlonel Co1T1>9nsallon A-7 

I Exceutve Payrale 
Paynite AdJust,nenl1 I Full-Tl rra Pa~ 

3 Cou,ty School Ser.ice-Contra Approval Payrale lnctaaae A-11 
Costa County Schoch Peyrate Adjullmanta 

Full-lime P~ 
4 Freano Uritled School Dls1rld lime Bae Add:tbnal Compen11tlon A-15 

Ex~ve Payate 
Full-lime PMate 

5 Panama-8uena Vilta Unk>n Tlrra Baee Addi lbnal Co 1T1>9nsetlcn A-19 
Elementary Q:hoal Dlntd Approval 

I 
Paviate Adt,lllment, 

Document Fl.I-lime Payrate ' 
lnCOffl!Ct Payrii te 

Non R~ble Pavrate 
6 MontebeUo United Sc:'1ool Cll11rfc:t ' None None A-23 
7 I Mom,reyCountySchooll llme 8868 hJdltlcnal Corrpen1allon A-26 

Appl'Olal Full-lime Payrate 
lrcom,ct Pl'llralB 

B Tu1tln U nlfled School Dia tr let TlmeBase fld ditlonal Co rrpensatlon A-29 
' Appl'OVIII Exce11il.e Payrate 

Payrate AdJU5tments 
F~I-Tlme Paynu 

Non RMia1Bble Paw,a 
9 Sllltee Elementary Schod Dlltrict None hJdlllonal Compenaallon A-33 

Dcce55fve Payrale 
Pawlllte Adlualmentl 

10 Loms:oc Unified Sdllcil Olltnd Time Bue hJdllbnal Compenalbn A-37 
Approval l:Xcaalive Pa)fate 

Revt1lon Dale Pa~ hJJustrrants 
Full-Time Paynle 
Reduced Payrate 

N:>n Reoortabla P!l-e 
11 Rhcon Valley Unk>n El:lmertary TlmeBIM AdcltlOnal Corrpeneatlon A➔3 

Sc hocl Dill tl1ct Approval Pay Sch edulll 
Revllion Dale I 

12 Oat Pa'k Unified Sch ca Dlltrid lime BBi& Payrata lnct11aae M.7 
Excessive Pll'Jl'lte 
FIJ 1-llme Payne 

Pw ~e 

Pa)fa'9 lncrea11111 Review Page4 
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TUSTIN UNIFIED SCHOOL DISTRICT 

__________ o_b,..1•_cti_·_ve_a_n_d_Sc_ o_p_a ___________ -_7_.. 
CalPERS ID Job i'!umbei Cont.act Date CIHslflcGtlon 

3P17-008 • March 1, 1949 iililscellaneous 

The objective of our reView was to determine whether Increases to member payrates were granted 
to members and reported to CalPERS In compliance with the Public Employees' Retirement Law 
(PERL). Reporting active member payrates correctly Is a necessary precursor to correctly 
calculating member benefits at retirement Specifically, Incorrect reporting could cause the 
followlng: mlscalcuatlon of a member's service credit. miscalculation of a member's retirement 
allowance, delays in processi'lg a member's retirement benefits, Inaccurate retirement estimates, 
incorrect payment of benefits, and hardship to retired members due to a reduction In benefits. 

Payrates rrust be reported to CalPERS In accordance with Government Code sections 20636, 
20636.1, 7522.34(a) and corresponding sections of the Califomla Code of Regulations (CCR) 
section 570.5. Specifically, payrate Is deemed as the normal monthly rate d pay or base pay of the 
member paid pursuant to a publicly avalable pay schedue for services rendered on a ful-tlme 
basis during normal working hours. The publicly available pay schedules must meet criteria fisted In 
CCR section 570.5. Payrates cannot Include additional compensetlon such as special 
compensation, must be correctly calcuated, must be aca.1rately reported for the period earned, end 
cannot be granted or awarded to a member In connection with or anticipation of separation from 
employment. 

The review was llmted to the examination of a sample of active and/or retired employee records for 
the period July 1, 2012 to June 30, 2017. UnleBB otherwise specified, the Office of Audit Services 
(OFAS) did not review the Agerey's compliance with the PERL with regard to any areas outside the 
scope described herein, Including, but not limited to, reported earnings, special compensation, 
payroll Information, member contributions, membership enrollment, or employment afler retirement. 

Results In Brief 

! 
.. 

Pay 
Schedue 

- Approval/ "ftie Agency-did not maintain pay 'schedules In oompliance 

Payrate 1nerea1• Review 

Time Base with the Govemment Code and CCR. Speclflcaly, the pay 
schedue In eff-ect July 1, 2016 for Certificated Represented 
Employees did not Include the time base for annual payrates. 
In addition, the pay schedue entitled •classified Non• 
Bargaining Salary Schedule" In effect for Fiscal Years 2012· 
13, 2013-14 and 2015-16 did not Include the time base for 
hour1y payrates and were not duly approved and adopted by 
the Agency's governing body as required by CCR section 
570.5. 
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TUSTIN UNIFIED SCHOOL DISTRICT 

. r :t·r:r•."1t.--~_-,-=------.-~----=~~------~~--:.1 
1---+--~ I . , • • 

Payrates I • • Additional ~- 't1 Id Agel ICY I ep0i tel pilji BIB& ti ldt l11c1uded ;ddltlonal 2 

3 Payrates 

4 Payratea 

I Compensation compensation for three sampled employees, two active and 
one who retr«l In January 2015. Speclflcally, one of the 
active employees and the retired employee had longevlty pay 
added to their base payrate. The amounts ranged from S.43 to 
$.60 per hour for the active employee and $207.00 to $274.00 
per month for the retired employee. The other active 
employee had a Mastera Stipend added to their base peyrate. 
The amounts ranged from $222.20 to $226.90 per month. The 
Incorrect reporting resulted In an Increase to the e,q>loyeea 
reported payratea that were not In compliance wtth 
Government Code section 20636.1, 

Excessive 
Payrate 

Full-Time 
Payratea 

The Agency reported excessive monthly peyratea for a 
sampled active certificated employee. Specifically, the Agency 
added additional compensation for a Maatef'a Stipend and 
also divided the annual salary by 1 0 month a Instead of 11 
months. The baae annual salary for the employee's position 
during the 2015-16 ac:hool year waa $85,948 and the 
employee worl<ed 11 months during the year. The Agency 
reported a monthly base 11alary of $6,594.80; hoW&ver, the 
com,ct monthly peyrate to report wa11 $7,813.45. The 
Incorrect repol1ed re111Ated In an lncreaae to payratea reported 
that were not In compliance wtth Government Code section 
20636.1. Government Code section 20630 states when 
compensation 111 reported to the board, the employer shall 
Identify the pay period In which the compenaallon was eamed 

ardlea11 or when It la r ed or a d. 
The Agency did not correc;tly report ful-tine peyrates for a 
11&mpled da111illed employee who retil'ed In January 2015. 
Spoclllcaly, the reported peyratea were not based on a 40-
hour worl<week for all months or a year as requred by 
Government Code section 20636.1. For example, the Agency 
reported a monthly peyrate of $4,022 for the employee In the 
pay period ended August 31 , 2012; however, the repor18d 
monthly peyrate should have been $3,915.80. The payratea 
reported for the retired aampled employee raflectt,d a 
wDfllweek of 18811 than 40 hows and the peyratea were not 
baaed on all 12 months of the year. The lncorrectreporlfng I 
reai.Aled In decreases to the employees reported peyratea that 
were not In compliance with Government Code aectlon 
20636.1. 
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A.ca1PEI.~ 
O.Rfomla Public Empt~ lletfrement ~ 
lmJIIGyw Aaiollnt Mll\lllft'l lllt Dlwlon 
"400 Qstrel!t, Satramento, CA95811 I 1U (916) 195-9372 
8811ClllP£JIS (Of U,..22S-7377) Im: (877) 249-7442 I -.mpen.aaov 

Joshua Morrison 
Atkinson, Andelson, Loya, Rudd & Romo 
12800 Center Court Drive South, SUlte 300 
Centtos, CA 90703-9364 

December 18, 2019 

Dear Mr. Morrison, 

CalPERS ID: 
Job Number: 3Pl 7-008 

We appreciate your recent lnquhy on behalf of the Tustin lkllfled School Distrtct (District) seeking 
darlflcation on the co"l)utatlon of payrate and service credit for the District's dasslfted school 
employees. As the Assistant Division Chief of the Employer Account Management Division 
responsible for Inquiries related to compensation eamable and the accrual of service credt, I have 
been asked to respond. 

Background: 

The California Public Employees' Retlrem~nt System's (CalPERS) Office of Audit Services (OFAS) 
conciJc:ted a Public Aaenc.v Revlew1 (PAR) of payrates reported by the District on December 6, 2018. 

Specific to the lnquliy 1.11der Observation "4 wlthil the PAR, Alane Pellerltl (Pellerltl) was sampled, 
and It was deemed that full-time payrates were not reported based on a 40-hour wor1cweek 
pursuant to Govemnent (Gov.) Code section 20636.1. The below examples provide further 
Information to clarify the calculation of payrate for the purposes of determining service aedt of .;i 
classified school member. 

Pursuant to Gov. Code subsedlon 20636.l(b): 

•(b) (1) •Payrate• means the normal monthly rate of pay or base pay of the 
member paid In cash to slmllarly situated members of the same group or dass 
of employment for services rendered on a full-time basis during nonnal workilg 
hours. For purposes of thl1 part, for clamlfled members, fuR-tlme employment Is 
40 houri per week, and payments for mrvlces rendered, not to exceed 40 hours per weelc. 
shall be repor1ed as compensation eamabte for all months rl tt-e year 
In whfch work rs performed. •payrate,• for a member who Is not In a group or 

1 Mtachment A: An eiccerptof the PubllcApnr;y Review: Pi~rate lnr:reases Review 
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ACalPERS 
Olllfon1la PullllcEmplc,yus'RetlremcntSy,m,n 
Employer Acallmt Mana,lfflalt Dh.tllaft 
400 QStreef, Saaamento, CA 95811 I File '916) 7!15-9m 
llltalPW (orm-~•73771 I TTY: (an) 2•~1.,q r-.Rll!lffi,ca.cDY 

Joshua E. Morrison 
Atkinson, Andelson, Loya, Rudd & Romo 
12800 Center Court Drive South, Suite 300 
Cerritos, CA 90703 

January 10, 2020 

Subject: APPEAL EXTENSION 

Dear Joshua Morrison, 

C 

CalPERS 10:
Job Number: 3Pl7-008 

lhe California PubUc Employees' Retirement System (Cal PERS) Is In receipt of your email dated 
January 7,2020, requesting an extension to submit an appeal to CalPERS' final detennlnatlon 
provided In CalPERS' letter of December 18, 2019. 

Your request for an extension Is approved. 

Your response date has been extended to February 20, 2020. 

We are here to assist you. If you have any questions, please visit ow website at 
www.calpers.ca.gav, or you may call us toll free at 888 CalPERS (or 888-225-7377). 

Brad Hanson 
Assistant Division Chief 
Compensation & Contribution Services 
Employer Account Management Dlvlsloo 
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PROOF OF SERVICE 
• 

STA TE OF CALIFORNIA, COUNTY OF LOS ANGELES 

I am employed in the County of Los Angeles, State of California. l wn over the age of 18 
years and am not a party to the within action; my business address is 12800 Center Court Drive 
South, Suite 300, Cerritos, California 90703-9364. 

On February 19, 2020, I served the following document(s) desaibed as February 19, 
2020 NOTICE OF APPEAL on behalf of Tustin Unified School District re (CalPERS 
ID: CalPERS Job Nos. 3Pl7-008 and Pl7-003) on the interested parties in this 
action as follows: 

Renee Ostrander, Chief 
Employer Account Management Division 
California Public Employees' Retirement System 
Attention: Audit Compliance & Resolution 
P.O. Box 942709 
Sacramento, CA 94229-2709 
Email: COMPENSA TION_APPEALS@CalPERS.CA.GOV 

181 BY MAD.,: I placed a true and correct copy of the document(s) in a sealed envelope for 
collection and mailing following the fum's ordinary business practices. I am readily 
familiar with the firm's practice for collection and processing correspondence for 
mailing. On the same day that correspondence is placed for collection and mailing, it is 
deposited in the ordinary course of business with the United States Postal Service in a 
sealed envelope with postage fully prepaid. 

l8J BY EMAD.,: My electronic service address is JCurtiss@aalrr.com. I sent such 
document(s) to the email address(es) listed above or on the attached Service List. Such 
document(s) was scanned and emailed to such recipient(s) and email confumation(s) 
will be maintained with the original document in this office indicating the recipients' 
email address( es). 

I declare under. penalty of perjury under the laws of the State of California that the 
foregoing is true and correct. 

OOS7ll.OOOII 
26436167 I 

Executed on February 19, 2020, at :~i~ 
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CLASSlFfCA TION TITLE STEP# 
Accounting/Business Clerical 

Account Clerk I 39 
Account Clerk II 37 
Contract SpecialisVBuyer 51 
Lead Payroll Clerk 48 
Payroll Clerk 39 
Purchasing Clerk 30 
Purchasing Specialist 38 

Food Services 
Assistant Cook 12 
Baker 21 
Cafeteria Satellite Leadperson 16 
Cook I 25 
Cook II 20 
Lead Cook 28 
Nutrition Services Assistant I 10 
Nutrition Services Assistant II 7 

General Clerical 
Attendance Clerk 30 
Attendance Specialist 34 
Health Services Clerk 26 
Health Services Technician 36 
Office Assistant I 26 
Office Assistant II 21 
Receptionist 26 
Records Clerk 30 
Records Technician 33 
Senior Data Processing Technician 40 
Senior Word Processing Technician 40 
Word Processing Technician 35 

Graphics 
Duplicating Production Operator 26 
Lead Offset Press Operator 40 
Offset Press Operator 37 

library/Clerical 
IRC Clerk 30 
Library Media Specialist 32 
Library Media Technician I 30 
Library Media Technician II 24 

Assistant Tradesperson 
Electrician 
Electronic Assistant 
Electronic Technician 

Maintenance 

HVAC & Refrigeration Technician 
Locksmith 
Maintenanceperson I 
Mechanic 
Painter 
Plumber 
Sprinkler Repair/Groundsperson 
Swimming Pool Maintenanceperson 
Swimming Pool Mechanic 
Welder 

Student Support 
Campus Supervisor 
Occupational Therapist 
Physical Therapist 
Student Recovery Officer 

53 
58 
56 
59 
58 
56 
48 
56 
55 
58 
40 
45 
55 
58 

15 
91 
91 
30 

2012/2013 SALARY SCHEDULE 
CLASSIFIED BARGAINING UNIT EMPLOYEES 

CLASSIFICATION TITLE 

Athletic Fieldperson 
Campus Safety Patrol Officer 
Custodian 
Grounds Equipment Operator 
Groundsperson 
Head Custodian, Elementary 
Head Custodian.Continuation / DO 
Irrigation Specialist 
Lead Irrigation Specialist 
Night Leadperson, High School 
P.E. Equipmentperson 

Operations 

Paraprofessional 
Associate Preschool Educator 
Bilingual Testing Technician I 
Bilingual Testing Technician II 
Career Guidance Technician 
Certified Occupational Therapist Asst. 
Certified Physical Therapist Asst. 
Community Liaison Language Specialist I 
Community Liaison Language Specialist II 
Computer Resource Assistant 
Computer Support Specialist 
Counseling Technician 
Deaf/Hard of Hearing Educational lnterpreter(DHH) 
Job Placement Specialist 
Licensed Vocational Nurse 
Paraeducator Behavior Interventionist 
Paraeducator Bilingual 
Paraeducator Community Liaison 
Paraeducator Homeless/Immigrant Com. Liaison 
Paraeducator Preschool 
Paraeducator Teacher Assistant 
Paraeducator Teacher Assistant Accompanist 
Paraeducator Special Education 
PreSchool Educator 
Preschool Outreach Specialist 
Speech/language Pathology Assistant 
Translator 

Secretarial 
School Secretary I 
School Secretary II 
School Secretary Ill 
Secretary I 
Secretary 11 
Secretary Ill 
Secretary IV 

Technical 
Computer Accounting Technician 
Computer Systems Specialist 
Computer Technician 
Information Systems Specialist 
Data Input Clerk 
Data Processing Technician 
Position Control Technician 

Warehouse 
Senior Stock Clerk 
Warehouse/Deliveryperson 
Warehouse Foreperson 

STEP # 

38 
42 
33 
42 
35 
36 
36 
45 
52 
36 
36 

32 
33 
31 
33 
39 
39 
33 
31 
16 
33 
28 
36 
39 
36 
25 
21 
25 
25 
16 
16 
16 
21 
36 
39 
40 
33 

44 
44 
40 
44 
42 
39 
31 

50 
60 
21 
55 
21 
36 
45 

42 
38 
56 

Lon11ev1rv Schedule 

Bilingual Stipend: Oral $40 per month, $.24 per hour; Oral and 
Written $60 per month, $.36 per hour 

Night Differential: $50.40 per month, $ .30 per hour for employees 
whose regular work schedule commences on or after 12:00 
noon and ends at 6:30 p.m. or later 

Professional Growth: $12 per month increase upon completion of 

Soard Approved: 07/08/13 

Effective Date: 07/08/13 

Longevity Elf. Date: 02/01108 

Compliance: 04/08119 

Service 
Years 

7th vear 
8th vear 
9th vear 
10th vear 
11th vear 
15th vear 
20th vear 
25th vear 

Total Monthly Total Hourly 
Stloend Stipend 
$42.00 $0.25 
$65.00 $0.39 
$89.00 $0.54 
$112.00 $0.67 
$160.00 $0.95 
$207.00 $1 .23 
$266.00 $1 .59 
$349.00 $2.08 
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CLASSIFICATION TITLE STEP# 
Accounting & Business Clerical Group 

Account Clerk I 39 
Account Clerk II 37 
Contract SpecialisVBuyer 51 
lead Payroll Clerk 48 
Payroll Clerk 39 
Purchasing Clerk 30 
Purchasing Specialist 38 

Food Services Group 
Assistant Cook 12 
Baker 21 
Cafeteria Satellite Leadperson 16 
Cook I 25 
Cook II 20 
Lead Cook 28 
Nutrition Services Assistant I 10 
Nutrition Services Assistant II 7 

General Clerical Group 
Attendance Clerk 30 
Attendance Specialist 34 
Health Services Clerk 26 
Health Services Technician 36 
Office Assistant I 26 
Office Assistant II 21 
Receptionist 26 
Records Clerk 30 
Records Technician 33 
Senior Data Processing Technician 40 
Senior Word Processing Technician 40 
Word Processing Technician 35 

Graphics 
Duplicating Production Operator 26 
Lead Offset Press Operator 40 
Offset Press Operator 37 

Library Clerical Group 
IRC Clerk 30 
library Media Specialist 32 
library Media Technician I 30 
Library Media Technician II 24 

Maintenance Group 
Assistant Tradesperson 53 
Electrician 58 
Electronic Assistant 56 
Electronic Technician 59 
HVAC & Refrigeration Technician 58 
Locksmith 56 
Maintenanceperson I 48 
Mechanic 56 
Painter 55 
Plumber 58 
Sprinkler Repair/Groundsperson 40 
Swimming Pool Maintenanceperson 45 
Swimming Pool Mechanic 55 
Welder 58 

2012/2013 SALARY SCHEDULE 
CLASSIFIED BARGAINING UNIT EMPLOYEES 

CLASSIFICATION TITLE 

Athletic Fieldperson 
Campus Safety Patrol Officer 
Custodian 
Grounds Equipment Operator 
Groundsperson 
Head Custodian, Elementary 

Operations Group 

Head Custodian,Continuation I DO 
Irrigation Specialist 
Lead Irrigation Specialist 
Night Leadperson, High School 
P.E. Equipmentperson 

Paraprofessional Group 
Associate Preschool Educator 
Bilingual Testing Technician I 
Bilingual Testing Technician II 
Career Guidance Technician 
Certified Occupational Therapist Asst. 
Community Liaison Language Specialist I 
Community Liaison Language Specialist II 
Computer Resource Assistant 
Computer Support Specialist 
Counseling Technician 
Deaf/Hard of Hearing Educational lnterpreter(DHH) 
Job Placement Specialist 
licensed Vocational Nurse 
Paraeducator Behavior Interventionist 
Paraeducator Bilingual 
Paraeducator Community Liaison 
Paraeducator Homeless/Immigrant Com. Liaison 
Paraeducator PreSchool 
Paraeducator Teacher Assistant 
Paraeducator Teacher Assistant Accompanist 
Paraeducator Special Education 
PreSchool Educator 
Speech/Language Pathology Assistant 
Translator 

Secretarial Group 
School Secretary I 
School Secretary II 
School Secretary Ill 
Secretary I 
Secretary II 
Secretary Ill 
Secretary IV 

Student Support 
Campus Supervisor 
Occupational Therapist 
Physical Therapist 
Student Recovery Officer 

Computer Accounting Technician 
Computer Systems Specialist 
Computer Technician 
Data Input Clerk 
Data Processing Technician 
Position Control Technician 

Technical 

Warehouse Service Group 
Senior Stock Clerk 

Bilingual Stipend: Oral $40 per month, $.24 per hour; Oral and 
Written $60 per month, $.36 per hour 

Warehouse/Deliveryperson 
Warehouse Foreperson 

STEP# 

38 
42 
33 
42 
35 
36 
36 
45 
52 
36 
36 

32 
33 
31 
33 
39 
33 
31 
16 
33 
28 
36 
39 
36 
25 
21 
25 
25 
16 
16 
16 
21 
36 
40 
33 

44 
44 
40 
44 
42 
39 
31 

15 
91 
91 
30 

50 
60 
21 
21 
36 
45 

42 
38 
56 

Night Differential: $50.40 per month, $.30 per hour for employees 
whose regular work schedule commences on or after 12:00 noon and 
ends at 6:30 p.m. or later 

Longevity ~cneau1e 

Professional Growth: $12 per month increase upon completion of 
three points. 

Board Approved: 01128/13 

Effective Dale: 01128113 

Longevity Eff. Dale: 02/01/08 

Compliance: 04/08/19 

Service 
Years 

7th year 
8th vear 
9th vear 
10th year 
11th vear 
15th vear 
20th year 
25th year 

Total Monthly Total Hourly 
Stipend Stipend 
$42.00 $0.25 
$65.00 $0.39 
$89.00 $0.54 

$112.00 $0.67 
$160.00 $0.95 
$207.00 $1 .23 
$266.00 $1 .59 
$349.00 $2.08 
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( ____ ) 
CLASSIFIED HQ URL Y SALARY SCHEDULE 2012-2013 

Range/Step (A) (8) (C) (0) (E) 

1 11.4063 12 0000 12.5812 13.2626 13.9250 
2 11.5500 12.1438 12.7687 13.4063 14.0937 
3 11.7062 12.3000 12.9188 13.5937 14.2875 
4 11.8563 12.4500 13 0875 13.7563 14.4688 
5 12.0000 12.5812 13.2626 13.9250 14.6250 
6 12.1438 12.7687 13.4063 14.0937 14.8063 
7 12.3000 12.9188 13.5937 14.2875 15.0063 
8 12.4500 13.0875 13.7563 14.4688 15.1750 
9 12.5812 13.2626 13.9250 14.6250 15.3751 
10 12.7687 13.4063 14.0937 14.8063 15.5813 
n 12.9188 13.5937 14.2875 15.0063 15.7625 
12 13.0875 13.7563 14.4688 15.1750 15.9625 
13 13.2626 13.9250 14.6250 15.3751 16.1626 
14 13.4063 14.0937 14.8063 15.5813 16.3500 
15 13.5937 14.2875 15.0063 15.7625 16.5563 
16 13.7563 14.4688 15.1750 15.9625 16.7812 
17 13.9250 14.6250 15.3751 16.1626 16.9937 
18 14.0937 14 8063 15.5813 16.3500 17.1938 
19 14.2875 15.0063 15.7625 16.5563 17.4188 
20 14.4688 15.1750 15.9625 16.7812 17.6438 
21 14.6250 15.3751 16.1626 16.9937 17.8688 
22 14.8063 15.5813 16.3500 17.1938 18.0687 
23 15.0063 15.7625 16.5563 17.4188 18.2937 
24 15.1750 15.9625 16.7812 17.6438 18.5375 
25 15.3751 16.1626 16.9937 17.8688 18.7751 
26 15.5813 16.3500 17.1938 18.0687 18.9938 
27 15.7625 16.5563 17.4188 18.2937 19.2438 
28 15.9625 16.7812 17.6438 18.5375 19.4563 
29 16.1626 16.9937 17.8688 18.7751 19.7125 
30 16.3500 17.1938 18.0687 18.9938 19.9500 
31 16.5563 17.4188 18.2937 19.2438 20.1937 
32 16.7812 17.6438 18.5375 19.4563 20.4750 
33 16.9937 17.8688 18.7751 19.7125 20.7312 
34 17.1938 18.0687 18.9938 19.9500 20.9875 
35 17.4188 18.2937 19.2438 20.1937 21.2437 
36 17.6438 18.5375 19.4563 20.4750 21.4937 
37 17.8688 18.7751 19.7125 20.7312 21.7625 
38 18.0687 18.9938 19.9500 20.9875 22.0187 
39 18.2937 19.2438 20.1937 21.2437 22.3000 
40 18.5375 19.4563 20.4750 21.4937 22 5875 
41 18.7751 19.7125 20.7312 21.7625 22.8875 
42 18.9938 19.9500 20.9875 22.0187 23.1750 
43 19.2438 20.1937 21.2437 22.3000 23.4563 
44 19.4563 20.4750 21.4937 22.5875 23.7626 
45 19.7125 20.7312 21.7625 22.8875 24 0625 
46 19.9500 20.9875 22.0187 23.1750 24.3375 
47 20.1937 21.2437 22.3000 23.4563 24.6625 
48 20.4750 21.4937 22.5875 23.7626 24.9500 
49 20.7312 21.7625 22.8875 24.0625 25.2875 
50 20.9875 22.0187 23.1750 24.3375 25.6001 
51 21.2437 22.3000 23.4563 24.6625 25.9250 
52 21.4937 22.5875 23.7626 24.9500 26.2187 
53 21.7625 22.8875 24.0625 25.2875 26.5500 
54 22.0187 23.1750 24.3375 25.6001 26.8875 
55 22.3000 23.4563 24.6625 25.9250 27.2375 
56 22.5875 23.7626 24.9500 26.2187 27.5813 
57 22.8875 24.0625 25.2875 26.5500 27.9125 
58 23.1750 24.3375 25.6001 26.8875 28.2625 
59 23.4563 24.6625 25.9250 27.2375 28.6125 
60 23.7626 24.9500 26.2187 27.5813 28.9438 
91 35.2798 37.0417 38.8929 40.8393 42.8810 

(F) Range/Step 

14.6250 1 
14.8063 2 
15.0063 3 
15.1750 4 
15.3751 5 
15.5813 6 
15.7625 7 
15.9625 8 
16.T626 9 
16.3500 10 
16.5563 11 
16.7812 12 
16.9937 13 
17.1938 14 
17.4188 15 
17.6438 16 
17.8688 17 
18 0687 18 
18.2937 19 
18.5375 20 
18.7751 21 
18.9938 22 
19.2438 23 
19.4563 24 
19.7125 25 
19.9500 26 
20.1937 27 
20.4750 28 
20.7312 29 
20.9875 30 
21.2437 31 
21.4937 32 
21.7625 33 
22 0187 34 
22.3000 35 
22.5875 36 
22.8875 37 
23.1750 38 
23.4563 39 
23.7626 40 
24.0625 41 
24.3375 42 
24.6625 43 
24.9500 44 
25.2875 45 
25.6001 46 
25.9250 47 
26.2187 48 
26.5500 49 
26.8875 50 
27.2375 51 
27.5813 52 
27.9125 53 
28.2625 54 
28.6125 55 
28.9438 56 
29.3187 57 
29.7000 58 
30.0875 59 
30.4437 60 
45.0238 91 

VV,;.JIV "t-'/'-"V av. V f''-V' IV 

Effective: 07/01 /12 
Compliance: 04108/19 
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( ____ ) 
CLASSIFIED MONTHLY SALARY SCHEDULE 2012-2013 

Range/Step (A) (B) (C) (D) (E) 
1 1916 2016 2114 2228 2339 
2 1940 2040 2145 2252 2368 
3 1967 2066 2170 2284 2400 
4 1992 2092 2199 2311 2431 
5 2016 2114 2228 2339 2457 
6 2040 2145 2252 2368 2487 
7 2066 2170 2284 2400 2521 
8 2092 2199 2311 2431 2549 
9 2114 2228 2339 2457 2583 
10 2145 2252 2368 2487 2618 
11 2170 2284 2400 2521 2648 
12 2199 2311 2431 2549 2682 
13 2228 2339 2457 2583 2715 
14 2252 2368 2487 2618 2747 
15 2284 2400 2521 2648 2781 
16 2311 2431 2549 2682 2819 
17 2339 2457 2583 2715 2855 
18 2368 2487 2618 2747 2889 
19 2400 2521 2648 2781 2926 
20 2431 2549 2682 2819 2964 
21 2457 2583 2715 2855 3002 
22 2487 2618 2747 2889 3036 
23 2521 2648 2781 2926 3073 
24 2549 2682 2819 2964 3114 
25 2583 2715 2855 3bb2 3154 
26 2618 2747 2889 3036 . 3191 
27 2648 2781 2926 3073 3233 
28 2682 2819 2964 3114 3269 
29 2715 2855 3002 3154 3312 
30 2747 2889 3036 3191 3352 
31 2781 2926 3073 3233 3393 

... 

32 2819 2964 3114 3269 3440 
33 2855 3002 3154 3312 3483 
34 2889 3036 3191 3352 3526 
35 2926 3073 . 3233 3393 3569 
36 2964 3114 3269 3440 3611 
37 3002 3154 3312 3483 3656 
38 3036 3191 3352 3526 3699 
39 3073 3233 3393 3569 3746 
40 3114 3269 3440 3611 3795 
41 3154 3312 3483 3656 3845 
42 3191 3352 3526 3699 3893 
43 3233 3393 3569 3746 3941 
44 3269 3440 3611 3795 3992 
45 3312 3483 3656 3845 4043 
46 3352 3526 3699 3893 4089 
47 3393 3569 3746 3941 4143 
48 3440 3611 3795 3992 4192 
49 3483 3656 3845 4043 4248 
50 3526 3699 3893 4089 4301 
51 3569 3746 3941 4143 4355 
52 3611 3795 3992 4192 4405 
53 3656 3845 4043 4248 4460 
54 3699 3893 4089 4301 4517 
55 3746 3941 4143 4355 4576 
56 3795 3992 4192 4405 4634 
57 3845 4043 4248 4460 4689 
58 3893 4089 4301 4517 4748 
59 3941 4143 4355 4576 4807 
60 3992 4192 4405 4634 4863 
91 5927 6223 6534 6861 7204 

(F) Range/Step 
2457 1 
2487 2 
2521 3 
2549 4 
2583 5 
2618 6 
2648 7 
2682 8 
2715 9 
2747 10 
2781 11 
2819 12 
2855 13 
2889 14 
2926 15 
2964 16 
3002 17 
3036 18 
3073 19 
3114 20 
3154 21 
3191 22 
3233 23 
3269 24 
3312 25 ... 

3352 26 
3393 27 
3440 28 
3483 29 
3526 30 
3569 31 
3611 32 
3656 33 
3699 34 

·3745 35 
3795 36 
3845 37 
3893 38 
3941 39 
3992 40 
4043 41 
4089 42 
4143 43 
4192 44 
4248 45 
4301 46 
4355 47 
4405 48 
4460 49 
4517 50 
4576 51 
4634 52 
4689 53 
4748 54 
4807 55 
4863 56 
4926 57 
4990 58 
5055 59 
5115 60 
7564 91 

~~~·~ '" i.,,v ,,......,. U LIL....,, l..;l 

Effective: 07/01/12 
Compliance: 04/08/19 
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( ____ ) 

2013/2014 SALARY SCHEDULE 
CLASSIFIED BARGAINING UNIT EMPLOYEES 

CLASSIFICATION TITLE 
Account Clerk I 
Account Clerk II 
Assistant Cook 
Assistant Tradesperson 
As•ociate PreSchool Educator 
Athletic Fieldperson 
Attendance Clerk 
Attendance Specialist 
Baker 
Bilingual Testing Technician t 
Bilingual Testing Technician II 
Cafeteria Satellite Leadperson 
Campus Safety Patrol Officer 
Campus Supervisor 
Career Guidance Technician 
Certified Occupational Therapist Asst. 
Certified Physical Therapist Asst. 
Community Uaison Language Specialist I 
Community Liaison language Specialist II 
Computer Accounting Technician 
Computer Resource Assistant 
Computer Support Specialist 
Computer Systems Specialist 
Computer Technician 
Contract Specialist/Buyer 
Cook I 
Cook II 
Counseling Technician 
Custodian 
Data Input Clerk 
Data Processing Technician 
Deaf/Hard of Hearing Educational lnterpreter(OHH) 
Oupicating Production Operator 
Electnclan 
Electronic Assistant 
Electronic Technician 
Grounds Equipment Operator 
Groundsperson 
Head Custodian, Elementary 
Head Custodian.Continuation/ DO 
Health Services Clerk 
Health Services Technician 
HVAC & Refrigeration Technician 
Information Systems Specialist 
!RC Clerk 
Irrigation Specialist 
Job Placement Specialis1 
Lead Cook 
Lead Irrigation Specialist 
Lead Offset Press Operator 
lead PayroV Clerk 
Library Media Specialist 
Library Media Technician t 

Bilingual Stipend 

STEP/I 
39 
37 
12 
53 
32 
38 
30 
34 
21 
33 
31 
16 
42 
15 
33 
39 
39 
33 
31 
50 
16 
33 
60 
21 
51 
25 
20 
28 
33 
21 
36 
36 
26 
58 
56 
59 
42 
35 
36 
36 
26 
36 
58 
55 
30 
45 
39 
28 
52 
40 
48 
32 
30 

Oral $40/month, $.24/hour; Oral and Written $60/monlh, S.36/hour 

Night Differential 
$50.40/monlh, $.30/hour for employees whose regular wor1< schedule 

commences on or after 12:00 noon and ends at 6:30 p.m. or later 

Professional Growth 
$12/month increase upon completion of three points. 

CLASSIFICATION TITLE 
Library Media Technician II 
licensed Vocational Nurse 
locksmith 
Maintenanoeperson I 
Mechanic 
Night Leadperson. High School 
Nutrition Services Assis1ant I 
Nutrition Services Assistant II 
Occupational Therapist 
Office Assistant I 
Office Assistant II 
Offset Press Operator 
P.E. Equipmentperson 
Painter 
Paraeducator Behavior Interventionist 
Paraeducator B~ingual 
Paraeducator Communtty Liaison 
Paraeducator Homeless/lmmigr.mt Com. Liaison 
Paraeducator PreSchool 
Paraeducator Special Education 
Paraeducator Teacher Assistant 
Paraeducator Teacher Assistant Accompanist 
Payroll Clerk 
Physical Therapist 
Plumber 
Position Control Technician 
PreSchool Educato1 
PreSchool Outreach Specialist 
Pu1chasing Clerk 
Purchasing Sp<3cialist 
Receptionist 
Records Clerk 
Records Technician 
School Secretary t 
School Secretary II 
School Secretary Ill 
Secretary I 
Secretary II 
Secretar/ Ill 
Secretary IV 
Senior Data Processing Technician 
Senior Stock Clerk 
Senior Word Processing Technician 
Speech/Language Pathology Assistant 
Sprinkler Repair/Groundsperson 
Student Recovery Officer 
Swimming Pool Maintenanceperson 
Swimming Pool Mechanic 
Translator 
Warehouse Foreperson 
Warehouse/Deliveryperson 
Welder 
Word Processing Technician 

STEP# 
24 
36 
56 
48 
56 
36 
10 
7 

91 
26 
21 
37 
36 
55 
25 
21 
25 
25 
16 
21 
16 
16 
39 
91 
58 
45 
36 
39 
30 
38 
26 
30 
33 
44 
44 
40 
44 
42 
39 
31 
40 
42 
40 
40 
40 
30 
45 
55 
33 
56 
38 
58 
35 

Lonaeviiv Schedule 

1 
2 
3 
4 
5 
6 
7 
a 

Service 
Years 

7th vear 
8th vear 
9th vear 
10th vear 
11th vear 
15th vear 
20th vear 
25th year 

Total Monthly Total Hourly 
Sti.,.ncl Stin,,ncl 

$43 S0.26 
$67 $0.40 
$92 $0.56 
$115 $0.69 
$165 $0.98 
$213 $1.27 
$274 $1 .64 
$359 $2.14 

Board Approved; 11/18/2013 

Effec'.h<e Date. 07/0112013 
Looge-vi(y Eff. Cate: 07/01J2013 

Complial>Ce: 04/08/2019 

PERS 833 
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( ____ ) 
CLASSIFIED HOURLY SALARY SCHEDULE 2013-2014 

Range/Step (A) (B) (C) (D) (E) 
1 11.7485 12.3600 12.9586 13.6605 14.3428 
2 11 .8965 12.5081 13.1518 13.8085 14.5165 
3 12.0574 12.6690 13.3064 14.0015 14.7161 
4 12.2120 12.8235 13.4801 14.1690 14.9029 
5 12 3600 12.9586 13.6605 14.3428 15.0638 
6 12.5081 13.1518 13.8085 14.5165 15.2505 
7 12.6690 13.3064 14.0015 14.7161 15.4565 
8 12.8235 13.4801 14.1690 14.9029 15.6303 
9 12.9586 13.6605 14.3428 15.0638 15.8364 
10 13.1518 13.8085 14.5165 15.2505 16.0487 
11 13.3064 14.0015 14.7161 15.4565 16.2354 
12 13.4801 14.1690 14.9029 15.6303 16.4414 
13 13.6605 14.3428 15.0638 15.8364 16.6475 
14 13.8085 14.5165 15.2505 16.0487 16.8405 
15 140015 14.7161 15.4565 16.2354 17 0530 
16 14.1690 14.9029 15.6303 16.4414 17.2846 
17 14.3428 15.0638 15.8364 16.6475 17.5035 
18 14.5165 15.2505 16.0487 16.8405 17.7096 
19 14.7161 15.4565 16.2354 17.0530 ' 17.9414 
20 14.9029 15.6303 16A414 17.2846 18.1731 
21 15.0638 15.8364 16.6475 17.5035 18.4049 
22 15.2505 16.0487 16.8405 17.7096 18.6108 
23 15.4565 16.2354 17.0530 17.9414 18.8425 
24 15.6303 16.4414 17.2846 18.1731 19.0936 
25 15.8364 16.6475 17.5035 18.4049 19.3384 
26 16.0487 16.8405 17.7096 18.6108 19.5636 
27 16.2354 17.0530 17.9414 18.8425 19.8211 
28 16.4414 17.2846 18.1731 19.0936 20.0400 
29 16.6475 17.5035 18.4049 19.3384 20.3039 
30 16.8405 17.7096 18.6108 19.5636 20.5485 
31 17.0530 17.9414 18.8425 19.8211 20.7995 
32 17.2846 18.1731 19.0936 20.0400 21 .0893 
33 17.5035 18.4049 19.3384 20.3039 21 .3531 
34 17.7096 18.6108 19.5636 20.5485 21.6171 
35 17.9414 18.8425 19.8211 20.7995 21.8810 
36 18.1731 19 0936 20.0400 21.0893 22.1385 
37 18.4049 19.3384 20.3039 21.3531 22.4154 
38 18.6108 19.5636 20.5485 21.6171 22:6793 
39 18.8425 19.8211 20.7995 21.8810 22.9690 
40 19.0936 20 0400 21 .0893 22.1385 23.2651 
41 19.3384 20.3039 21.3531 22.4154 23.5741 
42 19.5636 20.5485 21.6171 22.6793 23.8703 
43 19.8211 20.7995 21.8810 22.9690 24.1600 
44 20.0400 21.0893 22.1385 23.2651 24.4755 
45 20.3039 21.3531 22.4154 23.5741 24.7844 
46 20.5485 21.6171 22.6793 23.8703 25.0676 
47 20.7995 21.8810 22.9690 24.1600 25.4024 
48 21 .0893 22.1385 23.2651 244755 ' 25.6985 
49 21 .3531 22.4154 23.5741 24.7844 26.0461 
50 21 .6171 22.6793 23.8703 25 0676 26.3681 
51 21.8810 22.9690 24.1600 25.4024 26.7028 
52 22.1385 23.2651 24.4755 25.6985 27.0053 
53 22.4154 23.5741 24.7844 26.0461 27.3465 
54 22.6793 23.8703 25.0676 26:3681 27.6941 
55 22.9690 24.1600 25.4024 26.7028 28.0546 
56 23.2651 24.4755 25.6985 27 0053 28.4087 
57 23.5741 24.7844 26.0461 27.3465 28.7499 
58 23.8703 25.0676 26.3681 27.6941 29.1104 
59 24.1600 25.4024 26.7028 28.0546 29.4709 
60 24.4755 25.6985 27.0053 28.4087 29.8121 
91 36.3382 38.1530 40.0597 42.0645 44.1674 

(F) Range/Step 

15.0638 1 
15.2505 2 
15.4565 3 
15.6303 4 
15.8364 5 
16.0487 6 
16.2354 7 
16.4414 8 
16.6475 9 
16.8405 10 
17.0530 11 
17.2846 12 
17.5035 13 
17.7096 14 
17.9414 15 
18.1731 16 
18.4049 17 
18.6108 18 
18.8425 19 
19.0936 20 
19.3384 21 
19.5636 22 
19.8211 23 
20.0400 24 
20.3039 25 
20.5485 26 
20.7995 27 
21.0893 28 
21.3531 29 
21 .6171 30 
21 .8810 31 
22.1385 32 
22.4154 33 
22.6793 34 
22.9690 35 
23.2651 36 
23.5741 37 

·23.8703 38 
24.1600 39 
24.4755 40 
24.7844 41 
25.0676 42 
25.4024 43 
25.6985 44 
26.0461 45 
26.3681 46 
26.7028 47 
27.0053 

. . 

48 
27.3465 49 
27.6941 50 
28.0546 51 
28.4087 52 
28.7499 53 
29.1104 54 
29.4709 55 
29.8121 56 
30.1983 57 
30.5910 58 
30.9901 59 
31 .3570 60 
46.3745 91 
~ --1v 'l""I""' " ....... . ·--- '" 

Effective : 07/01/1 3 
Compliance: 04/0812019 
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( ____ ) 
CLASSIFIED MONTHLY SALARY SCHEDULE 2013-2014 

Range/Step (A) (8) (C) (D) (E) 
1 1973 2076 2177 2295 2409 
2 1998 2101 2209 2320 2439 
3 2026 2128 2235 2353 2472 
4 2052 2155 2265 2380 2504 
5 2076 2177 2295 2409 2531 
6 2101 2209 2320 2439 2562 
7 2128 2235 2353 2472 2597 
8 2155 2265 2380 2504 2625 
9 2177 2295 2409 2531 2660 
10 2209 2320 2439 2562 2697 
11 2235 2353 2472 2597 2727 
12 2265 2380 2504 2625 2762 
13 2295 2409 2531 2660 2796 
14 2320 2439 2562 2697 2829 
15 2353 2472 2597 2727 2864 
16 2380 2504 2625 2762 2904 
17 2409 2531 2660 2796 2941 
18 2439 2562 2697 2829 2976 
19 2472 2597 2727 2864 3014 
20 2504 2625 2762 2904 3053 
21 2531 2660 2796 2941 3092 
22 2562 2697 2829 2976 3127 
23 2597 2727 2864 3014 3165 
24 2625 2762 2904 3053 3207 
25 2660 2796 2941 3092 3249 
26 2697 2829 2976 3127 3287 
27 2727 2864 3014 3165 3330 
28 2762 2904 3053 3207 3367 
29 2796 2941 3092 3249 3411 
30 2829 2976 3127 3287 3453 
31 2864 3014 3165 3330 3495 
32 2904 3053 3207 3367 3543 
33 2941 3092 3249 3411 3587 
34 2976 3127 3287 3453 3632 
35 3014 3165 3330 3495 3676 
36 3053 3207 3367 3543 3719 
37 3092 3249 3411 3587 3766 
38 3127 3287 3453 3632 3810 
39 3165 3330 3495 3676 3858 
40 3207 3367 3543 3719 3909 
41 3249 3411 3587 3766 3960 
42 3287 3453 3632 3810 4010 
43 3330 3495 3676 3858 4059 
44 3367 3543 3719 3909 4112 
45 3411 3587 3766 3960 4164 
46 3453 3632 3810 4010 4212 
47 3495 3676 3858 4059 4267 
48 3543 3719 3909 4112 4318 
49 3587 3766 3960 4164 4375 
50 3632 3810 4010 4212 4430 
51 3676 3858 4059 4267 4486 
52 3719 3909 4112 4318 4537 
53 3766 3960 4164 4375 4594 
54 3810 4010 4212 4430 4653 
55 3858 4059 4267 4486 4713 
56 3909 4112 4318 4537 4773 
57 3960 4164 4375 4594 4830 
58 4010 4212 4430 4653 4890 
59 4059 4267 4486 4713 4951 
60 4112 4318 4537 4773 5009 
91 6105 6410 6730 7067 7420 

(F) Range/Step 
2531 1 
2562 2 
2597 3 
2625 4 
2660 5 
2697 6 
2727 7 
2762 8 
2796 9 
2829 10 
2864 11 
2904 12 
2941 13 
2976 14 
3014 15 
3053 16 
3092 17 
3127 18 
3165 19 
3207 20 
3249 21 
3287 22 
3330 23 
3367 24 
3411 25 
3453 26 
3495 27 
3543 28 
3587 29 
3632 30 
3676 31 
3719 32 
3766 33 
3810 34 
3858 35 
3909 36 
3960 37 
4010 38 
4059 39 
4112 40 
4164 41 
4212 42 
4267 43 
4318 44 
4375 45 
4430 46 
4486 47 
4537 48 
4594 49 
4653 50 
4713 51 
4773 52 
4830 53 

.. 4890 54 
4951 55 
5009 56 
5074 57 
5140 58 
5207 59 
5268 60 
7791 91 

~ v _, v •~~• ,,_..,.., L , u,..._,., j J 

Effective: 07/01/2013 
Compliance: 04/08/2019 
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( ) 

2014-2015 SALARY SCHEDULE 
CLASSIFIED BARGAINING UNIT EMPLOYEES 

CLASSIFICATION TITLE 
Account Clerk I 
Account Clerk II 
Assistant Cook 
Assistant Tradesperson 
Associate Pres chool Educator 
Athletic Fleldperson 
Attendance Clerk 
Attendance Specialist 
Baker 
Bilingual Testing Technician I 
Bilingual Testing Technician II 
Cafeteria Satellite Leadperson 
Campus Safety Patrol Officer 
Campus Supervisor 
Career Guidance Technician 
Certified Occupational Therapist Asst. 
Certified Physical Therapist Asst. 
Community Liaison Language Specialist I 
Community Liaison Language Specialist II 
Computer Accounting Technician 
Computer Resource Assistant 
Computer Support Specialist 
Computer System s Specialist 
Computer Technician 
Contract SpecialisVBuyer 
Cook I 
Cook II 
Counseling Technician 
Custodian 
Data Input Clerk 
Data Processing Technician 
Deaf/Hard of Hearing Educational lnterpreter(DHH) 
Duplicating Production Operator 
Electrician 
Electronic Assistant 

Electronic Technician 
Grounds Equipment Operator 
Groundsperson 
Head Custodian, Elementary 

Head Custodian.Continuation I DO 
Health Services Clerk 
Health Services Technician 
HVAC & Refrigeration Technician 
Information Systems Specialist 
IRC Clerk 
Irrigation Specialist 

Job Placement Specialist 
Lead Cook 
Lead Irrigation Specialist 
Lead Offset Press Operator 
Lead Payroll Clerk 
Library Media Assistant 
Library Media Specialist 
Library Media Technician I 

Bilingual Stipend 

STEP # 
39 
37 
12 
53 
32 

38 
30 
34 
21 
33 
31 
16 
42 
15 
33 
39 
39 
33 
31 
50 
16 
33 
60 
21 
51 
25 
20 
28 
33 
21 
36 
36 
26 
58 
56 
59 
42 
35 
36 
36 
26 
36 
58 
55 
30 
45 

39 
28 
52 
40 
48 
24 
32 
32 

Oral $40/month, $.24/hour, Oral and Written $60/month, $.36/hour 

Night Differential 
$50.40/month, $ .30/hour for employees w hose regular work schedule 

commences on or after 12:00 noon and ends at 6 :30 p.m. or later 

Professional Growth 
$1 3/month increase upon completion of three points. 

CLASSIFICATION TITLE 
Library Media Technician II 
Licensed Vocational Nurse 
Locksmith 
Maintenanceperson I 
Mechanic 
Night Leadperson, High School 
Nutrition Services Assistant I 
Nutrition Services Assistant 11 
Occupational Therapist 
Office Assistant I 
Office Assistant II 
Offset Press Operator 
P.E. Equipmentperson 
Painter 
Paraeducator Behavior Interventionist 
Paraeducator Bilingual 
Paraeducator Community Liaison 
Paraeducator Homeless/Immigrant Com. Liaison 
Paraeducator Preschool 
Paraeducator Special Education 
Paraeducator Teacher Assistant 
Paraeducalor Teacher Assistant Accompanist 
Payroll Clerk 
Physical Therapist 
Plumber 
Position Control Technician 
PreSchool Educator 
Pres chool Outreach Specialist 
Purchasing Clerk 
Purchasing Specialist 
Receptionist 
Records Clerk 
Records Technician 
School Secretary I 
School Secretary II 
School Secretary Ill 
Secretary I 
Secretary II 
Secretary Ill 
Secretary IV 
Senior Data Processing Technician 
Senior Stock Clerk 
Senior Word Processing Technician 
Speech/Language Pathology Assistant 
Sprinkler Repair/Groundsperson 
Student Recovery Officer 
Swimming Pool Maintenanceperson 
Swimming Pool Mechanic 
Translator 
W arehouse Foreperson 
W arehouse/Deliveryperson 
W elder 
Word Processing Technician 

STEP # 
24 
36 
56 
48 
56 
36 
10 
7 

9 1 
26 
21 
37 
36 
55 
25 
21 
25 
25 
16 
21 
16 
16 
39 
9 1 
58 
45 
36 
39 
30 
38 
26 
30 
33 
44 
44 
40 
44 
42 
39 
31 
40 
42 
40 
40 
40 
30 
45 
55 
33 
56 
38 
58 
35 

Longevity Schedule 

1 
2 
3 
4 
5 
6 
7 
8 

Service 
Years 

7th vear 
8th vear 
9th year 
10th vear 
11th vear 
15th vear 
20th veer 
25th year 

Total Monthly Total Hourly 
Stipend Stipend 

$45 $0.27 
$69 $0.42 
$95 $0.58 

$'119 $0.71 
$171 $1.01 
$221 $1.31 
$284 $1.70 
$372 $2.22 

Board Aj)proved: 10/27/2014 

Effective Date: 07/01/2014 

Compliance: 04/08/20 19 
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( ) 

CLASSIFIED HOURLY SALARY SCHEDULE 2014-2015 
Range/Step (A) (B) (C) (D) (E) 

1 12.1548 12:7917 13.4107 14.1369 14.8393 
2 12.3095 12.9464 13.6071 14.2917 15.0238 
3 12.4821 13.1071 13.7679 14.4940 15.2321 
4 12.6429 13.2738 13.9524 14.6607 15.4286 
5 12.7917 13.4107 14.1369 14.8393 15.5952 
6 12.9464 13.6071 14.2917 15.0238 15.7857 
7 13.1071 13.7679 14.4940 15.2321 16.0000 
8 13.2738 13.9524 14.6607 15.4286 16.1726 
9 13.4107 14.1369 14.8393 15.5952 16.3869 
10 13.6071 14.2917 15.0238 15.7857 16.6131 
11 13.7679 14.4940 15.2321 16.0000 16.7976 
12 13.9524 14.6607 

. . 

15.4286 16.1726 17.0179 
13 14.1369 14.8393 ····15_5952 16.3869 17.2262 
14 14.2917 15.0238 15.7857 16.6131 17.4286 
15 14.4940 15.2321 16.0000 16.7976 17.6429 
16 14.6607 15.4286 16.1726 11:0179 17.8929 
17 14.8393 15.5952 16.3869 17.2262 18.1190 
18 15.0238 15.7857 16.6131 17.4286 18.3333 
19 15.2321 16.0000 16.7976 17.6429 18.5655 
20 15.4286 16.1726 17.0179 17.8929 18.8095 
21 15.5952 16.3869 17.2262 18.1190 19.0476 
22 15.7857 16.6131 17.4286 18.3333 19.2619 
23 16.0000 16.7976 17.6429 18.5655 19.5000 
24 16.1726 17.0179 17.8929 18.8095 19. 7560 
25 16.3869 17.2262 18.1190 19.0476 20.0179 
26 16.6131 17.4286 18.3333 19.2619 20.2500 
27 16.7976 17.6429 18.5655 19.5000 20.5179 
28 17.0179 17.8929 18.8095 19.7560 20.7440 
29 17.2262 18.1190 19.0476 20.0179 21.0119 
30 17.4286 18.3333 19.2619 20.2500 21.2738 
31 17.6429 18.5655 19.5000 20.5179 21.5298 
32 17.8929 18.8095 19.7560 20.7440 21 .8274 
33 18.1190 19.0476 20.0179 21 .0119 22.1012 
34 18.3333 19.2619 20.2500 21 .2738 22.3750 
35 18.5655 19.5000 20.5179 21 .5298 22.6488 
36 18.8095 19.7560 20.7440 21 .8274 22.9107 
37 19.0476 20.01 79 21 .0119 22.1012 23.2024 
38 19.2619 20.2500 21.2738 22.3750 23.4702 
39 19.5000 20.5179 21.5298 22.6488 23.7679 
40 19.7560 20.7440 21 .8274 22.9107 24.0833 
41 20.0179 21 .0119 22.1012 23.2024 24.3988 
42 20.2500 21 .2738 22.3750 23.4702 24.7024 
43 20.5179 21 .5298 22.6488 23.7679 25.0060 
44 20.7440 21 .8274 22.9107 24.0833 25.3333 
45 21 .0119 22.1012 23.2024 24.3988 25.6548 
46 21 .2738 22.3750 23.4702 24.7024 25.9464 
47 21 .5298 22.6488 23.7679 25.0060 26.2857 
48 21.8274 22.9107 24.0833 25.3333 26.6012 
49 22.1012 23.2024 24.3988 25.6548 26.9524 
50 22.3750 23.4702 24.7024 25.9464 27.2917 
51 22.6488 23.7679 25.0060 26.2857 27.6369 
52 22.9107 24.0833 25.3333 26.6012 27.9524 
53 23.2024 24.3988 25.6548 26.9524 28.3036 
54 23.4702 24.7024 25.9464 27.2917 28.6667 
55 23.7679 25.0060 26.2857 .. 27:6369 29 0357 
56 24.0833 25.3333 26.6012 27.9524 29.4048 
57 24.3988 25.6548 26.9524 28.3036 29.7560 
58 24.7024 25.9464 27.2917 28.6667 30.1 250 
59 25.0060 26.2857 27.6369 29.0357 30.5000 
60 25.3333 26.6012 27.9524 29.4048 30.8571 
91 37.6131 39.4881 41.4643 43.5357 45.7143 

(F) Range/Step 

15.5952 1 
15.7857 2 
16.0000 3 
16.1726 4 
16.3869 5 
16.6131 6 
16.7976 7 
17.0179 8 
17.2262 9 
17.4286 10 
17.6429 11 
17.8929 12 
18.1190 13 
18.3333 14 
18.5655 15 
18.8095 16 
19.0476 17 
19.2619 18 
19.5000 19 
19.7560 20 
20.0179 21 
20.2500 22 
20.5179 23 
20.7440 24 
21 .0119 25 
21.2738 26 
21.5298 27 
21.8274 28 
22.1012 29 
22.3750 30 
22.6488 31 
22.9107 32 
23.2024 33 
23.4702 34 
23.7679 35 
24.0833 36 
24.3988 37 
24.7024 38 
25.0060 39 
25.3333 40 
25.6548 41 
25.9464 42 
26.2857 43 
26.6012 44 
26.9524 45 
27.2917 46 
27.6369 47 
27.9524 48 
28.3036 49 
28.6667 50 
29.0357 51 
29.4048 52 
29.7560 53 
30.1250 54 
30.5000 55 
30.8571 56 
31 .2619 57 
31 .6667 58 
32.0774 59 
32.4524 60 
48.0000 91 

'-''-''-"''-" . ,!'-'~l 'V¥'-'-' • v, " "v 
Effective : 07/01/2014 

Compliance: 04/08/2019 
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( ____ ) 
CLASSIFIED MONTHLY SALARY SCHEDULE 2014-2015 

Range/Step (A) (8) (Cl (D) (E) 
1 2042 2149 2253 2375 2493 
2 2068 2175 2286 2401 2524 
3 2097 2202 2313 2435 2559 
4 2124 2230 2344 2463 2592 
5 2149 2253 2375 2493 2620 
6 2175 2286 2401 2524 2652 
7 2202 2313 2435 2559 2688 
8 2230 2344 2463 2592 2717 
9 2253 2375 2493 2620 2753 
10 .... 2286 2401 2524 2652 2791 
11 2313 2435 2559 2688 2822 
12 2344 

... _.,_ 

2463 2592 2717 2859 
13 2375 2493 2620 2753 2894 
14 2401 2524 2652 2791 2928 
15 2435 2559 2688 2822 2964 
16 2463 2592 2717 2859 3006 
17 2493 2620 2753 2894 3044 
18 2524 2652 2791 2928 3080 
19 2559 2688 2822 2964 3119 
20 2592 2717 2859 3006 3160 
21 2620 2753 2894 3044 3200 
22 2652 2791 2928 3080 3236 
23 2688 2822 2964 3119 3276 
24 2717 2859 3006 3160 3319 
25 2753 2894 3044 3200 3363 
26 2791 2928 3080 3236 3402 
27 2822 2964 3119 3276 3447 
28 2859 3006 3160 3319 3485 
29 2894 3044 3200 3363 3530 
30 2928 3080 3236 3402 3574 
31 2964 3119 3276 3447 3617 
32 3006 3160 3319 3485 3667 
33 3044 3200 3363 3530 3713 
34 3080 3236 3402 3574 3759 
35 31 19 3276 3447 3617 3805 
36 3160 3319 3485 3667 3849 
37 3200 3363 3530 3713 3898 
38 3236 3402 3574 3759 3943 
39 3276 3447 3617 3805 3993 
40 3319 3485 3667 3849 4046 
41 3363 3530 3713 3898 4099 
42 3402 3574 3759 3943 4150 
43 3447 3617 3805 3993 4201 
44 3485 3667 3849 4046 4256 
45 3530 3713 3898 4099 4310 
46 3574 3759 3943 4150 4359 
47 3617 3805 3993 4201 4416 
48 3667 3849 4046 4256 4469 
49 3713 3898 4099 4310 4528 
50 3759 3943 4150 4359 4585 
51 3805 3993 4201 4416 4643 
52 3849 4046 4256 4469 4696 
53 3898 4099 4310 4528 4755 
54 3943 4150 4359 4585 4816 
55 3993 4201 4416 4643 4878 
56 4046 4256 4469 4696 4940 
57 4099 4310 4528 4755 4999 
58 4150 4359 4585 4816 5061 
59 4201 4416 4643 4878 5124 
60 4256 4469 4696 4940 5184 
91 6319 6634 6966 7314 7680 

(F) Range/Step 
2620 1 
2652 2 
2688 3 
2717 4 
2753 5 
2791 6 
2822 7 
2859 8 
2894 9 
2928 10 
2964 11 
3006 12 
3044 13 
3080 14 
3119 15 
3160 16 
3200 17 
3236 18 
3276 19 
3319 20 
3363 21 
3402 22 
3447 23 
3485 24 
3530 25 
3574 26 
3617 27 
3667 28 
3713 29 
3759 30 
3805 31 
3849 32 
3898 33 
3943 34 
3993 35 
4046 36 
4099 37 
4150 38 
4201 39 
4256 40 
4310 41 
4359 42 
4416 43 
4469 44 
4528 45 
4585 46 
4643 47 
4696 48 
4755 49 
4816 50 
4878 51 
4940 52 
4999 53 
5061 54 
5124 55 
5184 56 
5252 57 
5320 58 
5389 59 
5452 60 
8064 91 

..,'"""'JU 't'r'' , ,. ...,...,_ ,..,, .._ ,,._..,1.&f 

Effective: 07/01/2014 
Compliance: 04/08/2019 
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( ____ ) 
2015/2016 SALARY SCHEDULE 

CLASSIFIED BARGAINING UNIT EMPLOYEES 

CLASSIFICATION TITLE 
Account Clerk I 
Account Clerk II 
Assistant Cook 
Assistant Tradesperson 
Associate Preschool Educator 
Athletic Fieldperson 
Attendance Clerk 
Attendance Specialist 
Baker 
Bilingual Testing Technician I 
Bilingual Testing Technician II 
Cafeteria Satellite Leadperson 
Campus Safety Patrol Officer 
Campus Supervisor 
Career Guidance Technician 
Certified Occupational Therapy Assistant 
Certified Physical Therapy Assistant 
Community Liaison Language Specialist I 
Community Liaison Language Specialist II 
Computer Accounting Technician 
Contract Specialist/Buyer 
Cook I 
Cook II 
Counseling Technician 
Custodian 
Data Input Clerk 
Data Processing Technician 
Deaf/Hard of Hearing Educational !nterpreter(DHH) 
Duplicating Production Operator 
Electrician 
Electronic Technician Assistant 
Electronic Technician 
Grounds Equipment Operator 
Groundsperson 
Head Custodian, Elementary 
Head Custodian.Continuation/ DO 
Health Services Clerk 
Health Services Technician 
HVAC & Refrigeration Technician 
Information Systems Specialist 
IRCClerk 
Irrigation Specialist 
Job Placement Specialist 
Lead Cook 
Lead Irrigation Specialist 
Lead Offset Press Operator 
Lead Payroll Clerk 
Library Media Assistant 
library Media Specialist 
library Media Technician I 
library Media Technician II 
Licensed Vocational Nurse 
Locksmith 
Maintenanceperson I 
Mechanic 

Bilingual Stipend 

STEP# 
39 
37 
12 
53 
32 
38 
30 
34 
21 
33 
31 
16 
42 
15 
33 
39 
39 
33 
31 
50 
51 
25 
20 
28 
33 
21 
36 
36 
26 
58 
56 
59 
42 
35 
36 
36 
26 
36 
58 
55 
30 
45 
39 
28 
52 
40 
48 
24 
32 
32 
24 
36 
56 
48 
56 

Oral $40/month, $.24/hour. Oral and Written $60/month, $.36/hour 

Night Differential 
$50.40/month, $.30/hour for employees whose regular work schedule 

commences on or after 12:00 noon and ends at 6:30 p.m. or later 

Professional Growth 
$13/month increase upon completion of three points. 

CLASSIFICATION TITLE STEP # 
Night Leadperson, High School 
Nutrition Services Assistant I 
Nutrition Services Assistant II 
Occupational Therapist 
Office Assistant I 
Office Assistant II 
Offset Press Operator 
P.E. Equipmentperson 
Painter 
Paraeducator Behavior Interventionist 
Paraeducator Bilingual 
Paraeducator Community Liaison 
Paraeducator Homeless/Immigrant Com. Liaison 
Paraeducator Preschool 
Paraeducator Special Education 
Paraeducator Teacher Assistant 
Paraeducator Teacher Assistant Accompanist 

36 
10 
7 

91 
26 
21 
37 
36 
55 
25 
21 
25 
25 
16 
21 
16 
16 
39 
91 
58 
45 
36 
39 
30 
38 
26 
30 
33 
44 
44 
40 
44 
42 
39 
31 
40 
42 
40 
40 
40 
30 
45 
55 
50 
40 
35 
70 
66 
58 
33 
56 
38 
58 
35 

Payroll Clerk 
Physical Therapist 
P lumber 
Position Control Technician 
PreSchool Educator 
Preschool Outreach Specialist 
Purchasing Clerk 
Purchasing Specialist 
Receptionist 
Records Clerk 
Records Technician 
School Secretary I 
School Secretary II 
School Secretary 111 
Secretary I 
Secretary II 
Secretary II I 
Secretary IV 
Senior Data Processing Technician 
Senior Stock Clerk 
Senior Word Processing Technician 
Speech/Language Pathology Assistant 
Sprinkler Repair/Groundsperson 
Student Recovery Officer 
Swimming Pool Maintenanceperson 
Swimming Pool Mechanic 
Technologist I 
Technologist II 
Technologist Ill 
Technology Specialist J 

Technology Specialist II 
Technology Specialist Ill 
Translator 
Warehouse Foreperson 
Warehouse/Deliveryperson 
Welder 
Word Processing Technician 

1 
2 
3 
4 
5 
6 
7 
8 

Lonqevity Schedule 
Service 
Years 

7th vear 
8th year 
9th vear 
10th year 
11th vear 
15th vear 
20th vear 
25th year 

Total Monthly Total Hourly 

Stioend Stipend 
$45 $0.27 
$70 $0.42 
$95 $0.58 

$120 $0.72 
$171 $1 .02 
$222 $1 .32 
$285 $1.70 
$374 $2.23 

Board Approved: 10/27/2014 

Effective Dale: 07/0112015 

Titles Re vised: 04120/2015 

Compliance: 04/0BJ2019 



067706acfb9c47908fa67b73b7757579-13

TUSD001260

BB98B98

B98B98
Excluded 7

Attachment H 
Respondent's Exhibit 7 
Page 13 of 23

( ) 

CLASSIFIED HOURLY SALARY SCHEDULE 2015/2016 
Range/Step (A) (B) (D) (E) 

7 13.1726 13.8393 14.5714 15.3036 16.0774 
8 13.3452 14.0238 14.7381 15.5060 16 .2500 
9 13.4762 14.2083 14.9167 15.6726 16.4702 
10 13.6786 14.3631 15.1012 15.8631 16 .6964 
11 13.8393 14.5714 15.3036 16.0774 16.8869 
12 14.0238 14.7381 15.5060 16.2500 17.1012 
13 14.2083 14.9167 15.6726 16.4702 17.3095 
14 14.3631 15.1012 15.8631 16.6964 17.5179 
15 14.5714 15.3036 16.0774 16.8869 17.7321 
16 14.7381 15.5060 16.2500 17.1012 17.9821 
17 14.9167 15.6726 16.4702 17.3095 18.2083 
18 15.1012 15.8631 16.6964 17.5179 18.4286 
19 15.3036 16.0774 16 8869 17.7321 18.6607 
20 15.5060 16.2500 17.1012 17.9821 18.9048 
21 15.6726 16.4702 17.3095 18.2083 19.1429 
22 15.8631 16.6964 17.5179 18.4286 19.3631 
23 16.0774 16.8869 17.7321 18.6607 19.5952 
24 16.2500 17.1012 17.9821 18.9048 19.8571 
25 16.4702 17.3095 18.2083 19.1429 20.1190 
26 16.6964 17.5179 18.4286 19.3631 20.3512 
27 16.8869 17.7321 18.6607 19.5952 20.6190 
28 17.1012 17.9821 18.9048 19.8571 20.8452 
29 17.3095 18.2083 19.1429 20.1190 21.1190 
30 17.5179 18.4286 19 3631 20.3512 21.3810 
31 17.7321 18.6607 19.5952 20.6190 21.6369 
32 17.9821 18 9048 19.8571 20.8452 21.9345 
33 18.2083 19.1429 20.1190 21.1190 22.2083 
34 18.4286 19.3631 20.3512 21.3810 22.4881 
35 18.6607 19.5952 20.6190 21 .6369 22.7619 
36 18.9048 19.8571 20.8452 21 .9345 23.0238 
37 19.1429 20.1 190 21 .1190 22.2083 23.3155 
38 19.3631 20.3512 21.3810 22.4881 23.5893 
39 19.5952 20.6190 21.6369 22.7619 23.8869 
40 19.8571 20.8452 21.9345 23.0238 24.2024 
41 20.1190 21 .1190 22.2083 23.3155 24.5179 
42 20.3512 21 .3810 22.4881 23.5893 24.8274 
43 20.6190 21 .6369 22.7619 23.8869 25.1310 
44 20.8452 21 .9345 23.0238 24.2024 25.4583 
45 21 .1190 22.2083 23.3155 24.5179 25.7798 
46 21.3810 22.4881 23.5893 24.8274 26.0774 
47 21.6369 22.7619 23.8869 25.1310 26.4167 
48 21.9345 23.0238 24.2024 25.4583 26.7321 
49 22.2083 23.3155 24.51 79 25.7798 27.0893 
50 22.4881 23.5893 24.8274 26.0774 27.4286 
51 22.7619 23.8869 25.1310 26.4167 27.7738 
52 23.0238 24.2024 25.4583 26.7321 28.0893 
53 23.3155 24.51 79 25.7798 27.0893 28.4464 
54 23.5893 24.8274 26.0774 27.4286 28.8095 
55 23.8869 25.1310 26.4167 27.7738 29.1786 
56 24.2024 25.4583 26.7321 28.0893 29.5536 
57 24.5179 25.7798 27.0893 28.4464 29.9048 
58 24.8274 26.0774 27.4286 28.8095 30.2738 
59 25.1310 26.4167 27.7738 29.1786 30.6548 
60 25.4583 26.7321 28.0893 29.5536 31 .0119 
61 25.7857 27.0714 28.4286 29.8452 31.3393 
62 26.1131 27.4226 28.7917 30.2321 31 .7440 
63 26.4464 27.7738 29.1607 30.6190 32.1488 
64 26.7857 28.1310 29.5357 31.0119 32.5595 
65 27.1310 28.4881 29.9107 

... 
31.4107 32.9821 

66 27.4821 28.8571 30.2976 31 .8095 33.4048 
67 27.8333 29.2262 30.6845 32.2202 33.8333 
68 28.1905 29.6012 31 .0774 32.6369 34.2679 
69 28.5536 29.9821 31 .4762 33.0536 34.7083 
70 28.9167 30.3631 31 .881 0 33.4762 35.1488 
91 37 7976 39.6905 41 .6667 43.7560 45.9405 

(Fl Range/Step 

16.8869 7 
17.1012 8 
17.3095 9 
17.5179 10 
17.7321 11 
17.9821 12 
18.2083 13 
18.4286 14 
18.6607 15 
18.9048 16 
19.1429 17 
19.3631 18 
19.5952 19 
19.8571 20 
20.1190 21 
20.3512 22 
20.6190 23 
20.8452 24 
21 .1190 25 
21 .3810 26 
21 .6369 27 
21 .9345 28 
222083 29 
22.4881 30 
22.7619 31 
23.0238 32 
23.3155 33 
23.5893 34 
23.8869 35 
24.2024 36 
24.5179 37 
24.8274 38 
25.1310 39 
25.4583 40 
25.7798 41 
26.0774 42 
26.4167 43 
26.7321 44 
27.0893 45 
27.4286 46 
27.7738 47 
28.0893 48 
28.4464 49 
28.8095 50 
29.1786 51 
29.5536 52 
29.9048 53 
30.2738 54 
30.6548 55 
31 .0119 56 
31.4167 57 
31 .8214 58 
32.2381 59 
32.6190 60 
32.9048 61 
33.3274 62 
33.7560 63 
34.1905 64 
34.6310 65 
35.0714 66 
35.5238 67 
35.9821 68 
36.4405 69 
36.9107 70 
48.2381 91 

t>oara Approveo: 1v,,,,2v ,~ 
Effective : 07/01/2015 

Compliance: 04/08/2019 
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( ____ ) 
CLASSIFIED MONTHLY SALARY SCHEDULE 2015/2016 

Range/Step (A) (B) {C) (D) {El 
7 2213 2325 2448 2571 2701 
8 2242 2356 2476 2605 2730 
9 2264 2387 2506 2633 2767 
10 2298 2413 2537 2665 2805 
11 2325 2448 2571 2701 2837 
12 2356 2476 2605 2730 2873 
13 2387 2506 2633 2767 2908 
14 2413 2537 2665 2805 2943 
15 2448 2571 2701 2837 2979 
16 2476 2605 2730 2873 3021 
17 2506 2633 2767 2908 3059 
18 2537 2665 2805 2943 3096 
19 2571 2701 2837 2979 3135 
20 2605 2730 2873 3021 3176 
21 2633 2767 2908 3059 3216 
22 2665 2805 2943 3096 3253 
23 2701 2837 2979 3135 3292 
24 2730 2873 3021 3176 3336 
25 2767 2908 3059 3216 3380 
26 2805 2943 3096 3253 3419 
27 2837 2979 3135 3292 3464 
28 2873 3021 3176 3336 3502 
29 2908 3059 3216 3380 3548 
30 2943 3096 3253 3419 3592 
31 2979 3135 3292 3464 3635 
32 3021 3176 3336 3502 3685 
33 3059 3216 3380 3548 3731 
34 3096 3253 3419 3592 3778 
35 3135 3292 3464 3635 3824 
36 3176 3336 3502 3685 3868 
37 3216 3380 3548 3731 3917 
38 3253 3419 3592 3778 3963 
39 3292 3464 3635 3824 4013 
40 3336 3502 3685 3868 4066 
41 3380 3548 3731 3917 4119 
42 3419 3592 3778 3963 4171 
43 3464 3635 3824 4013 4222 
44 3502 3685 3868 4066 4277 
45 3548 3731 3917 4119 4331 
46 3592 3778 3963 4171 4381 
47 3635 3824 4013 4222 4438 
48 3685 3868 4066 4277 4491 
49 3731 3917 4119 4331 4551 
50 3778 3963 4171 4381 4608 
51 3824 4013 4222 4438 4666 
52 3868 4066 4277 4491 4719 
53 3917 4119 4331 4551 4779 
54 3963 4171 4381 4608 4840 
55 4013 4222 4438 4666 4902 
56 4066 4277 4491 4719 4965 
57 4119 4331 4551 4779 5024 
58 4171 4381 4608 4840 5086 
59 4222 4438 4666 4902 5150 
60 4277 4491 4719 4965 5210 
61 4332 4548 4776 5014 5265 
62 4387 4607 4837 5079 5333 
63 4443 4666 4899 5144 5401 
64 4500 4726 4962 5210 5470 
65 4558 4786 5025 5277 5541 
66 4617 4848 5090 5344 5612 
67 4676 4910 51 55 5413 5684 
68 4736 4973 5221 5483 5757 
69 4797 5037 5288 5553 5831 
70 4858 5101 5356 5624 5905 
91 6350 6668 7000 7351 7718 

IFl Range/Step 
2837 7 
2873 8 
2908 9 
2943 10 
2979 11 
3021 12 
3059 13 
3096 14 
3135 15 
3176 16 
3216 17 
3253 18 
3292 19 
3336 20 
3380 21 
3419 22 
3464 23 
3502 24 
3548 25 
3592 26 
3635 27 
3685 28 
3731 29 
3778 30 
3824 31 
3868 32 
3917 33 
3963 34 
4013 35 
4066 36 
4119 37 
4171 38 
4222 39 
4277 40 
4331 41 
4381 42 
4438 43 
4491 44 
4551 45 
4608 46 
4666 47 
4719 48 
4779 49 
4840 50 
4902 51 
4965 52 
5024 53 
5086 54 
5150 55 
5210 56 
5278 57 
5346 58 
5416 59 
5480 60 
5528 61 
5599 62 
5671 63 
5744 64 
5818 65 
5892 66 
5968 67 
6045 68 
61 22 69 
6201 70 
8104 91 

Board A roved: 10/27/201 pp 4 

Effective: 07/01/2015 
Compliance: 04/08/2019 
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( ____ ) 
2016/2017 SALARY SCHEDULE 

CLASSIFIED BARGAINING UNIT EMPLOYEES 

CLASSIFICATION TITLE 
Account Clerk I 
Account Clerk II 
Assistant Cook 
Assistant Tradesperson 
Associate Preschool Educator 
Athletic Fieldperson 
Attendance Clerk 
Attendance Specialist 
Baker 
Bilingual Testing Technician I 
Bilingual Testing Technician II 
Cafeteria Satellite Leadperson 
Campus Safety Patrol Officer 
Campus SupeNisor 
Career Guidance Technician 
Certified Occupational Therapy Assistant 
Certified Physical Therapy Assistant 
Community Liaison Language Specialist I 
Community Liaison Language Specialist II 
Computer Accounting Technician 
Contract Specialist/Buyer 
Cook I 
Cook II 
Counseling Technician 
Custodian 
Data Input Clerk 
Data Processing Technician 
Deaf/Hard of Hearing Educational lnterpreter(DHH) 
Duplicating Production Operator 
Electrician 
Electronic Technician Assistant 
Electronic Technician 
Grounds Equipment Operator 
Groundsperson 
Head Custodian, Elementary 
Head Custodian.Continuation/ DO 
Health Services Clerk 
Health Services Technician 
HVAC & Refrigeration Technician 
Information Systems Specialist 
IRC Clerk 
Irrigation Specialist 
Job Placement Specialist 
Lead Cook 
Lead Irrigation Specialist 
Lead Offset Press Operator 
Lead Payroll Clerk 
Library Media Assistant 
Library Media Specialist 
Library Media Technician I 
Library Media Technician II 
Licensed Vocational Nurse 
Locksmith 
Maintenanceperson I 
Mechanic 

Bilingual Stipend 

STEP# 
39 
37 
12 
53 
32 
38 
30 
34 
21 
33 
31 
16 
42 
15 
33 
49 
39 
33 
31 
50 
51 
25 
20 
28 
33 
21 
36 
36 
26 
58 
56 
59 
42 
35 
36 
36 
26 
36 
58 
55 
30 
45 
39 
28 
52 
40 
48 
24 
32 
32 
24 
36 
56 
48 
56 

Oral $62/month, $.37/hour; Oral and Written $82/month, $.49/hour 

Night Differential 
$50.40/month, $.30/hour for employees whose regular work schedule 

commences on or after 12:00 noon and ends at 6:30 p.m. or later 

Professional Growth 
$13/month increase upon completion of three points. 

CLASSIFICATION TITLE 
Night (eadperson, High School 
Nutrition Services Assistant I 
Nutrition Services Assistant It 
Occupational Therapist 
Office Assistant I 
Office Assistant II 
Offset Press Operator 
P.E. Equipmentperson 
Painter 
Paraeducator Behavior Interventionist 
Paraeducator Bilingual 
Paraeducator Community Liaison 
Paraeducator Homeless/Immigrant Com 
Paraeducator Preschool 
Paraeducator Special Education 
Paraeducator Teacher Assistant 

Liaison 

STEP# 
36 
10 
7 

91 
26 
21 
37 
36 
55 
25 
21 
25 
25 
16 
21 
16 

Paraeducator Teacher Assistant Accompanist 16 
Payroll Clerk 
Physical Therapist 
Plumber 
Position Control Technician 
PreSchool Educator 
Preschool Outreach Specialist 
Purchasing Clerk 
Purchasing Specialist 
Receptionist 
Records Clerk, High School 
Records Technician 
School Secretary I 
School Secretary II 
School Secretary Ill 
Secretary I 
Secretary II 
Secretary Ill 
Secretary IV 
Senior Data Processing Technician 
Senior Stock Clerk 
Senior Word Processing Technician 
Speech/Language Pathology Assistant 
Sprinkler Repair/Groundsperson 
Student Recovery Officer 
Swimming Pool Maintenanceperson 
Swimming Pool Mechanic 
Technologist I 
Technologist II 
Technologist Ill 
Technology Specialist I 
Technology Specialist II 
Technology Specialist Ill 
Translator 
Warehouse Deliveryperson 
Warehouse Foreperson 
Welder 
Word Processing Technician 

1 
2 
3 

4 

5 

6 

7 

8 

39 
91 
58 
45 
36 
39 
30 
38 
26 
30 
33 
44 
44 
40 
44 
42 
39 
31 
55 
42 
40 
40 
40 
30 
45 
55 
50 
40 
35 
70 
66 
58 
33 
38 
56 
58 
35 

Longevity Schedule 
Service 
Years 

7th year 
8th year 
9th year 

10th year 

11th year 

15th year 

20th year 

25th year 

Total Monthly Total· Hourly 
Stipend Stipenll 

$48 $0.29 
$74 $0.44 

$101 $0.60 

$128 $0.76 

$182 $1.08 

$237 $1.41 

$304 $1.81 

$399 $2.38 

Board Approved: 3/27/W17 

Effective Date: 7/1/2016 

Compliance: 4/8/2019 
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( ____ ) 
CLASSIFIED HOURLY SALARY SCHEDULE 2016/2017 

Range/Step (AJ (BJ (CJ (D) (E) 

7 14.0417 14.7500 15.5357 16.3155 17 1429 
8 14.2262 14.9464 15.7143 16.5298 17.3274 
9 14.3631 1.5.1488 15.9048 16.7083 17.5595 
10 14.5774 15.3095 16.1012 16.9107 17.7976 
11 14:7500 15.5357 16.3155 17.1429 18.0000 
12 14.9464 15.7143 16.5298 17.3274 18.2321 
13 15.1488 15.9048 16.7083 17.5595 18.4524 
14 15.3095 16.1012 16.9107 17.7976 18.6726 
15 15.5357 16.3155 17.1429 18.0000 18.8988 
16 15.7143 16.5298 17.3274 18.2321 19.1726 
17 15.9048 16.7083 17.5595 18.4524 19.4107 
18 16.1012 16.9107 17.7976 18.6726 19.6429 
19 16.3155 17.1429 18.0000 18.8988 19.8929 
20 16.5298 17.3274 18.2321 19.1726 20.1548 
21 16.7083 17.5595 18.4524 19.4107 20.4107 
22 16.9107 17.7976 18.6726 19.6429 20.6429 
23 17.1429 18.0000 18.8988 19.8929 20.8869 
24 17.3274 18.2321 19.1726 20.1548 21.1726 
25 17.5595 18.4524 19.4107 20.4107 21.4464 
26 17.7976 18.6726 19.6429 20.6429 21.6964 
27 18.0000 18.8988 19.8929 20.8869 21.9821 
28 1.8.2321 19.1726 20.1548 21.1726 22.2262 
29 18.4524 19.4107 20.4107 21.4464 22.5119 
30 18.6726 19.6429 20.6429 21 .6964 22.7976 

.... 

31 18.8988 19.8929 20.8869 21.9821 23.0655 
32 19.1726 20.1548 21.1726 22.2262 23.3810 
33 19.4107 20.4107 21.4464 22.5119 23.6786 
34 19.6429 20.6429 21.6964 22.7976 23.9702 
35 19.8929 20.8869 21.9821 23.0655 24.2679 
36 20.1548 21.1726 22.2262 23.3810 24.5417 
37 20.4107 21.4464 22.5119 23.6786 24.8571 
38 20.6429 21.6964 22.7976 23.9702 25.1488 
39 20.8869 21.9821 23.0655 24.2679 25.4643 
40 21 .. 1726 22.2262 23.3810 24.5417 25.7976 
41 21.4464 22.5119 23.6786 24.8571 26.1369 
42 21.6964 22.7976 23.9702 25.1488 26.4702 
43 21.9821 23.0655 24.2679 25.4643 26.7917 
44 22.2262 23.3810 24.5417 25.7976 27.1429 
45 22.5119 23.6786 24.8571 26.1369 27.4821 
46 22.7976 23.9702 25.1488 26.4702 27.7976 
47 23.0655 24.2679 25.4643 26.7917 28.1607 
48 23.3810 24.5417 25.7976 27.1429 28.4940 
49 23.6786 24.8571 26.1369 27.4821 28.8750 
50 23.9702 25.1488 26.4702 27.7976 29.2381 
51 24.2679 25.4643 26.7917 28.1607 29.6071 
52 24.5417 25.7976 27.1429 28.4940 29.9464 
53 24.8571 26.1369 27.4821 28.8750 30.3214 
54 25.1488 26.4702 27.7976 29.2381 30.7083 
55 25.4643 26.7917 28.1607 29.6071 31.1071 
56 25.7976 27.1429 28.4940 29.9464 31.5060 
57 26.1369 27.4821 28.8750 30.3214 31.8810 
58 26.4702 27.7976 29.2381 30.7083 32.2738 
59 26.7917 28.1607 29.6071 31.1071 32.6786 
60 27.1429 28.4940 29.9464 31.5060 33.0595 
61 27.4940 28.8571 30.3036 31.8155 33.4048 
62 27.8393 29.2321 30.6905 32.2321 33.8452 
63 28.1964 29.6071 31.0833 32.6429 34.2738 
64 28.5595 29.9881 31.4881 33.0595 34.7083 
65 28.9286 30.3750 31.8869 33.4881 35.1607 
66 29.2976 30.7679 32.2976 33.9107 35.6071 
67 29.6726 31.1548 32.7083 34.3452 36.0655 
68 30.0536 31.5536 33.1310 34.7917 36.5298 
69 30.4405 31.9583 33.5536 35.2321 37.0000 
70 30.8274 32.3690 33.9821 35.6905 37.4702 
91 40.2917 42.3095 44.4167 46.6429 48.9762 

(F) Range/Step 

18.0000 7 
18.2321 8 
18.4524 9 
18.6726 10 
18.8988 11 
19.1726 12 
19.4107 13 
19.6429 14 
19.8929 15 
20.1548 16 
20.4107 17 
20.6429 18 
20.8869 19 
21.1726 20 
21.4464 21 
21.6964 22 
21.9821 23 
22.2262 24 
22.5119 25 
22.7976 26 
23.0655 27 
23.3810 28 
23.6786 29 
23.9702 30 
24.2679 31 
24.5417 32 
24.8571 33 
25.1488 34 
25.4643 35 
25.7976 36 
26.1369 37 
26.4702 38 
26.7917 39 
27.1429 40 
27.4821 41 
27.7976 42 
28.1607 43 
28.4940 44 
28.8750 45 
29.2381 46 
29.6071 47 
29.9464 48 
30.3214 49 
30.7083 50 
31.1071 51 
31.5060 52 
31.8810 53 
32.2738 54 
32.6786 55 
33.0595 56 
33.4940 57 
33.9226 58 
34.3690 59 
34.7738 60 
35.0774 61 
35.5298 62 
35.9821 63 
36.4464 64 
36.9226 65 
37.3869 66 
37.8690 67 
38.3631 68 
38.8452 69 
39.3512 70 
51.4286 91 

Board Approvea: 312712□11 

Effective : 71112016 
Compliance: 41812019 
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( ) 

CLASSIFIED MONTHLY SALARY SCHEDULE 2016/2017 
Ran11e/Step (A) (Bl (C) (D) (E) 

7 2359 2478 2610 2741 2880 
8 2390 2511 2640 2777 2911 
9 2413 2545 2672 2807 2950 

10 2449 2572 2705 2841 2990 
11 2478 2610 2741 2880 3024 
12 2511 2640 2777 2911 3063 
13 2545 2672 2807 2950 3100 
14 2572 2705 2841 2990 3137 
15 2610 2741 2880 3024 3175 
16 2640 2777 2911 3063 3221 
17 2672 2807 2950 3100 3261 
18 2705 2841 2990 3137 3300 
19 2741 2880 3024 3175 3342 
20 2777 2911 3063 3221 3386 
21 2807 2950 3100 3261 3429 
22 2841 2990 3137 3300 3468 
23 2880 3024 3175 3342 3509 
24 2911 3063 3221 3386 3557 
25 2950 3100 3261 3429 3603 
26 2990 3137 3300 3468 3645 
27 3024 3175 3342 3509 3693 
28 3063 3221 3386 3557 3734 
29 3100 3261 3429 3603 3782 
30 3137 3300 3468 3645 3830 
31 3175 3342 3509 3693 3875 
32 3221 3386 3557 3734 3928 
33 3261 3429 3603 3782 3978 
34 3300 3468 3645 3830 4027 
35 3342 3509 3693 3875 4077 
36 3386 3557 3734 3928 4123 
37 3429 3603 3782 3978 4176 
38 3468 3645 3830 4027 4225 
39 3509 3693 3875 4077 4278 
40 3557 3734 3928 4123 4334 
41 3603 3782 3978 4176 4391 
42 3645 3830 4027 4225 4447 
43 3693 3875 4077 4278 4501 
44 3734 3928 4123 4334 4560 
45 3782 3978 4176 4391 4617 
46 3830 4027 4225 4447 4670 
47 3875 4077 4278 4501 4731 
48 3928 4123 4334 4560 4787 
49 3978 4176 4391 4617 4851 
50 4027 4225 4447 4670 4912 
51 4077 4278 4501 4731 4974 
52 4123 4334 4560 4787 5031 
53 4176 4391 4617 4851 5094 
54 4225 4447 4670 4912 5159 
55 4278 4501 4731 4974 5226 
56 4334 4560 4787 5031 5293 
57 4391 4617 4851 5094 5356 
58 4447 4670 4912 5159 5422 
59 4501 4731 4974 5226 5490 
60 4560 4787 5031 5293 5554 
61 4619 4848 5091 5345 5612 
62 4677 4911 5156 5415 5686 
63 4737 4974 5222 5484 5758 
64 4798 5038 5290 5554 5831 
65 4860 5103 5357 5626 5907 
66 4922 5169 5426 5697 5982 
67 4985 5234 5495 5770 6059 
68 5049 5301 5566 5845 6137 
69 5114 5369 5637 5919 6216 
70 5179 5438 5709 5996 6295 
91 6769 7108 7462 7836 8228 

(F) Range/Step 

3024 7 
3063 8 
3100 9 
3137 10 
3175 11 
3221 12 
3261 13 
3300 14 
3342 15 
3386 16 
3429 17 
3468 18 
3509 19 
3557 20 
3603 21 
3645 22 
3693 23 
3734 24 
3782 25 
3830 26 
3875 27 
3928 28 
3978 29 
4027 30 
4077 31 
4123 32 
4176 33 
4225 34 
4278 35 
4334 36 
4391 37 
4447 38 
4501 39 
4560 40 
4617 41 
4670 42 
4731 43 
4787 44 
4851 45 
4912 46 
4974 47 
5031 48 
5094 49 
5159 50 
5226 51 
5293 52 
5356 53 
5422 54 
5490 55 
5554 56 
5627 57 
5699 58 
5774 59 
5842 60 
5893 61 
5969 62 
6045 63 
6123 64 
6203 65 
6281 66 
6362 67 
6445 68 
6526 69 
6611 70 
8640 91 

~oard Approved: 312 1/21 17 
Effective: 71112016 

Compliance: 4/8/2019 
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( ) 

2017/2018 SALARY SCHEDULE 
CLASSIFIED BARGAINING UNIT EMPLOYEES 

CLASSIFJCA TION TITLE 
Account Clerk I 
Acco1,Jnt Clerk II 
Assistant Cook 
Assistant Tradesperson 
Associate PreSchool Educator 
Athletic Fieldperson 
Attendance Clerk 
Attendance Specialist 
Baker 
Bilingual Testing Technician I 
Bilingual Testing Technician II 
Cafeteria Satellite Leadperson 
Campus Safety Patrol Officer 
Campus Supervisor 
Career Guidance Technician 
Certified Occupational Therapy Assistant 
Certified Physical Therapy Assistant 
Community Liaison Language Specialist I 
Community Liaison Language Specialist II 
Computer Accounting Technician 
Contract Specialist/Buyer 
Cook I 
Cook II 
Counseling Technician 
Custodian 
Data Input Clerk 
Data Processing Technician 
Deaf/Hard of Hearing Educational lnterpreter(DHH) 
Duplicating Production Operator 
Electrician 
Electronic Technician Assistant 
Electronic Technician 
Grounds Equipment Operator 
Groundsperson 
Head Custodian, Elementary 
Head Custodian.Continuation I DO 
Health Services Clerk 
Health Services Technician 
HVAC & Refngeration Technician 
Information Systems Specialist 
IRC Clerk 
I rng ation Specialist 
Job Placement Specialist 
Lead Cook 
Lead Irrigation Specialist 
Lead Offset Press Operator 
lead Payroll Clerk 
Library Media Assistant 
Library Media Specialist 
Library Media Technician I 
Library Media Technician II 
Licensed Vocational Nurse 
Locksmith 
Maintenanceperson I 
Mechanic 

Bilingual Stipend 

STEP# 
39 
37 
12 
53 
32 
38 
30 
34 
21 
33 
31 
16 
42 
15 
33 
49 
39 
33 
31 
50 
51 
25 
20 
28 
33 
21 
36 
36 
26 
58 
56 
59 
42 
35 
36 
36 
26 
36 
58 
55 
30 
45 
39 
28 
52 
40 
48 
24 
32 
32 
24 
36 
56 
48 
56 

Oral $62/month, $.37/hour; Oral and Written $82/month, $.49/hour 

Night Differential 
$50.40/month, $.30/hour for employees whose regular work schedule 

commences on or after 12:00 noon and ends at 6:30 p.m. or later 

Professional Growth 
$13/month increase upon completion of three points. 

CLASSIFICATION T ITLE STEP# 
Night Leadperson, High School 
Nutrition Services Assistant I 
Nutrition Services Assistant II 
Occupational Therapist 
Office Assistant I 
Office Assistant II 
Offset Press Operator 
P.E. Equipmentperson 
Painter 
Paraeducator Behavior Interventionist 
Paraeducator Bilingual 
Paraeducator Community Liaison 
Paraeducator Homeless/Immigrant Com. Liaison 
Paraeducator PreSchool 
Paraeducator Special Education 
Paraeducator Teacher Assistant 
Paraeducator Teacher Assistant Accompanist 

36 
10 
7 
91 

26 
21 
37 

36 
55 
25 
21 
25 
25 
16 
21 
16 
16 
39 
91 
58 
45 
36 
39 
30 
38 
26 
30 
33 
44 
44 
40 
44 
42 
39 
31 
55 
42 
40 

40 
40 
30 

45 
55 
50 
40 
35 
70 
66 

58 
33 
38 
56 
58 
35 

Payroll Clerk 
Physical Therapist 
Plumber 
Position Control Technician 
Preschool Educator 
PreSchool Outreach Specialist 
Purchasing Clerk 
Purchasing Specialist 
Receptionist 
Records Clerk, High School 
Records Technician 
School Secretary I 
School Secretary II 
School Secretary Ill 
Secretary I 
Secretary II 
Secretary 111 
Secretary IV 
Senior Data Processing Technician 
Senior Stock Clerk 
Senior Word Processing Technician 
Speech/language Pathology Assistant 
Sprinkler Repair/Groundsperson 
Student Recovery Officer 
Swimming Pool Maintenanceperson 
Swimming Pool Mechanic 
Technologist I 
Technologist II 
Technologist Ill 
Technology Specialist I 
Technology Specialist II 
Technology Specialist Ill 
Translator 
Warehouse Deliveryperson 
Warehouse Foreperson 
Welder 
Word Processing Technician 

1 
2 
3 
4 

5 

6 

7 

8 

Longevity Schedule 
service 
Years 

7th year 
8th year 
9th year 

10th year 

11th year 

15th year 

2oth year 

25th year 

Total Monthly Total Hourly 
Stipend Stipend 

$48 $0.29 
$74 $0.44 

$101 $0.60 

$128 $0.76 

$182 $1 .08 

$237 $1.41 

$304 $1 .81 

$399 $2.38 

Board Approved: 312712017 

Effecthle Date: 71112016 

Compliance: 418/2019 
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( ) 

CLASSIFIED HOURLY SALARY SCHEDULE 2017/2018 

Range/Step (A) (B) (C) (0) (E) 

7 14.0417 14.7500 15.5357 16.3155 17.1429 
8 14.2262 14.9464 15.7143 16.5298 17 3274 
9 14.3631 15.1488 15.9048 16.7083 17.5595 
10 14.5774 15.3095 16.1012 16.9167 17.7976 
11 14.7500 15.5357 16.3155 17.1429 18.0000 
12 14.9464 15.7143 16.5298 17.3274 18.2321 
13 15.1488 15.9048 16.7083 17.5595 18.4524 
14 15.3695 16.1012 16.9107 17.7976 18.6726 
15 15.5357 16.3155 17.1 429 18.0000 18.8988 
16 15.7143 16.5298 17.3274 18.2321 19.1726 
17 15.9048 16.7083 17.5595 18.4524 19.4107 
18 16.1012 16.9107 17.7976 18.6726 19.6429 
19 16.3155 17.1429 18.0000 18.8988 19.8929 
20 16.5298 17.3274 18 2321 19.1726 20.1548 
21 16.7083 17.5595 18.4524 19.4107 20.4107 
22 16.9107 17.7976 18.6726 19.6429 20.6429 
23 17.1429 18.0000 18.8988 19.8929 20.8869 
24 17.3274 18.2321 19.1726 20.1548 21.1726 
25 17.5595 18.4524 19.4107 20.4107 21.4464 
26 17.7976 18.6726 19.6429 20.6429 21.6964 
27 18.0000 18.8988 19.8929 20.8869 21 .9821 
28 18.2321 19.1726 20.1548 21.1726 22.2262 
29 18.4524 19.4107 20.4107 21.4464 22.5119 
30 18.6726 19.6429 20.6429 21.6964 22.7976 
31 18 8988 19.8929 20.8869 21.9821 23.0655 
32 19.1726 20.1548 21 .1726 22.2262 23.3810 
33 19.4107 20.4107 21.4464 22.5119 23.6786 
34 19.6429 20.6429 21.6964 22.7976 23.9702 
35 19.8929 20.8869 21 .9821 23.0655 24.2679 
36 20.1548 21.1726 22.2262 23.3810 24.5417 
37 20.4107 21.4464 22.5119 23.6786 24.8571 
38 20.6429 21.6964 22.7976 23.9702 25.1488 
39 20.8869 21.9821 23.0655 24.2679 25.4643 
40 21.1726 22.2262 23.3810 24.5417 25.7976 
41 21.4464 22.5119 23.6786 24.8571 26.1369 
42 21.6964 22.7976 23.9702 25. 1488 26.4702 
43 21.9821 23.0655 24.2679 25.4643 26.7917 
44 22.2262 23.3810 24.5417 25.7976 27.1429 
45 22.5119 23.6786 24.8571 26.1369 27.4821 
46 22.7976 23.9702 25.1488 26.4702 27.7976 
47 23.0655 24.2679 25.4643 26.7917 28.1607 
48 23.3810 24 .5417 25.7976 27.1429 28.4940 
49 23.6786 24.8571 26.1369 27.4821 28.8750 
50 23.9702 25.1488 26.4702 27.7976 29.2381 
51 24.2679 25.4643 26.7917 28.1607 29.6071 
52 24.5417 25.7976 27.1429 28.4940 29.9464 
53 24.8571 26.1369 27.4821 28.8750 30.3214 
54 25.1488 26.4702 27.7976 29.2381 30 7083 
55 25.4643 26.7917 28.1607 29.6071 31.1071 
56 25.7976 27.1429 28.4940 29.9464 31.5060 
57 26.1369 27.4821 28.8750 30.3214 31.8810 
58 26.4702 27.7976 29.2381 30.7083 32.2738 
59 26.7917 28.1607 29.6071 31.1071 32.6786 
60 27.1429 28.4940 29.9464 31.5060 33.0595 
61 27.4940 28.8571 30.3036 31.8155 33.4048 
62 27.8393 29.2321 30.6905 32.2321 33.8452 
63 28.1964 29.6071 31.0833 32.6429 34.2738 
64 28.5595 29.9881 31.4881 33.0595 34.7083 
65 28.9286 30.3750 31.8869 33.4881 35.1607 
66 29.2976 30.7679 32.2976 33.9107 35.6071 
67 29.6726 31.1548 32.7083 34.3452 36.0655 
68 30.0536 31.5536 33.1310 34.7917 36.5298 
69 30.4405 31.9583 33.5536 35.2321 37.0000 
70 30.8274 32.3690 33.9821 35.6905 37.4702 
91 40.2917 42.3095 44.4167 46.6429 48.9762 

(F) Range/Step 

18.0000 7 
18.2321 8 
18.4524 9 
18.6726 10 
18.8988 11 
19.1726 12 
19.4107 13 
19.6429 14 
19.8929 15 
20.1548 16 
20.4107 17 
20.6429 18 
20.8869 19 
21.1726 20 
21.4464 21 
21.6964 22 
21.9821 23 
22.2262 24 
22.5119 25 
22.7976 26 
23.0655 27 
23.3810 28 
23.6786 29 
23.9702 30 
24.2679 31 
24.5417 32 
24.8571 33 
25.1488 34 
25.4643 35 
25.7976 36 
26.1369 37 
26.4702 38 
26.7917 39 
27.1429 40 
27.4821 41 
27.7976 42 
28.1607 43 
28.4940 44 
28.8750 45 
29.2381 46 
29.6071 47 
29.9464 48 
30.3214 49 
30.7083 50 
31 .1071 51 
31 .5060 52 
31.8810 53 
32.2738 54 
32.6786 55 
33.0595 56 
33.4940 57 
33.9226 58 
34.3690 59 
34.7738 60 
35.0774 61 
35.5298 62 
35.9821 63 
36.4464 64 
36.9226 65 
37.3869 66 
37.8690 67 
38.3631 68 
38.8452 69 
39.3512 70 
51.4286 91 

tioara Approveo: "" "2u1 , 
Effective: 7/112016 

Compliance: 4/8/2019 
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( ) 

CLASSIFIED MONTHLY SALARY SCHEDULE 2017/2018 
Range/Step (A) (B) (C) (D) (El 

7 2359 2478 2610 2741 2880 
8 2390 2511 2640 2777 2911 
9 2413 2545 2672 2807 2950 
10 2449 2572 2705 2841 2990 
11 2478 2610 2741 2880 3024 
12 2511 2640 2777 2911 3063 
13 2545 2672 2807 2950 3100 
14 2572 2705 2841 2990 3137 
15 2610 2741 2880 3024 3175 
16 2640 2777 2911 3063 3221 
17 2672 2807 2950 3100 3261 
18 2705 2841 2990 3137 3300 
19 2741 2880 3024 3175 3342 
20 2777 2911 3063 3221 3386 
21 2807 2950 3100 3261 3429 
22 2841 2990 3137 3300 3468 
23 2880 3024 3175 3342 3509 
24 2911 3063 3221 3386 3557 
25 2950 3100 3261 3429 3603 
26 2990 3137 3300 3468 3645 
27 3024 3175 3342 3509 3693 
28 3063 3221 3386 3557 3734 
29 3100 3261 3429 3603 3782 
30 3137 3300 3468 3645 3830 
31 3175 3342 3509 3693 3875 
32 3221 3386 3557 3734 3928 
33 3261 3429 3603 3782 3978 
34 3300 3468 3645 3830 4027 
35 3342 3509 3693 3875 4077 
36 3386 3557 3734 3928 4123 
37 3429 3603 3782 3978 4176 
38 3468 3645 3830 4027 4225 
39 3509 3693 3875 4077 4278 
40 3557 3734 3928 4123 4334 
41 3603 3782 3978 4176 4391 
42 3645 3830 4027 4225 4447 
43 3693 3875 4077 4278 4501 
44 3734 3928 4123 4334 4560 
45 3782 3978 41 76 4391 4617 
46 3830 4027 4225 4447 4670 
47 3875 4077 4278 4501 4731 
48 3928 4123 4334 4560 4787 
49 3978 4176 4391 4617 4851 
50 4027 4225 4447 4670 4912 
51 4077 4278 4501 4731 4974 
52 4123 4334 4560 4787 5031 
53 4176 4391 4617 4851 5094 
54 4225 4447 4670 4912 5159 
55 4278 4501 4731 4974 5226 
56 4334 4560 4787 5031 5293 
57 4391 4617 4851 5094 5356 
58 4447 4670 4912 5159 5422 
59 4501 4731 4974 5226 5490 
60 4560 4787 5031 5293 5554 
61 4619 4848 5091 5345 5612 
62 4677 4911 5156 5415 5686 
63 4737 4974 5222 5484 5758 
64 4798 5038 5290 5554 5831 
65 4860 5103 5357 5626 5907 
66 4922 5169 5426 5697 5982 
67 4985 5234 5495 5770 6059 
68 5049 5301 5566 5845 6137 
69 5114 5369 5637 5919 6216 
70 5179 5438 5709 5996 6295 
91 6769 7108 7462 7836 8228 

(Fl Range/Step 
3024 7 
3063 8 
3100 9 
3137 10 
3175 11 
3221 12 
3261 13 
3300 14 
3342 15 
3386 16 
3429 17 
3468 18 
3509 19 
3557 20 
3603 21 
3645 22 
3693 23 
3734 24 
3782 25 
3830 26 
3875 27 
3928 28 
3978 29 
4027 30 
4077 31 
4123 32 
4176 33 
4225 34 
4278 35 
4334 36 
4391 37 
4447 38 
4501 39 
4560 40 
4617 41 
4670 42 
4731 43 
4787 44 
4851 45 
4912 46 
4974 47 
5031 48 
5094 49 
5159 50 
5226 51 
5293 52 
5356 53 
5422 54 
5490 55 
5554 56 
5627 57 
5699 58 
5774 59 
5842 60 
5893 61 
5969 62 
6045 63 
6123 64 
6203 65 
6281 66 
6362 67 
6445 68 
6526 69 
6611 70 
8640 91 

t>oard Approvea: 3/27/2017 
Effective: 711/2016 

Compliance: 4/8/2019 
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( ) 

2018/2019 SALARY SCHEDULE 
CLASSIFIED BARGAINING UNIT EMPLOYEES 

CLASSIFICATION TITLE 
Account Clerk I 
Account Clerk II 
Assistant Cook 
Assistant Tradesperson 
Associate PreSchool Educator 
Athletic Fieldperson 
Attendance Clerk 
Attendance Specialist 
Baker 
Bilingual Testing Technician I 
Bilingual Testing Technician II 
Cafeteria Satellite Leadperson 
Campus Safety Patrol Officer 
Campus Supervisor 
Career Guidance Technician 
Certified Occupational Therapy Assistant 
Certified Physical Therapy Assistant 
Community Liaison Language Specialist I 
Community Liaison Language Specialist II 
Computer Accounting Technician 
Contract SpecialisUBuyer 
Cookl 
Cook II 
Counseling Technician 
Custodian 
Data Input Clerk 
Data Processing Technician 
Deaf/Hard of Hearing Educational lnterpreter(DHH) 
Duplicating Production Operator 
Electrician 
Electronic Technician Assistant 
Electronic Technician 
Grounds Equipment Operator 
Groundsperson 
Head Custodian, Elementary 
Head Custodian.Continuation / DO 
Health Services Clerk 

Health Services Technician 
HVAC & Refrigeration Technician 
Information Systems Specialist 
IRCClerk 
Irrigation Specialist 
Job Placement Specialist 
Lead Cook 
Lead Irrigation Specialist 
Lead Offset Press Operator 
Lead Payroll Clerk 
Library Media Assistant 
Library Media Specialist 
Library Media Technician I 
Library Media Technician II 
Licensed Vocational Nurse 
Locksmith 
Maintenanceperson I 
Mechanic 

Bilingual Stipend 

STEP# 
39 
37 
12 
53 
32 
38 
30 
34 
21 
33 
31 
16 
42 
24 
33 
49 
39 
33 
31 
50 
51 
25 
20 
28 
33 
21 
36 
36 
26 
58 
56 
59 
42 
35 
36 
36 
26 
36 
58 
55 
30 

45 
39 
28 
52 
40 
48 
24 
32 
32 
24 
36 
56 
48 

56 

Oral $63/month, $.38/hour. Oral and Written $83/month, $.49/hour 

Night Differential 
$50.40/month, $.30/hour for employees whose regular work schedule 

commences on or after 12:00 noon and ends at 6:30 p.m. or later 

Professional Growth 
$13/month increase upon completion of three points. 

CLASSIFICATION TITLE STEP# 
Night leadperson, ·High School 

Nutrition Services Assistant I 
Nutrition Services Assistant II 
Occupational Therapist 
Office Assistant I 
Office Assistant II 
Offset Press Operator 
P.E. Equipmentperson 
Painter 
Paraeducator Behavior Interventionist 
Paraeducator Bilingual 
Paraeducator Community Liaison 
Paraeducator Homeless/Immigrant Com. Liaison 
Paraeducator PreSchool 
Paraeducator Special Education 
Paraeducator Teacher Assistant 
Paraeducator Teacher Assistant Accompanist 

36 

10 
7 

91 
26 
21 
37 
36 
55 
25 
21 
25 
25 
16 
21 
16 
16 
39 
91 
58 
45 
36 
39 
30 
38 
26 
30 
33 
44 
44 
40 
44 
42 
39 

31 
55 
42 
40 
40 
40 
30 

45 
55 
50 

40 
35 
70 
66 
58 
33 
38 
56 
58 
35 

Payroll Clerk 
Physical Therapist 
Plumber 
Position Control Technician 
Preschool Educator 
PreSchool Outreach Specialist 
Purchasing Clerk 
Purchasing Specialist 
Receptionist 
Records Clerk, High School 
Records Technician 
School Secretary I 
School Secretary II 
School Secretary Ill 

Secretary I 
Secretary II 
Secretary Ill 
Secretary IV 
Senior Data Processing Technician 
Senior Stock Clerk 

Senior Word Processing Technician 
Speech/Language Pathology Assistant 
Sprinkler Repair/Groundsperson 
Student Recovery Officer 
Swimming Pool Maintenanceperson 
Swimming Pool Mechanic 
Technologist I 
Technologist II 
Technologist Ill 
Technology Specialist I 
Technology Specialist II 
Technology Specialist Ill 
Translator 
Warehouse Deliveryperson 
Warehouse Foreperson 
Welder 
Word Processing Technician 

1 
2 
3 

4 

5 

6 

7 
8 

Lon1;1evitv Schedule 
Service 
Years 

7th year 
8th year 
9th year 

10th year 

11th year 

15th year 

20th year 

25th year 

Total Monthly Total Hourly 
Stipend Stipend 

$48 $0.29 
$75 $0.45 

$102 $0.61 

$129 $0.77 

$184 $1.10 

$239 $1.42 

$307 $1 .83 

$403 $2.40 

Board App<0ved: 11/ 13120 18 

Effective Dale: 7/112018 

Compliance: 4/8/2019 
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( ) 

CLASSIFIED HOURLY SALARY SCHEDULE 2018/2019 

Range/Step (A) (B) (C) (D) (E) 

7 14.1845 14.8988 15.6905 16.4762 17.3155 
8 14.3690 15.0952 15.8690 16.6964 17.5000 
9 14.5060 15.2976 16.0655 16.8750 17.7381 
10 14.7202 15.4643 16.2619 17.0774 17.9762 
11 14.8988 15.6905 16.4762 17.3155 18.1786 
12 15.0952 15.8690 16.6964 17.5000 18.4167 
13 15.2976 16.0655 16 8750 17.7381 18.6369 
14 15.4643 16.2619 17.0774 17.9762 18.8571 
15 15.6905 16.4762 17.3155 18.1786 19.0893 
16 15.8690 16.6964 17.5000 18.4167 19.3631 
17 16.0655 16.8750 17.7381 18.6369 19.6071 
18 16.2619 17.0774 17.9762 18.8571 19.8393 
19 16.4762 17.3155 18.1786 19.0893 20.0893 
20 16.6964 17.5000 18.4167 19.3631 20.3571 
21 16.8750 17.7381 18.6369 19.6071 20.6131 
22 17.0774 17.9762 18.8571 19.8393 20.8512 
23 17.3155 18.1786 19.0893 20.0893 21.0952 
24 17.5000 18.4167 19.3631 20.3571 21.3869 
25 17.7381 18.6369 19.6071 20.6131 21 6607 
26 17.9762 18.8571 19.8393 20.8512 21.9107 
27 18.1786 19.0893 20.0893 21.0952 22.2024 
28 18.4167 19.3631 20.3571 21.3869 22.4464 
29 18.6369 19.6071 20.6131 21.6607 22.7381 
30 18.8571 19.8393 20.8512 21.9107 23.0238 
31 19.0893 20.0893 21.0952 22.2024 23.2976 
32 19.3631 20.3571 21 .3869 22.4464 23.6131 
33 19.6071 20.6131 21.6607 22.7381 23.9167 
34 19.8393 20.8512 21 .9107 23.0238 24.2083 
35 20.0893 21 .0952 22.2024 23.2976 24.5119 
36 20.3571 21.3869 22.4464 23.6131 24.7857 
37 20.6131 21.6607 22.7381 23.9167 25.1071 
38 20.8512 21.9107 23.0238 24.2083 25.3988 
39 21.0952 22.2024 23.2976 24.5119 25.7202 
40 21.3869 22.4464 23.6131 24.7857 26.0536 
41 21.6607 22.7381 23.9167 25.1071 26.3988 
42 21.9107 23.0238 24.2083 25.3988 26.7321 
43 22.2024 23.2976 24.5119 25.7202 27.0595 
44 22.4464 23.6131 24.7857 26.0536 27.4167 
45 22.7381 23.9167 25.1071 26.3988 27.7560 
46 23.0238 24.2083 25.3988 26.7321 28.0774 
47 23.2976 24.5119 25.7202 27.0595 28.4405 
48 23.6131 24.7857 26 0536 27.4167 28.7798 
49 23.9167 25.1071 26.3988 27.7560 29.1667 
50 24.2083 25.3988 26.7321 28.0774 29.5298 
51 24.5119 25.7202 27.0595 28.4405 29.9048 
52 24.7857 26.0536 27.4167 28.7798 30.2440 
53 25.1071 26.3988 27.7560 29.1667 30.6250 
54 25.3988 26.7321 28.0774 29.5298 31.0179 
55 25.7202 27.0595 28.4405 29.9048 31.4167 
56 26.0536 27.4167 28.7798 30.2440 31 .8214 
57 26.3988 27.7560 29.1667 30.6250 32.2024 
58 26.7321 28.0774 29.5298 31.0179 32.5952 
59 27.0595 28.4405 29.9048 31.4167 33.0060 
60 27.4167 28.7798 30.2440 31 .8214 33.3929 
61 27.7679 29.1429 30.6071 32.1310 33.7381 
62 28.1190 29.5238 31 .0000 32.5536 34.1845 
63 28.4762 29.9048 31 .3929 32.9702 34.6190 
64 28.8452 30.2857 31 .8036 33.3929 35.0536 
65 29.2202 30.6786 32.2083 33.8214 35.5119 
66 29.5893 31.0774 32.6190 34.2500 35.9643 
67 29.9702 31.4643 33.0357 34.6905 36.4286 
68 30.3512 31 .8690 33.4643 35.1369 36.8929 
69 30 7440 32.2798 33.8869 35.5833 37.3690 
70 31 .1369 32.6905 34.3214 36.0476 37.8452 
91 40.6964 42.7321 44.8631 47.1071 49.4643 

(F) Range/Step 

18.1786 7 
18.4167 8 
18.6369 9 
18.8571 10 
19.0893 11 
19.3631 12 
19.6071 13 
19.8393 14 
20.0893 15 
20.3571 16 
20.6131 17 
20.8512 18 
21 .0952 19 
21 .3869 20 
21 .6607 21 
21 .9107 22 
22.2024 23 
22.4464 24 
22.7381 25 
23.0238 26 
23.2976 27 
23.6131 28 
23.9167 29 
24.2083 30 
24.5119 31 
24 .7857 32 
25.1071 _ 33 
25.3988 34 
25.7202 35 
26.0536 36 
26.3988 37 
26.7321 38 
27.0595 39 
27.4167 40 
27.7560 41 
28.0774 42 
28.4405 43 
28.7798 44 
29.1667 45 
29.5298 46 
29.9048 47 
30.2440 48 
30.6250 49 
31 .0179 50 
31.4167 51 
31 .8214 52 
32.2024 53 
32.5952 54 
33.0060 55 
33.3929 56 
33.8274 57 
34.2619 58 
34.7143 59 
35.1190 60 
35.4286 61 
35.8869 62 
36.3393 63 
36.8095 64 
37.2917 65 
37.7619 66 
38.2500 67 
38.7440 68 
39.2321 69 
39.7440 70 
51 .9405 91 

t;oara Approvea: 1 " 101~v,o 

Effective : 7/1/201 8 
Compliance: 4/8/2019 
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( ____ ) 
CLASSIFIED MONTHLY SALARY SCHEDULE 2018/2019 

Range/Step (A) (B) (C) (D) (E) 
7 2383 2503 2636 2768 2909 
8 2414 2536 2666 2805 2940 
9 2437 2570 2699 2835 2980 
10 2473 2598 2732 2869 3020 
11 2503 2636 2768 2909 3054 
12 2536 2666 2805 2940 3094 
13 2570 2699 2835 2980 3131 
14 2598 2732 2869 3020 3168 
15 2636 2768 2909 3054 3207 
16 2666 2805 2940 3094 3253 
17 2699 2835 2980 31 31 3294 
18 2732 2869 3020 3168 3333 
19 2768 2909 3054 3207 3375 
20 2805 2940 3094 3253 3420 
21 2835 2980 3131 3294 3463 
22 2869 3020 3168 3333 3503 
23 2909 3054 3207 3375 3544 
24 2940 3094 3253 3420 3593 
25 2980 3131 3294 3463 3639 
26 3020 3168 3333 3503 3681 
27 3054 3207 3375 3544 3730 
28 3094 3253 3420 3593 3771 
29 3131 3294 3463 3639 3820 
30 3168 3333 3503 3681 3868 
31 3207 3375 3544 3730 3914 
32 3253 3420 3593 3771 3967 
33 3294 3463 3639 3820 4018 
34 3333 3503 3681 3868 4067 
35 3375 3544 3730 3914 4118 
36 3420 3593 3771 3967 4164 
37 3463 3639 3820 4018 4218 
38 3503 3681 3868 4067 4267 
39 3544 3730 3914 4118 4321 
40 3593 3771 3967 4164 4377 
41 3639 3820 4018 4218 4435 
42 3681 3868 4067 4267 4491 
43 3730 3914 4118 4321 4546 
44 3771 3967 4164 4377 4606 
45 3820 4018 4218 4435 4663 
46 3868 4067 4267 4491 4717 
47 3914 4118 4321 4546 4778 
48 3967 4164 4377 4606 4835 
49 4018 4218 4435 4663 4900 
50 4067 4267 4491 4717 4961 
51 4118 4321 4546 4778 5024 
52 4164 4377 4606 4835 5081 
53 4218 4435 4663 4900 5145 
54 4267 4491 4717 4961 5211 
55 4321 4546 4778 5024 5278 
56 4377 4606 4835 5081 5346 
57 4435 4663 4900 5145 5410 
58 4491 4717 4961 5211 5476 
59 4546 4778 5024 5278 5545 
60 4606 4835 5081 5346 5610 
61 4665 4896 5142 5398 5668 
62 4724 4960 5208 5469 5743 
63 4784 5024 5274 5539 5816 
64 4846 5088 5343 5610 5889 
65 4909 5154 5411 5682 5966 
66 4971 5221 5480 5754 6042 
67 5035 5286 5550 5828 6120 
68 5099 5354 5622 5903 6198 
69 5165 5423 5693 5978 6278 
70 5231 5492 5766 6056 6358 
91 6837 7179 7537 7914 8310 

(F) 
3054 
3094 
3131 
3168 
3207 
3253 
3294 
3333 
3375 
3420 
3463 
3503 
3544 
3593 
3639 
3681 
3730 
3771 
3820 
3868 
3914 
3967 
4018 
4067 
4118 
4164 
4218 
4267 
4321 
4377 
4435 
4491 
4546 
4606 
4663 
4717 
4778 
4835 
4900 
4961 
5024 
5081 
5145 
5211 
5278 
5346 
5410 
5476 
5545 
5610 
5683 
5756 
5832 
5900 
5952 
6029 
6105 
6184 
6265 
6344 
6426 
6509 
6591 
6677 
8726 

tloard 

Range/Step 
7 · 
8 
9 
10 

. 11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
91 

pproved: 11113/2( 18 
Effective: 7/1/2018 

Compliance: 4/8/2019 
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TUSD001422
BB110B110

B110B110
Admitted R8

Attachment H 
Respondent's Exhibit 8 
Page 2 of 5

( ____ ) 
Pay Assignment: Pay Assignment information including position and salary. Page 1 of 1 

----1 
Detailed infoonation displayed beiow. 

User; DB7tl~GUYEN vers,oo: 2. 16 (6/27/2021) ~ Printed: 08/04/2021 16:25:41 PELLERITI, ALANE R 8700001520 

dl View related Information ... v 

Employee Information 

'Di•tNo: ~ ~ 'ID: ~~(!0~-21U Name: PELLERITl,ALAN~ R Empl Stat: 801 HR: 07 Rec Count: 29 

Notes: 

Position 

*Rec Typ<,: J PM• PRIMARY ASSIGNMENT 

'Eff&etive: !08/24/2012 ['ai -106/28/2013 ["" 

Reason: [ 20 - NEW FY PAY ASGN v [ 

'Position: ! 8720782802 [ PE EQUIP PER 

'Pos Seq: J 8720782802 - PE EQUIP PER v [ 

•Cale As: I ts - CL SALARY V ) 

•Payclass: J 200 - CL v [ •Payroll: I CL - CLASSIFIED v [ 

v[ 
Contract Elf: 

Assignment Status: [ 0l _ PERMANENT 

Position EffoctiVt!: 07I01I2006-0613012018 

Job Classlffc.otlon: 872078 - PE EQUIPMENTPERSON 

Location: 28 - TUSTIN HIGH SCHOOL 

Notes: 

•sarg Unh: I CSEA - CSl!A v[ ·calendar: [ 87CL196 v [ Calendar Dates: 

Dept: [ 328 • TUSTIN HIGH SCHOOL vJ 
Division: I ED - EDUCATIONAL SERVICES vj 

.-~l.:-:-;-,~'--di!.::.. I f '. ~l CA~"IJV" i HO~Tht I 

'Base 1s.ooooo I js.oo [ 140.00 j j209.00I 110.00 I 
PosAnn DI' !Ol/05/2004 [%',l Grade: I SELECT v[ 'Actual (s.o~ !s,oo J [40.00 ! 1209.ool !10.00 I 

Salary Calcu lat Ion 

'PosFTE· ~- r;-;;;;;;;;;;-i 
. ~ FTE Total: ~aFTE Usage: 1.00000 

'Slry Sch: ~ "Column/Rsnge: ~ •step: E=:J 
Pro Rt Sal: 0 Pra Rt Dly: 0 I ANNUAL II MONTHLY I OAILY H HOURL Y 

'Pay Period Type: J M _ MONTHLY v [ 

Override: [ N • NO v ! 

Pay Lines 

'Pay Prefix: 0 'Lin& No: D 'Pay Typ&: I SELECT v [ 

a 
T910MO' 

Withholding Indicators 

STRS: 0 

Dlslrlbu1Jon 

... Lookup: 

PERS: 0 ARS: □ Medicare: 0 

Extra Coin p I 

TOTAL L-40!~2~ .. ~~l 

OASDI: fi'l UIC; 0 SDI: 0 

l?-~! _j !_1_po.00~• 01 -0000 -0000 -8200 -0101-0035 -028 -205 

Log lnforma1Ion 

c~ted On: 6/112012 5:40:21 PM 

~ And Attendance 

Hours/Day 

c .. at,,d By: UTI L Updated On: 21612015 4:00:11 PM 

Su: c=iMo: c::JTu: ~e: c=rh: C]Fr: c:=JSa: c=i 

J Miscellaneous Information 

Miscellaneous Field& 

1: 4; 5; 

https:/ /hr20-pub.ocdeapps. us/HRS/Employee/Pay AssignmentUI.aspx 

Updated By: OB7LSKINNER..RET 

8/4/2021 
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TUSD001423
BB111B111

B111B111
Admitted R8

Attachment H 
Respondent's Exhibit 8 
Page 3 of 5

( ____ ) 
Pay Assignment : Pay Assignment information including position and salary. Page 1 of 1 

Detailed infonna6on displayed below. 

User: 087HIIGUYEN Version: 2.16 (6/27/2021) - ~ Printed: 08/04/202116:29:12 PELLERITI, ALANE R 8700001520 I 

G: -..® $1atus ~E~ll 7 d ! View related information, .. v [ 

Employee Information 

'Dist No: ( os, V "JD: Name: PELLERITI. Al ANE R Empl Stat; 801 HR: 07 Rec Count: 29 L,,_ __ 

Notes: 

Position 

•Rec Type: I PM• PRIMARY ASSIGNMENT 

•Effective: [08/23/2013 J~. [01/31/2014 J :l) 

Reason: [ 20 • NEW FY PAY ASGN v[ 
'Position: !8720782802 [ PE EQUIP PER 

'Pos Seq: I 8720782802 • PE EQUIP PER v [ 

'Cate As: j 15 • CL SALARY v j 

'Payclass: [ 200- CL vj "Payroll: I CL. CLASSIFIED v [ 

v j 
Conlracl Elf: 

Assignment Status: I 01 . PERMANENT 

Position Effect hie: 07/0112006 - 06/30/2018 

Job Classification: 872078 - PE EQUIPMENTPERSON 

Location: 26 • TUSTIN HIGH SCHOOL 

Notes: 

'Barg Unit: j CSEA. C:.SEA v [ •caren<lar: j 8 7cug6 v ! Calendar Dates: 

Dept: J 328 - TUSTIN HIGH SCHOOL v j 

DiviSlon: I ED - EDUCATIONAL SERVICES vi 
PosAnn DI: !01/05/2004 )§J Grade: ! SELECT v j 

Sa la ry Ce lculalion 

'Pos FTE: 11 00000 ~ f 1 00000 ~ • FTE Total: • FTE Usage: f.00000 
Pro Rt Sal: l'1J Pro Rt Dly: GZ] 

'Pay Period Type: I M . MONTHLY v j 

Override: IN . NO vi 
Pav Lines 

"Pay Prefix: □ 'Line No: □ "Pay Type: !SELECT vi 

D 
T910M Ci) 

Withholding lndicatorn 

c::::J! HRSIDAY II □Avsm1< Ii HRS/WK 11 □Avi;,~R II ,.cNtHS I 

'Base js.00000 ! I~ !40.00 j 1209.00I [10.00 I 
'Actual js.00000 I I~ j4o.oo] j209.ool )10.00 ) 

•s1ry Sch: !CLMO 1 •Column/Range: ~ •Step: ~ 

'------'~ ANNUAL ii MONTHCY JI DAILY Ji HOURLY 

BASE Li_,!!_90:oo] [_~~~9--~ L!,86.14~~ L ~-2_!i~ 

"ACTL 1 39,090.00] c-3,909~ i186.1428SJ c ~~2-6~ 

C Extra Comp L. 2,130.oo1 L. 213.ooj ['F14~ C::::: 1.26786' 

TOTAL r_-- 41,220.001 '~..'.:??:01:i [ 196,28576] [_¥5357:z} 

STRS: 0 

Distribution 

PC:RS: i;>] ARS: 0 Medicare: G2I OASDI: G2J UIC:@ SOI: □ 

•Lookup; !'--____ _,II"~~~ 
1 [£~sg~ ~.3!>IJ !i,00.000 :• 01 --0000 --0000 -8200 --0101 -0035 -028 -206 

Log lnforma~on 

Created On; 61812013 4:45:57 PM Created By: Plan_2013_t4_0B7fYCL Updated On: 21612015 4 00:09 PM Updated Bv: 0B7l.SKINNER_RET 
[nrrie, And Attendan_c_• ---------------------------------------------, 

Houro I Day 

Su: ~Mo: c:]Tu: ~•: c=]Th: ~Fr: C]Sa: ~ 

j MisceTlan-aol.ls loformatfon, 

Miscella neous Fields 

https://hr20-pub.ocdeapps. us/HRS/Employee/Pay Assignment UT .aspx 8/4/2021 
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TUSD001424
BB112B112

B112B112
Admitted R8

Attachment H 
Respondent's Exhibit 8 
Page 4 of 5

( ____ ) 
Pay Assignment: Pay Assignment information including position and salary. Page 1 of 1 

OetailM infom,ation dl,;played bel0\11' 

~ User: 087HNGUYEN · -rrv;;;on: 2.16 {6/27/2021) - 1:ci~Printed: 08/04/202116:29:26 PELLERITI, ALANE R 8700001520 

~ ~ Status: : SEN~_ :-;:;i d l View related information ... v ) 
1 

Employee lnfonnallon 

•Dist No: "ID: \870~0~,1520] Name; PELLERITI. ALANE R Empl Stat: 801 HR: 07 Rec Count: 29 

Notes: 

PO$ition 

•Rec rypo; [ PM - PRIMARY ASSIGNMENT 

'Effective: [02/01/2014 )•·, IOG/27/2014 j~ 
Rea son: [ 10 - LONGEVITY v j 

"Position: !8720782802[ PE EQUIP PER 

•Pos Seq: j 8720782802- PE EQUIP PER v ) 

•Cale As: j 15 - CL SALARY v i 

'Payclass: j 200. CL v) *Payroll: [ CL. CLASSIFIED v ) 

v) 
Contract Ell: 

Assignment Status: I 01 • PERMANENT 

Position Effective: 07/01/2006-061:l0/2018 

Job Classification: 872078 - PE EOUIPMEl'ITPERSON 

Location: 28 - TUSTIN HIGH SCHOOL 

Notes: 

'Barg Uni~ I CSEA- CSEA vj •calendar: l 87CL196 v[ Calendar Dales: 

Dept: j 328 -TUSTIN HIGH SCHOOL v) 
Division: ! ED - EDUCATIONAL SERVICES v[ 

Pos Ann DI: !Ol/05/2004 )~ Grn~e: [SELECT v[ 
Salary Calculation 

'Po& FTE: ]1.00000 ~ FT£ Total: lt.00000 l:FTE Usage: 1.00000 

Pro Rt Sal: 0 Pro Rt Dly; 0 
•pay Pe~o(I rype: j M - MONTHLY vi 

Override: IN . NO v j 

Pay Lines 

'Pay Prefix: □ 'Line No: □ 'Pay Type: !SELECT v) 
a 

T910M ~ 

Withholding lnatcators 

STRS: □ PERS: G1J ARS: 0 Medicare: 1,11 

Distribution 

*Lookup: D 

~I HRSIOAY II PAYS/WK ii HRsr,ix Ii DAYSffR Ii l'ONTHS I 
·B••• 1s.oooooJ ~ )40.00 I 1209.001 110.00 I 

'Actual js.00000 j j~ 140.00 I j.209.oo) )10.00 I 

'Slry Sch: [CLMO 1 ·column/Range: ~ •step: ~ 

'----~L ANNUAL II MONTI<LY ii OAILY I HOURLY 

BASE c39Mo.@ c~ c 186.14288) L_ 23-267861 
'ACTL c·:39,09§1 C-fao9.oo] L1s6.14~ c__-·2iiiis!] 

Extra Comp [_ 2,740.001 [=-27~~ L_!J.04?_6_1!] j 1.&J09aj 

TOTAL L±1-(~~ L ,. ,r .o"; ["i~:i~ L24ffls~ 

OAS□I: 12) UIC: i;;>J SDI: □ 

t229i ] [!_~o."~ 01 -0000-0000-8200-0101 -0035-028-206 

Log In fonnation 

c...,a,ed On, 2/4/201411719 PM 

[ nme And Atlen<lance 

Hours/ Day 

~ eous lnformauon 

Miscellaneous Fields 

Creabed By: 087CRAMIRE2 

1: .__ __ ___.F' I L.. __ ____.P ' 4: 

Updatad On: l~/W1 5 4:00:09 PM Updatad By: 087LSKINNER_RET 

'--------115: ,__ ___ ____.RIF Code: ~lo ____ ~~•c Days: @:] 

https://hr20-pub.ocdeapps.us/HRS/Employee/PayAssignmentUI.aspx 8/4/2021 



c7caefa4a300421d8fa7dc8a6f5e2aea-5
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Attachment H 
Respondent's Exhibit 8 
Page 5 of 5

( ____ ) 
Pay Assignment: Pay Assignment information including position and salary_ Page 1 of 1 

Oeta~ed information displayed below. 

L """liiuser: OS7HNGUYEN 1'.1versioc: 2.16 (6/V/W2l) 

i§: ~ Status: f SEND -vi 
il='.Printed: 08/04/2021 16:29:55 Pi:LLERITI ALANE R 8700001$20 

' I 
d: j View related infom,atiOn ... vi 

Employee Information 

*Dist No: [~~ V *ID: ~~~ Name: PELLERIT I, ALANE R Empl Stat; 801 HR: 07 Rec Count; 29 

Note5: 

Position 

"Rec Type: I PM• PRIMARY ASSIGNMENT 

"Eff8ctive: jo8/25/2014 J"!l . 1011301201s l'!.ll 
Rea50n: ! 20 - NEW FY PAY ASGN v J 

•Pcsition: j 8720782802 J PE EQUIP PER 

*Pos Seq: I 8720782802 - PE EQUIP PER v J 

·care As: ! 1s. CL SALARY v J 

'Payclass: I 2O0 - CL v j 'P•yroll: I CL - CLASSIFIED vJ 

v] 
Contrad Elf: 

Assignment Status: I 01 - PERMANENT 

Posifion Effective: 07/01/2ll06 - 06/30/2018 

Job Classification: 872078 - PE EQUIPMENTPER$0N 

Location: 28 - TUSTIN HIGK SCHOOL 

Notes: 

'6~111 Unit: I CSEA - CSEA v J 'Cal&ndor: I 87CL 19 6 v I Calendar Dates: 

Dept: I J 28 - TUSTIN HIG 11 SCHOOL Y J 

Division: I ED - EDUCATIONAL SERVICES v J 

Pos Ann DI: !01/05/2004 ]!B Gra<!e: ! SELECT vJ 

Salary CaJcu lat Ion 

'Pcs FTE· ~ ~ 
. ~FTE Total: ~=FTE Usage: 1.00000 

Pro Rt Sal: ~ Pro Rt Dly: ~ 

*Pay Period Type: J M. MONTHLY vl 
Override: IN. NO v J 

Pay Lines 

"Pay Prefix: D *Line No: D 'Pay Type: I SELECT vi 

a 

Wi:thholdiog lndicator5 

STRS: □ 

Distribution 

*Lookup: 

PERS:~ AAS: □ Medicare: (;11 

f I 

c::;;;:J1 """'"Av n DAYS/WK II HRS/WK 11 ,A-,,,IVR 11 .,o.,..s 1 
*Base IB.00000 I ~ ~oo] !209.00J 110.00-1 

·Ac•••I &-OooooJ ~ !40.oo I !209.ooj 110.00 J 

•SIry Sch: jCLMO 1 ·Column/Range: ~ *Step: ~ 

I ANNUAL ii MONTHLY 

BASE !40~0~ C-i,04iooJ 
'ACTL ~60.00! c--~ 

Extra Cornp [_ 2,840.~ c-2moj 
TOTAL i43,3DO.D01 C 

DAILY I HOURLY 

~92.~ [_,~4.0_!1~33~ 

192.666641 [ 24,08333] 

en.523~ L:_ 1.69048i 

I 206.19048I L_js.173@ 

OASDI: @ UIC: G1] SDI: □ 

:oioo356228 ----- 1ncii 7 !1Qo.ooo iD o t --0000 --0000 41200 -0101 -0035 --02a .206 

Log Information 

Create<! On: 6.15/2014 1 :30:24 PM Crnate<I By: Plan_2014_15_087FYCL Updated On: 2/6/2015 4:01:57 PM Uj)datSd l!y: OB7LoKINNoR_$END 

Time And A.ltendance 

Hours/Day 

Su: c:=::JMo: c=]Tu: c=J""•: c=:J'"' c==Jr: c=JSa: C=:J 

] Miscelfaneous Information 

Miscellaneous Fields 
____ _____.F .__ ___ ....Jf: I '--___ ___,IR1e Code: ,__lo ___ ___,JV•e Days: @:J 

https://hr20-pub.ocdeapps. us/HRS/Employee/Pay AssignmentUI .aspx 8/4/2021 
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(..__ ______ ) 

CASSO 
CALIFORNIA ASSOCIATION OF SCHOOL BUSINESS OFFICIALS 

Payroll 
Concepts 

........ 
lL:'U.'ULIIHNllll 

CASBO Professional Development 
June 1999 
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t 

I 
I 
I 
I 
I 
I 
I 
I 
I 

( _____ ) 

CLASSIFIED FACTORS 

DAILY RATE FACTORS 

Many classified employees are paid a monthly salary. In order to pay off vacation upon 
termination, or to make a deduction if an employee is absent, a factor is used to determine a 
daily rate. The factor may be the number of work days (including paid holidays) annually, 
divided into the annual salary. 

Most daily rate factors use a number of days per month, divided into the monthly salary rate. 
Common factors include: 

21.67 (Recommended) 

Computation: 5 work days per week x 52 weeks= 260 work days per year 

260 divided by 12 months= 21.67 standard work days per month 

21.75 

Computation: 365 days, less 104 weekend days (52 x 2) = 261 work days per year 

261 divided by 12 months= 21.75 standard work days per month 

22.00 

Computation: Real work days in each month vary between: 20, 21, 22. and 23. 

The average is closest to 22. 

Actual Days Dividing the Monthly rate by the actual days in a month. (Lea.st used) 

HOURLY RA TE FACTORS 

To derive an hourly rate from a monthly salary rate, a factor must be used. Most often use is 
to pay hourly overtime. Common factors include: 

173.33 (Recommended) 

Computation: 8 hours per day x 5 days per week ~ 40 hours per week 

40 hours per week x 52 weeks = 2oso hours per year 

2080 hours divided by 12 months= 173.33 standard hours per month 

174,00 

Computation: 261 days per year (see 21.75 above) x 8 hours= 

2088 hours per year, divided by 12 months = 174 standard hours per month 

176.00 

Computation: If 22 days per month is standard, then: 

22 days per month x a hours per day= 176 standard hours per month 

13 
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W
elcom

e to the 2006

C
A

S
B

O
 W

orkshop

Payroll 
Concepts

TU
SD
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B
efore W

e G
et S

tarted

R
estroom

 Facilities
Breaks
Lunch
M

aterials
Evaluations-O

n Line s

TU
SD

001274

BB119B119

B119B119
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Page 3 of 146
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C
A

S
B

O
 P

ayroll H
appenings

Keep Current on Payroll Activities by 
joining your Section Payroll R

 &
 D

 
Com

m
ittee

See List of Section Contacts in the front 
of your handout.
W

atch for “Advanced Payroll 
Concepts “ w

orkshop in 
Fall of 2006

TU
SD

001275

BB120B120

B120B120
Admitted R10

Attachment H 
Respondent's Exhibit 10 
Page 4 of 146
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Today's Covered Concepts

2006 Payroll U
pdates

Em
ployee Classifications

Salary Com
putations

W
ithholding Federal and State Taxes

Paying Em
ployees

Em
ployee Leaves

R
etirem

ent System
 Issues

TU
SD

001276

BB121B121

B121B121
Admitted R10

Attachment H 
Respondent's Exhibit 10 
Page 5 of 146

c ) 
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Publications
A Copy of the Follow

ing Publications 
are in the back of your handout:
W

orkers Com
pensation Payroll 

Procedures M
anual

CALSTR
S Em

ployers’ Creditable 
Com

pensation G
uide

TU
SD

001277

BB122B122

B122B122
Admitted R10

Attachment H 
Respondent's Exhibit 10 
Page 6 of 146
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2006 P
ayroll U

pdates
S

ection O
ne

TU
SD

001278

BB123B123

B123B123
Admitted R10

Attachment H 
Respondent's Exhibit 10 
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2006 P
ayroll R

ate Increases

Social Security and M
edicare

State Unem
ploym

ent Insurance
California State Disability Insurance
Pension Plan Contribution Lim

its
403 (b) TSA’s
457 (b) Deferred Com

pensation 
Age 50 Catch up Contribution

TU
SD

001279

BB124B124

B124B124
Admitted R10

Attachment H 
Respondent's Exhibit 10 
Page 8 of 146

c ) 
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2006 P
ayroll R

ate Increases

State Teachers Retirem
ent System

Public Em
ployees Retirem

ent System
Federal Standard M

ileage Rates
Qualified Transportation Lim

its
Advance Earned Incom

e Credit Lim
itations

Supplem
ental W

ithholding Rates

TU
SD

001280

BB125B125

B125B125
Admitted R10

Attachment H 
Respondent's Exhibit 10 
Page 9 of 146
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Em
ployee Classifications

SECTIO
N
 TW

O

C
ertificated 
C

lassified
B

oard M
em

bers
R

etirees

TU
SD

001281

BB126B126

B126B126
Admitted R10

Attachment H 
Respondent's Exhibit 10 
Page 10 of 146

c ) 
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Is the Position C
ertificated 

or C
lassified?

Certificated  Service  are positions 
w

hich require credentials.
Classified service includes  all 
positions not requiring certification 
qualifications w

ith the follow
ing 

exceptions:

TU
SD

001282

BB127B127

B127B127
Admitted R10

Attachment H 
Respondent's Exhibit 10 
Page 11 of 146
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T
hese Positions are not 

C
lassified or C

ertificated

Substitute and short term
 em

ployees, 
em

ployed for less than 75%
 of a school 

year 
Apprentices
Professional experts em

ployed on a 
tem

porary basis for a specific project

TU
SD

001283

BB128B128

B128B128
Admitted R10

Attachment H 
Respondent's Exhibit 10 
Page 12 of 146
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E
ducation C

ode S
ections for 

E
m

ployee C
lassifications

Certificated
See Pages 3-2 through 3-4

Classified
See Pages 3-5 through 3-8

TU
SD

001284

BB129B129

B129B129
Admitted R10

Attachment H 
Respondent's Exhibit 10 
Page 13 of 146
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B
oard M

em
bers

Board M
em

bers Should be Paid 
Through the Payroll System
N

O
-

FOR TSA Eligibility
YES-

For 457 Plan Eligibility
YES-

FOR TAX W
ITHHOLDING

Internal Revenue Code Sections 
3401 ( c ) and 3121 (b ) (F) (iv) 

TU
SD

001285

BB130B130

B130B130
Admitted R10

Attachment H 
Respondent's Exhibit 10 
Page 14 of 146
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B
oard M

em
bers

YES-
FOR SOCIAL SECURITY COVERAGE

Prior to July 1, 1994, Board m
em

bers 
w

ere required to pay into social security 
under Governm

ent Code 22015 as PERS 
M

em
bers .

No Longer qualifies for PERS-----
Covered Under OBRA 90-

(Not in a 
retirem

ent system
 so qualify for Social 

Security)
TU

SD
001286

BB131B131

B131B131
Admitted R10

Attachment H 
Respondent's Exhibit 10 
Page 15 of 146
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B
oard M

em
bers

YES-
FOR M

EDICARE COVERAGE
N

o-
Unem

ploym
ent Insurance

N
o-

State Disability Insurance 
(if applicable to district)

TU
SD

001287

BB132B132

B132B132
Admitted R10

Attachment H 
Respondent's Exhibit 10 
Page 16 of 146
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H
iring A

 C
alS

T
R

S
 R

etiree

Earnings Lim
itation

2005-2006        $27,940
*There are certain positions and
circum

stances that a STR
S retiree can

m
eet to avoid the earnings lim

itation 

See Exem
ption Chart to Post R

etirem
ent 

Earnings Lim
itations in this section

TU
SD

001288

BB133B133

B133B133
Admitted R10

Attachment H 
Respondent's Exhibit 10 
Page 17 of 146
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H
iring A

 C
alS

T
R

S
 R

etiree

CalSTRS Retiree Position Lim
itation

CalSTRS retirees are prohibited em
ploym

ent in a 
classified position w

hile retired w
ith the exception 

of em
ploym

ent as a Teachers Aide  (Education  
Code 45134-C)

TU
SD

001289

BB134B134

B134B134
Admitted R10

Attachment H 
Respondent's Exhibit 10 
Page 18 of 146
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H
iring A

 C
alP

E
R

S
 R

etiree

G
overnm

ent Code Section 21224
Can be hired by a district for a tem

porary assignm
ent if the 

em
ploym

ent is during an em
ergency to prevent stoppage of public 

business or the retiree has skills needed by the district for a lim
ited 

duration. 
M

ay be em
ployed up to 960 hours per fiscal year

Com
pensation shall not be less than m

inim
um

 or greater than 
em

ployees perform
ing com

parable duties -(Governm
ent Code 

Section 21153)

N
ote:  A one-tim

e per retiree extension of the 960 hour rule m
ay 

be approved by CalPERS in an em
ergency situation.  The request 

m
ust be processed before the 960 hours has expired for the 

retiree.   

TU
SD

001290

BB135B135

B135B135
Admitted R10

Attachment H 
Respondent's Exhibit 10 
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C
alP

E
R

S
 R

etiree/U
nem

ploym
ent

CalPER
S Circular Letter 200-265-05

Effective January 1, 2005, a district cannot 
hire a retired annuitant that received 
unem

ploym
ent insurance paym

ents w
ithin the 

previous 12 m
onths.

Districts should have any CalPERS retirees fill 
out Form

 DPA 715. (See copy of form
 in this 

section)

TU
SD

001291

BB136B136

B136B136
Admitted R10

Attachment H 
Respondent's Exhibit 10 
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H
iring A

 C
alP

E
R

S
 R

etiree

CalPERS Circular Letter #
200-181-04  

CalPERS m
em

ber w
ho has not reached norm

al 
retirem

ent age m
ust have a 60 calendar day 

separation in service prior to returning to 
em

ploym
ent as a retired annuitant

there m
ust be no agreem

ent to return to w
ork 

betw
een the m

em
ber and the CalPERS em

ployer 
prior to retirem

ent.
(See the Circular letter in this section)

TU
SD

001292

BB137B137

B137B137
Admitted R10

Attachment H 
Respondent's Exhibit 10 
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Salary Com
putations

TU
SD

001293

BB138B138

B138B138
Admitted R10

Attachment H 
Respondent's Exhibit 10 
Page 22 of 146
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S
alary C

om
putations

BASE PAY R
ATE

determ
ined by the em

ployee’s position and 
step/range on a board approved salary 
schedule.

AD
D

ITIO
N

AL PAY
Overtim

e, stipends, bonuses and special 
com

pensation m
ay be paid as additional pay.  

TU
SD

001294

BB139B139

B139B139
Admitted R10

Attachment H 
Respondent's Exhibit 10 
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S
alary C

om
putations

T
ypes of P

ay

Norm
al Pay

Em
ployees m

ay be paid on a m
onthly, hourly or daily 

basis. 
Deferred Pay

10 M
onth Em

ployees paid over 11 or 12 M
onths after 

they have w
orked

Constructive Receipt Rules -the salary becom
es 

taxable for federal and state purposes at the tim
e the 

em
ployee had an opportunity to receive it, or during 

the 10 m
onths w

orked

TU
SD

001295

BB140B140

B140B140
Admitted R10

Attachment H 
Respondent's Exhibit 10 
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S
alary C

om
putations

O
verpaym

ents

Overpaym
ents to em

ployees m
ay be repaid by personal 

check, cash or payroll deductions.  
Payroll deductions for salary overpaym

ents m
ay 

only be used if authorized by the em
ployee, except 

for recovery of paym
ent for unearned vacation days. 

If the em
ployee does not authorize the deduction of the 

overpaym
ent, the district can follow

 the appropriate legal 
collection procedures to obtain recovery of the funds.  

The calculation of the overpaym
ent recovery is often 

com
plicated as the am

ount to be collected from
 the 

em
ployee w

ill depend on the tax regulations, regarding 
current or prior year overpaym

ents, voluntary deduction, 
etc. 

TU
SD

001296

BB141B141

B141B141
Admitted R10

Attachment H 
Respondent's Exhibit 10 
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C
ertificated S

alary 
C

om
putations

Certificated em
ployees are paid based on 

an annual contract and a set num
ber of 

duty days.  
The duty days are tied to a salary 
schedule or a contract. 
Certificated em

ployees are not provided 
holiday and vacation pay under the 
Education Code

TU
SD

001297

BB142B142

B142B142
Admitted R10

Attachment H 
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W
ork D

ays
C

ertificated 12 M
onth E

m
ployee

CCERTIFICATED
365 D

AYS PER
 YR

-104 (SAT &
 SU

N
)

-
13

H
O

LID
AYS*

248 W
O

R
K D

AYS
*  #

 of days varies per district

TU
SD

001298

B143B143

B143B143
Admitted R10
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C
ertificated S

alary 
C

om
putations

If
a

Certificated
em

ployee
fails

to
serve

the
full

year,
Education

Code
Section

45041
requires

the
em

ployee
to

receive
a

proration
of

annual
salary,

based
on

days
served,

over
the

totaldays
ofrequired

service.

TU
SD

001299

BB144B144

B144B144
Admitted R10

Attachment H 
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C
ertificated S

alary 
C

om
putations

Late Hires
Em

ployees hired after the beginning of the school 
year m

ust have a full-tim
e daily rate of pay 

calculated.  This w
ill be used to determ

ine the first 
and subsequent m

onthly am
ounts to be paid over the 

rem
ainder of the contract year.

The em
ployee m

ust be paid at the correct m
onthly 

rate of pay to ensure that the accurate full tim
e 

equivalent (FTE) service credit is reported to 
CalSTRS.  

TU
SD

001300

BB145B145

B145B145
Admitted R10

Attachment H 
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C
ertificated S

alary 
C

om
putations-LA

T
E

 H
IR

E

Step 1: 
Full Tim

e Contract Am
ount

Contract Period
Sept 1 to June 30

Annual Base from
 Salary Schedule

$28,000.00
FTE (1.0 x $28,000)

$28,000.00
Base Contract Days

185
Pay Periods

10
M

onthly Pay Rate
$28,000.00 ÷

10 m
onths =

 
$2,800.00

Daily Pay Rate
$28,000 ÷

185 days =
 $151.35TU

SD
001301

BB146B146

B146B146
Admitted R10

Attachment H 
Respondent's Exhibit 10 
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C
ertificated S

alary 
C

om
putations-LA

T
E

 H
IR

E

Step 2:
Late Hire M

onthly Calculation
Actual Annual Contract Am

ount
Hire Date10/06/06
W

ork Days left in School Year
157

Contract Am
ount Rem

aining   $151.35 x 157 days 
=

 $23,761.95
Am

ount due over the rem
aining nine 

(9) paychecks Oct to June
$23,761.95

TU
SD

001302

BB147B147

B147B147
Admitted R10

Attachment H 
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C
ertificated S

alary 
C

om
putations-LA

T
E

 H
IR

E

Step 3: 
1st Paycheck Adjustm

ent –
October

Calculate:  
Novem

ber through June
$2,800 x 8 pay 

periods =
 $22,400.00

Then:
Actual Annual Contract

$  23,761.95
Future Paychecks

-22,400.00
To pay in 1st Paycheck –

October   $1,361.95

TU
SD

001303

BB148B148

B148B148
Admitted R10

Attachment H 
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C
ertificated S

alary 
C

om
putations

Change in Assignm
ent/Contract Change

A  change in assignm
ent that involves a change in 

days, pay rate, etc.,  should be reported and paid 
separately for retirem

ent service credit reporting to 
CalSTRS. 
the num

ber of days at each assignm
ent m

ust be 
counted.  This requires an early term

ination 
calculation on the old rate and a late hire calculation 
on the new

 rate.
CalSTRS requires a “Change in Base 
Assignm

ent” form
 w

henever a change in 
assignm

ent occurs. 

TU
SD

001304

BB149B149

B149B149
Admitted R10

Attachment H 
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W
ork D

ays
C

lassified 12 M
onth E

m
ployee

365 D
AYS PER

 YR
-104

(SAT &
 SU

N
)

261 W
O

R
K D

AYS

Classified em
ployees are 

paid based on a m
onthly 

salary. 
Under Education Code 
Section 45203, all 
probationary and 
perm

anent em
ployees 

that are a part of the 
classified service are 
entitled to holiday pay.TU

SD
001305

BB150B150

B150B150
Admitted R10

Attachment H 
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C
lassified S

alary 
C

om
putations

Classified em
ployees are entitled to vacation pay 

under Education Code Section 45197 after 
com

pletion of the initial probation period.  
W

hen a classified em
ployee term

inates, they are 
entitled to a lum

p-sum
 com

pensation pay off for all 
earned and unused vacation.  
If an em

ployee w
as advanced vacation, the em

ployer 
shall deduct the unearned days of vacation from

 the 
final pay.

TU
SD

001306

BB151B151

B151B151
Admitted R10

Attachment H 
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C
lassified S

alary 
C

om
putations

Classified Substitute, Short Term
 and 

Lim
ited Term

 em
ployees are not entitled 

to vacation under the education code.
Districts do have an option to provide 
vacation pay if they so choose.

TU
SD

001307

BB152B152

B152B152
Admitted R10
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C
lassified S

alary C
om

putations
D

aily R
ate Factors

21.67
5 w

ork days per w
eek x 52 w

eeks = 260 w
ork days per year.

260 divided by 12 m
onths = 21.67 standard w

ork days per m
onth.

21.75
365 days, less 104 w

eekend days (52 x 2) = 261 w
ork days per year.

261 divided by 12 m
onths = 21.75 standard days per m

onth.

22.00
R

ealw
ork

daysin
each

m
onth

vary
betw

een:20,21,22
and

23.
The

average
isclosesto

22.

A
ctual

D
ays

D
ivide

the
m

onthly
rate

by
the

actualdaysin
a

m
onth

(leastused).

TU
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Admitted R10

Attachment H 
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C
lassified S

alary C
om

putations
H

ourly R
ate Factors

173.33
8 hours per day x 5 days per w

eek = 40 hours per w
eek

40 hours per w
eek x 52 w

eeks = 2080 hours per year
2080 hours divided by 12 m

onths = 173.33 standard hours per m
onth

174.00
365 days, less 104 w

eekend days (52 x 2) = 261 w
ork days per year.

261 days per year x 8 hours = 2088 hours per year
2088 hours divided by 12 m

onths = 174 standard hours per m
onth

176.00
If 22 days per m

onth is standard, then
22 days per m

onth x 8 hours per day = 176 standard hours per m
onth

TU
SD

001309

B154B154

B154B154
Admitted R10
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C
lassified C

alculation
Late H

ire/Term
ination

Several factors w
ill determ

ine if an 
em

ployee w
ill receive a larger salary by 

paying for days w
orked as opposed to 

docking for days not w
orked. 

N
um

ber of w
ork days in the adjusted m

onth.
The hire or term

 date of the em
ployee.

The daily rate factor m
ethod being used.

TU
SD

001310

BB155B155

B155B155
Admitted R10
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C
lassified P

ay A
djustm

ents

The m
ain idea is to be consistent w

ith the 
m

ethod your district uses for the calculation.

For exam
ple a district policy m

ay be as follows:
WW

hen a Classified Em
ployee begins em

ploym
ent 

oon the 2nd through the 15
thof a m

onth, deduct 
the em

ployee for days not w
orked.

W
hen a Classified Em

ployee begins em
ploym

ent 
on the 16th through the 31st  of a m

onth, pay the 
em

ployee for days w
orked.

For the best em
ployee benefit, calculate both 

w
ays and give the em

ployee the best results

TU
SD

001311

B156B156

B156B156
Admitted R10
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C
lassified C

alculation
Late H

ire/Term
ination

Classified New
 Hire effective 3/11/06      21 w

orking days in M
arch

12 m
onth em

ployee                              M
onthly salary =

 $1936.00
MM

ethod 1
$ 1936.00 x 12 m

onths =
 $23,232.00  ÷

2080 =
 $11.17 hourly rate

$11.17 hourly rate x 8 hours =
 $89.36  daily rate

$89.36 x 6 days not w
orked =

 $536.16
$1936.00 -$536.16 =

 $1399.84 pay for M
arch

M
ethod 2

$89.36 x 15 days w
orked =

 $1340.40  
$1399.84 –

1340.40 =
 $59.44

(This is $59.44 less than M
ethod 1 calculation)

In this case, paying the em
ployee for days w

orked
w

ould have given the
em

ployee less salary 

TU
SD

001312

B157B157

B157B157
Admitted R10
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O
vertim

e P
ay

W
ho is C

overed?

Non-exem
pt em

ployees as determ
ined by the 

FLSA and the Education Code are covered by 
overtim

e rules. 
In general, certificated teachers, adm

inistrators, 
and m

anagem
ent em

ployees are exem
pt from

 
overtim

e rules.  
See the “New

 W
hite Collar Exem

ptions” table in 
this section

TU
SD
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BB158B158

B158B158
Admitted R10
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R
egulations for O

vertim
e

Non-Exem
pt Classified Em

ployees are 
entitled to overtim

e pay based on:
Collective Bargaining Agreem

ent Language;
Education Code Regulations
Federal Fair Labor Standards Act

TU
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001314
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B159B159
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C
lassified E

ducation C
ode 

45128/88027

O
vertim

e is defined to include any tim
e 

required to be w
orked in excess of eight hours 

in any one day and in excess of 40 hours in any 
calendar w

eek.
For the purpose of com

puting the num
ber of 

hours w
orked, tim

e during w
hich an em

ployee 
is excused from

 w
ork because of holidays, sick 

leave, vacation, com
pensating tim

e off, or 
other paid leave of absence shall be considered 
as tim

e w
orked by the em

ployee.

TU
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C
lassified E

ducation C
ode 

45128/88027

For a w
orkday established of seven 

hours or m
ore and a w

orkw
eek of 

less than 40 hours but 35 hours or 
m

ore 
all tim

e w
orked in excess of the 

established w
orkday and w

orkw
eek 

shall be deem
ed to be overtim

e.

TU
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Respondent's Exhibit 10 
Page 45 of 146

c ) 



35f25112ef4945c29c5feedcfc9a13d5-46

C
lassified E

ducation C
ode 

45131/88030

Em
ployees w

hose w
orkday consist of  four 

hours or m
ore for not m

ore than five 
consecutive w

orking days shall be 
com

pensated for any w
ork required to be 

perform
ed on the sixth or seventh day

follow
ing the com

m
encem

ent of the 
w

orkw
eek at the rate equal to 11/2 tim

es 
the regular rate of pay of the em

ployee.TU
SD

001317
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B162B162
Admitted R10
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C
lassified E

ducation C
ode 

45131/88030

An em
ployee having an average 

w
orkday of less than four hours 

during a w
orkw

eek shall be 
com

pensated at a rate equal to 1 1/2 
tim

es the regular rate of pay for any 
w

ork required to be perform
ed on 

the seventh day
follow

ing the 
com

m
encem

ent of his w
orkw

eek. 

TU
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C
alculating O

vertim
e

First determ
ine the hours the em

ployee is 
receiving pay for.  
Paid hours include hours w

orked and any 
excused paid tim

e such as holidays, sick 
leave, vacation, and com

pensatory tim
e 

taken. 
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C
alculating the O

vertim
e R

ate

Overtim
e is calculated based on the 

“Regular Rate of Pay” as defined by the 
Fair Labor Standards Act.
To arrive at the Regular Rate of Pay the 
form

ula is:
AAll Includible Com

pensation  divided 
iinto all hours Com

pensated
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R
egular R

ate of P
ay for 

O
vertim

e C
alculations

R
egular R

ate Includes
Longevity paym

ents
Shift Differentials
Bilingual Stipend
Non-discretionary Bonus-
(An agreed upon bonus 
associated w

ith m
easure of 

perform
ance or production 

of w
ork

Vacation, Sick Leave, 
Holiday or Other Excused 
paid absences.
Retroactive and Cost of 
Living Pay

R
egular R

ate Excludes
Reim

bursed Expenses
Gifts on Certain Occasions
Uniform

 Allow
ances

Discretionary Bonus-
Em

ployer has discretion to 
pay and it has not been 
prom

ised by a contract or 
other agreem

ent

TU
SD

001321

BB166B166

B166B166
Admitted R10

Attachment H 
Respondent's Exhibit 10 
Page 50 of 146

c ) 



35f25112ef4945c29c5feedcfc9a13d5-51

P
aying O

vertim
e on M

ultiple 
A

ssignm
ents

W
hen a non-exem

pt em
ployee is paid tw

o or m
ore 

different rates for doing tw
o or m

ore different jobs, 
overtim

e is required to be calculated taking all jobs into 
consideration.
EException –

all these factors m
ust occur:

—
The part tim

e or secondary position is in a 
different capacity from

 the prim
ary job and;

—
The w

ork is perform
ed solely at the em

ployee’s 
option and;
—

The w
ork is only perform

ed on an occasional and 
sporadic basis.

TU
SD

001322

B167B167

B167B167
Admitted R10

Attachment H 
Respondent's Exhibit 10 
Page 51 of 146

c ) 



35f25112ef4945c29c5feedcfc9a13d5-52

H
andling M

ultiple Job 
R

ates

Tw
o M

ethods allow
ed for 

com
puting the regular rate of 

pay for overtim
e purposes

W
eighted Average M

ethod
R

ate in Effect M
ethod

You can alw
ays pay overtim

e 
using the highest rate of the 
m

ultiple jobs
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H
andling M

ultiple Job R
ates

W
eighted A

verage M
ethod

The em
ployee’s total straight-tim

e w
ages for 

the w
orkw

eek at all applicable rates of pay 
are divided by the total hours w

orked at all 
jobs he perform

ed.
Em

ployee w
orks 32 hours at $10 per hour 

and 10 hours at $15 per hour.
$320.00 plus $150.00 =

 470.00 
divided by 42 hours w

orked =
 $11.19
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H
andling M

ultiple R
ates

R
ate in E

ffect M
ethod

An em
ployer and em

ployee can m
utually agree 

to com
pensate for the overtim

e based on the 
rate of the job the overtim

e w
as earned if;

The em
ployee’s straight-tim

e average hourly 
earnings for the w

orkw
eek m

ust at least equal 
m

inim
um

 w
age.

There m
ust be an individual or collective 

agreem
ent betw

een the em
ployer and 

em
ployee to pay this m

ethod
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H
andling M

ultiple R
ates

R
ate in E

ffect M
ethod

The overtim
e hours for w

hich the overtim
e 

rate is paid m
ust qualify as overtim

e hours 
under FLSA
The num

ber of overtim
e hours paid m

ust 
equal or exceed the num

ber of overtim
e 

hours w
orked

Em
ployer m

ust m
aintain records show

ing 
the date of the agreem

ent and the period it 
covers and w

hich em
ployees (or group of 

em
ployees) is covered
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W
ithholding Federal and 

State Taxes
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Form
 W

-4 
The em

ployer should have on file a signed 
Form

 W
-4 for all new

ly hired em
ployees on 

or before the first day of em
ploym

ent.  
The form

 is effective w
ith the em

ployee's 
first pay period. 
If a new

 em
ployee fails to subm

it a Form
 

W
-4, the em

ployer is required to w
ithhold 

at Single and 0 exem
ptions.  
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Form
 W

-4

A Form
 W

-4  rem
ains in effect until the 

em
ployee subm

its a new
 form

. 
An exception w

ould be em
ployees w

ho claim
 

exem
pt from

 federal incom
e tax w

ithholding 
w

hich requires the filing of a new
 Form

 W
-4 no 

later than February 15 each year.
Revised Form

s W
-4 are to be in effect no later 

than the beginning of the first payroll period 
that ends on or after the 30th day the revision 
is received. 
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Invalid Form
s W

-4

Em
ployers have a responsibility not to accept 

and w
ithhold on any invalid Form

s W
-4. 

A Form
 W

-4 is invalid w
hen:

The language or form
at of the form

 has been altered 
including additions and deletions
The form

 is not signed or com
pleted properly

The em
ployee indicates to the em

ployer that the 
inform

ation on the form
 is incorrect

A flat dollar am
ount or percentage is requested for 

w
ithholding.
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Invalid Form
s W

-4 

If the em
ployee fails to subm

it a new
 

form
, w

ithholding m
ust be

based on the em
ployee’s last valid Form

     
W

-4. 
W

hen a previous Form
 W

-4 does not exist, 
the em

ployer is required to w
ithhold on the 

em
ployee as single w

ith no allow
ances.
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E
m

ployer R
eporting 

R
equirem

ents on Form
 W

-4

Effective April 14, 2005, em
ployers are not required to 

send the IRS Form
s W

-4 that show
 w

ithholding of m
ore 

than 10 allow
ances or that show

 an exem
pt filing unless 

requested by the IRS in w
riting. 

IIRS N
otice to the Em

ployer (the “Lock-in Letter”)
Em

ployers m
ay receive a notice from

 the IRS (com
m

only 
referred to as a “lock-in letter”) specifying the m

axim
um

 num
ber 

of w
ithholding exem

ptions perm
itted for a specific em

ployee: 
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E
m

ployer R
eporting 

R
equirem

ents on Form
 W

-4

Lock-in letters are to take effect no earlier than 
the first pay period beginning at least 60 days 
after the date of the letter.  
During this period, the em

ployee can challenge 
the lock-in letter directly to the IRS.
If the em

ployee gives a new
 Form

 W
-4 to the 

em
ployer, the em

ployer should disregard it until 
notified by the IRS to w

ithhold based on that 
form

. 
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E
m

ployer R
eporting 

R
equirem

ents on Form
 W

-4

In addition to the lock-in letter, the IRS w
ill 

provide the em
ployer w

ith an “em
ployee notice” 

(the IRS w
ill also m

ail a sim
ilar notice to the 

em
ployee’s last know

n address).  
Send to em

ployee w
ithin 10 business days of receipt.

If the em
ployee is no longer em

ployed by the 
em

ployer, the em
ployer m

ust send a w
ritten 

response stating that fact to the IRS office 
designated in the notice.
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N
ew

 R
ules for W

ithholding on 
N

on-R
esident A

liens

IRS has issued new
 rules for determ

ining the am
ount 

em
ployers m

ust w
ithhold from

 nonresident alien 
em

ployees' w
ages for services perform

ed in the U.S. and 
for how

 nonresident alien em
ployees com

plete Form
 W

-
4. 
Transitional relief.
For w

ages paid before Jan. 1, 2007, IRS w
ill not penalize 

em
ployers from

 the failure to apply the new
 w

ithholding 
procedure if the em

ployer has m
ade a good faith effort 

to im
plem

ent these requirem
ents as soon as possible. 

See Pages       for m
ore inform

ation
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A
dvance E

arned Incom
e C

redit

Em
ployees w

ith dependent children 
can file Form

 W
-5 to receive advanced 

earned incom
e credit.

Form
 W

-5 is effective the first payroll 
period ending on or after the date the 
form

 is filed.
A new

 Form
 W

-5 m
ust be filed each 

year.
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A
dvanced E

arned Incom
e C

redit

AEIC does not change how
 you 

calculate w
ithholding for taxes.

AEIC is an advance refund of taxes, 
not additional com

pensation.
The em

ployee’s gross pay stays the 
sam

e w
hile the net pay increases.
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FO
R

M
 W

-5

Expires on Decem
ber 31 each year

Em
ployer required to inform

 
em

ployees
IRS Notice 797
Your Ow

n Statem
ent-Back of 

Em
ployee Copy W

-2
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S
ocial S

ecurity &
 M

edicare 
C

overage

Em
ployees m

ay be covered under 
Social Security and/or M

edicare by the 
follow

ing federal actions:
Voluntary Section 218 Agreem

ents
COBRA 1986-M

edicare Coverage
OBRA 1990-Social Security Coverage 
of Em

ployees Not Covered By a 
Pension.
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S
ocial S

ecurity/M
edicare 

C
overage

Prior to OBRA 1990, State & Local 
Governm

ent Em
ployees w

ere only covered 
by Social Security if they w

ere under a 
state voluntary Section 218 Agreem

ent.
For School Em

ployers, PERS is the State 
Social Security Adm

inistrator 

TU
SD

001340

BB185B185

B185B185
Admitted R10

Attachment H 
Respondent's Exhibit 10 
Page 69 of 146

c ) 



35f25112ef4945c29c5feedcfc9a13d5-70

O
B

R
A

 90
Required that services perform

ed by a state and 
local governm

ent em
ployee w

ill be covered under 
Social Security or a public retirem

ent plan providing 
m

eaningful benefits.
Define Contribution Plans generally qualify as a 
retirem

ent plan if an allocation of contribution is 
equal to 7 1/2 %

 of the em
ployee’s com

pensation 
The 7 ½

 %
 can be any com

bination betw
een 

em
ployee and em

ployer as to w
ho pays w

hat %
.
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R
esult of O

B
R

A
 90

If An Em
ployee is not a m

em
ber of 

STRS/PERS/ or Alternative Retirem
ent 

System
 the Em

ployee M
ust Be In Social 

Security.
If the Em

ployee’s Position is covered 
under a Section 218 Agreem

ent they m
ust 

also be in Social Security even if in a 
Retirem

ent System
.
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C
O

B
R

A
 1985 M

edicare C
overage

M
andated M

andatory M
edicare coverage if 

hired after M
arch 31, 1986

Em
ployee also covered under M

edicare if
Qualified under OBRA 90 or
Special Section 218 Election
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S
ocial S

ecurity and M
edicare 

C
overage for R

etirees

All retirees hired after M
arch 31, 1986 are 

subject to M
edicare tax w

ithholding regardless 
of their age. 

The w
ithholding tax applies even if they are eligible 

to receive M
edicare benefits w

hile w
orking.  

OBRA '90 specifically excludes a qualified retired 
annuitant from

 m
andatory social security 

coverage if they are rehired w
ith an em

ployer 
that participates in the sam

e retirem
ent plan 

from
 w

hich they retired. 
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K
-12 S

tudents

Exem
pt from

 SS/M
edi coverage if their 

services are perform
ed in an educational 

institution w
here they are enrolled and 

regularly attending classes.  
The service m

ust be perform
ed 

concurrently w
ith attending classes.
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C
om

m
unity C

ollege 
S

tudents

Internal Revenue Procedure 98-16 
states that the student m

ust be 
attending classes at least on a half-
tim

e basis of w
hat is required of a full 

tim
e student. 
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S
ocial S

ecurity Form
 S

S
A

-1945

Effective January 1, 2005
Send Copy to the Applicable Retirem

ent 
System

STRS & PERS & Alternative Retirem
ent 

System
s -em

ployees hired beginning January 
1, 2005  w

ho are covered under these system
 

and do not pay into Social Security.
SEE FORM

 in this section
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S
ocial S

ecurity Form
 S

S
A

-1945

W
ho Is Exem

pt from
 Com

pleting the 
Form

 SSA-1945?
Em

ployees hired before January 1, 2005. 
Em

ployees w
ho contribute into Social 

Security through their em
ploym

ent w
ith the 

school district.  
Students w

ho do not pay into Social Security.
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S
tate Form

 D
E

-4

Form
 D

E-4  Em
ployee W

ithholding 
Allow

ance Certificate
Em

ployee m
ust com

plete the DE-4 for state 
tax w

ithholding if he/she w
ants the num

ber 
of allow

ances for California personal incom
e 

tax w
ithholding to be different from

 the 
num

ber of allow
ances claim

ed for federal 
incom

e tax w
ithholding purposes. 
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S
tate U

nem
ploym

ent 
Insurance

State unem
ploym

ent contributions are paid by the 
em

ployer and not w
ithheld from

 the em
ployee.

Schools do not pay into the Federal Unem
ploym

ent 
System

 and do not file IRS Form
 940.

The Unem
ploym

ent Rate is determ
ined in accordance 

w
ith the rate form

ula specified by Section 823(b) of the 
California Unem

ploym
ent Insurance Code. The rate for 

all participants of the School Em
ployees Fund is 

established annually.
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S
tate U

nem
ploym

ent 
Insurance

The schools regular unem
ploym

ent insurance rate 
applies to all em

ployee’s w
ages except the follow

ing:
Board m

em
bers

Elected Officials
Students w

ho are enrolled and are regularly attending 
classes at the school district, college or university w

here 
they are em

ployed
Students under 22 years of age enrolled in a non-profit 
or public educational institution in a program

, w
hich 

com
bines academ

ic instruction w
ith w

ork experience
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S
tate D

isability Insurance

School districts are not required by the state to cover 
their em

ployees or offer state disability insurance
SDI coverage m

ay be available to district em
ployees 

w
hose bargaining unit has negotiated the benefit or 

provides it as a district benefit for em
ployees.

Before districts can offer SDI coverage, an application 
has to be com

pleted and filed w
ith the Em

ploym
ent 

Developm
ent Departm

ent for an identification num
ber. 
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S
tate D

isability Insurance

W
ho Pays SD

I?
Em

ployees pay for disability insurance and its 
adm

inistration. 
Som

e em
ployers m

ay be paying the SDI tax 
for their em

ployees.  
For 2006 the SDI tax rate is 0.8 percent of 
w

ages up to $79, 418.00.  
The w

eekly m
axim

um
 benefit aw

ard in 2006 
is $840.00.
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C
alculating Taxes

For Federal and State Incom
e Taxes, W

ages 
becom

e taxable w
hen they are paid, not w

hen they 
are earned.  
W

ages are considered paid w
hen the em

ployee 
receives the paycheck or w

hen it is constructively 
received.  
W

hen the m
oney is m

ade available to the em
ployee 

(payday) it is then considered constructively 
received. 
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Taxable Incom
e

W
hen em

ployees contribute to certain benefits and 
voluntary deductions w

ith “pretax” dollars, the 
contribution reduces taxable w

ages.  

PR
E
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Q
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R
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ent Plan 

Y
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S
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N
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Y
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E
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N
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C
afé. Section 125

Y
E

S
Y

E
S

Y
E

S

C
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C
alculating Taxes

Calculating the w
ithholding of taxes is done by 

determ
ining the taxable w

ages and using the 
applicable tax charts provided by the IRS 
(federal) and the Em

ploym
ent Developm

ent 
Departm

ent (state taxes).  
The m

ethod m
ost com

m
only used by school 

districts in com
puterized payroll system

s is the 
Percentage M

ethod based on the annual tax 
rate chart. 
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C
alculating Taxes

In order to calculate w
ithholding taxes 

em
ployers need to know
Taxable Incom

e
Pay Frequency
W

-4/ DE 4  Status

Payroll staff should understand how
 to 

m
anually calculate tax w

ithholding. 
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C
alculating Federal W

/H

FED
ER

AL CALCU
LATIO

N
 EXAM

PLE
M

onthly Salary:
$6,301.42

Pay Frequency:12 m
onths/ M

onthly pay
W

-4 Status
M

arried, 1
CalSTRS

$504.11
TSA

$308.00
Caf/125

$156.70

TU
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BB203B203

B203B203
Admitted R10

Attachment H 
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C
alculating Federal W

/H
6,301.42 (m

onthly salary) –
504.11 

(CalSTRS) –
308.00 (TSA) –

156.70 (caf/ 
125) =

 5332.61 (m
onthly taxable earnings)

5332.61 (m
onthly taxable earnings) x 12 

(pay frequency)  =
 63,991.32 (annual 

taxable earnings)
N

ow
 G

o to Tax Chart
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BB204B204
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Admitted R10
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C
alculating Federal W

/H
63,991.32 (annual taxable earnings) -$3,300.00 
(one W

-4 exem
ption) =

 60,691.32 (adjusted 
w

ages)
60,691.32 (adjusted w

ages) –
22,900.00 (excess 

over from
 tax chart) =

 37,791.32 (excess am
ount)

1,490.00
(am

ount of tax) +
 (37,791.32 x 15%

 =
 

5668.70)  =
 7,158.70 (total annual w

ithholding)
7,158.70 (total annual w

ithholding)  ÷
12 m

onths 
=

 596.56 (pay period taxes). 
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BB205B205
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Admitted R10
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S
upplem

ental Tax 
W

ithholding

For 2006 the federal supplem
ental tax 

rate is 25%
 

California supplem
ental tax rate is 6%

 
and 9.3%

 on bonuses.
Used for supplem

ental w
ages only. 

TU
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BB206B206

B206B206
Admitted R10
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S
upplem

ental Tax 
W

ithholding

Exam
ples of supplem

ental w
ages include:

• Retroactive w
age increases 

Bonuses, prizes, and aw
ards 

• Severance or dism
issal pay 

• Overtim
e pay 

• Reim
bursem

ent for nondeductible m
oving expenses

Paym
ent for unused, accum

ulated sick leave or 
vacation payoff 

TU
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BB207B207

B207B207
Admitted R10

Attachment H 
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P
aying E

m
ployees

State law
s control how

 and w
hen 

em
ployees are paid
Direct Deposit  is allow

ed but cannot be 
m

andated under California law
Ca. Labor Code regulates requirem

ents for 
paycheck inform

ation to em
ployees

Education Code regulations tim
e of paym

ents 
for school districts.
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Respondent's Exhibit 10 
Page 93 of 146

c ) 



35f25112ef4945c29c5feedcfc9a13d5-94

D
irect D

eposit 

Em
ployees authorize electronic paym

ents to be credited 
to their bank accounts on payday.
Em

ployers originate the electronic paym
ent entries for 

the paym
ent system

 through a financial institution 
know

n as the Originating Depository Financial Institution 
(ODFI).
Autom

ated Clearing House (ACH) is the central clearing 
facility that distributes the entries to the receiving 
financial institutions.  It also perform

s the required 
settlem

ent functions.
Receiving depository financial institutions (RDFI) receive 
the individual transactions and post the funds to the 
accounts of depositors (em

ployees).
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D
irect D

eposit

Em
ployee authorization does not have to be in 

w
riting but is recom

m
ended to provide 

recovering funds in the event of overpaym
ents. 

The authorization form
 should provide the 

follow
ing inform

ation:
The em

ployee’s bank routing num
ber

The type of account (checking/share draft/ or 
savings)
The account num

ber

TU
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Admitted R10

Attachment H 
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D
irect D

eposit A
uthorizations

The m
ost accurate w

ay to receive inform
ation is to 

have the em
ployee attach a cancelled check to an 

authorization form
.  

Savings account slips are not recom
m

ended as they m
ay not 

provide accurate inform
ation for direct deposit purposes. 

The authorization form
 should also include inform

ation 
about term

ination procedures and effective dates for 
im

plem
enting the direct deposit.  

Also include language that indicates the em
ployee 

understands procedures for recovering errors or 
overpaym

ents into their account.
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D
irect D

eposit P
renotification

No longer required but recom
m

ended.
Can be done on sam

e file as regular 
deposits 
If the pre-notification is not returned to 
the em

ployer w
ithin 6 banking days, the 

first live payroll entry can be processed for 
deposit.
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Admitted R10

Attachment H 
Respondent's Exhibit 10 
Page 97 of 146

c ) 



35f25112ef4945c29c5feedcfc9a13d5-98

D
irect D

eposit C
orrections

If a m
istake is m

ade, em
ployers can 

generate a “single entry reversal” through 
ACH w

ithin five banking days from
 the 

settlem
ent date of the original direct 

deposit. 
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H
andling M

issing D
eposits

Assure the em
ployee that their m

oney is safe 
and the issue w

ill be resolved.
Ask the em

ployee if they are basing not seeing 
their deposit on inform

ation obtained from
 the 

ATM
 m

achine.  
Direct deposits m

ay not have yet been posted for 
ATM

 purposes by the em
ployee’s financial institution.

Ask the em
ployee to contact their banking 

representative to see if their deposit has been 
credited to their account.
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H
andling M

issing D
eposits

If the em
ployee’s financial institution did not 

receive the deposit verify the account num
ber 

w
ith the em

ployee.
Check the RDFI‘s routing num

ber and inquire 
into any possible m

ergers that m
ay have 

occurred.
If a solution still has not been found, contact 

the ODFI financial institution and speak to your 
contact representative. 
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P
ay S

tatem
ents

California Labor Code Section 226
states that is you give a check stub or pay 
statem

ent to an em
ployee:

Effective January 1, 2008 you can use no 
m

ore than the last four digits of the 
em

ployees SSN on the docum
ent.

You can use an em
ployee ID num

ber instead 
of SSN

TU
SD

001372

BB217B217
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Admitted R10
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T
im

e of P
aym

ents

TU
SD

001373

BB218B218

B218B218
Admitted R10

Attachment H 
Respondent's Exhibit 10 
Page 102 of 146



3
5

f
2

5
1

1
2

e
f

4
9

4
5

c
2

9
c

5
f

e
e

d
c

f
c

9
a

1
3

d
5

-
1

0
3

Certificated Payments
EC 45048 & 45049

TUSD001374

BB2
19

B2
19

B2
19

B2
19

Ad
m

itt
ed

 R
10

At
ta

ch
m

en
t H

 
R

es
po

nd
en

t's
 E

xh
ib

it 
10

 
Pa

ge
 1

03
 o

f 1
46

- ""'!i ~ ~ L-~ 

==ti 

SALARY TYPES PAYMENT SCHEDULE 

Monthly Contract sr Subst:itute Shall be paid on C:he lase: working day 
Certificated Employees of the current month; no lacer t:han 
(EC 45048) t:he fift:h (St:h) calendar day of t:he 

succeeding month. 

Monthly Part:-t:ime Adult School Shall be paid on or before the t:enc:h 
Employees (EC 45048) ( 1 0t:h) of the following mont:h. 

Ext:ra Assignments based on: For performing teaching (including 
Hourly, Daily, Monthly., Biweekly, summer school) or other services 
Semhnont:hly, or Once Every Four outside normal teaching dut:ies; shall 
(4) Weeks be paid within t:en (10) calendar 

days aft:er t:he end of each calendar 

(EC 45049) month or pay period during which 
services are performed. 

Extra Assignments based on: Shall be paid within c:en ( 10) days 
Lump-Sum Payments aft:er termination of the services. 

(Assignment completion date) 

(EC 45049) 

I 

24 
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SALARY TYPES 

Retroactive Pay Increases 
(EC 45049) 

Column Movement 
(EC 45049) 

PAYMENT SCHEDULE 

Salary changes shall be made no later 
than three (3) regular pay periods 
or three ( l) months., whichever is 
longer, after the date the agreement 
is ratified. Retroactive payments 
must be paid within twenty (20) 
business days of the date employees 
actually receive the salary increases. 

Salary changes shall be made no later 
than three ( J ) regular pay periods 
or three ( J) months., whichever is 
longer after the employee files 
proper documentation. 
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PAYMENT SCHEDULE I ISSUES TO ADDRESS 

Issue date shall be on or before the Payroll Periods may be established 
1 0 th calendar day following the end by County Offices. Can be used in 
of the payroll period. If employee is place of Education Code 45048 
paid once a month, payment is due 
on the last working day of the 
month 

,. ,._~ 
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SALARY TYPES 

All Classified Employees 
(EC 45166) K-12 
(EC 88165) Conun. College 

Full-time Classified Employees 
(EC 42644) K-12 
(EC 85244) Conun. College 

Alternative Payroll Procedure 
(.EC 42646) K-12 
(EC 85260) Comm. College 

Error In Salary 

(EC 45167) K-12 
(EC 88166) Comm. College 

I PAYMENT SCHEDULE 1 .... 

ShaD be paid on die last working day 
• . I 

of the current. nionth which the 
employee was in paid scatus 

Labor perfonned bet:ween the 1 n and 
1 1 5 th shall be paid bec:weeu the 1 6 th 

and 26(:h day of the month during 
which the labor was performed; 
labor performed between t:he 1 6 th 

1 and fast day of the month shall be 
paid bet:ween the 1 st and t 0 t h day of 
the following month 

Issue date shaD be on or before the 
10th calendar day following the end 
of t:he payroll period. If employee is 
paid once a month, payment is due 
on the last. working day of t he 
month 

Supplemental payment: shall be made 
within 5 workdays of time error was 
discovered 

23 
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P
aying Term

inating 
E

m
ployees

California Labor Code Section 220 
exem

pts school districts and com
m

unity 
colleges from

 California Labor Code 201 
w

hich provides for im
m

ediate paym
ent of 

term
inated em

ployees by California 
em

ployers.  
Term

inated school em
ployees m

ay be paid 
their final pay on the next scheduled 
payroll cycle. 

TU
SD
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BB223B223

B223B223
Admitted R10

Attachment H 
Respondent's Exhibit 10 
Page 107 of 146

c ) 



35f25112ef4945c29c5feedcfc9a13d5-108

C
lassified E

rrors in S
alary

Education Code 45167.  W
henever it is 

determ
ined that an error has been m

ade in the 
calculation or reporting in any classified 
em

ployee payroll or in the paym
ent of any 

classified em
ployee's salary, the appointing 

authority shall, w
ithin five w

orkdays
follow

ing 
such determ

ination, provide the em
ployee w

ith 
a statem

ent of the correction and a 
supplem

ental paym
ent draw

n against any 
available funds. 
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Admitted R10
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Illness / Injury Leaves

TU
SD

001380

BB225B225

B225B225
Admitted R10

Attachment H 
Respondent's Exhibit 10 
Page 109 of 146
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T
he follow

ing slides illustrate 
how

 to use an em
ployee’s sick 

and differential leave for an 
em

ployee w
ho is not

on W
orker’s 

C
om

pensation Leave.  
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Admitted R10
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C
ertificated Illness Leave

5 S
chool M

onths/ 50%
 S

ick P
ay

Education Code 44983/87786
Current Year Sick Leave

5 School M
onths Begin

Use Accum
ulated Sick Leave

Balance of 5 School M
onths is at 50%

 of Pay
Court cases have stood that Ed. Code 44983/87786 allow

s 
em

ployees to receive a new
 five m

onth period each fiscal 
year, even for the sam

e illness or injury
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Admitted R10

Attachment H 
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C
ertificated Illness Leave 

S
ub P

ay D
educt

K
-12 E

ducation C
ode 44977/87780

Use Current Sick Leave
Then Accum

ulated Sick Leave
Now

 Sub Pay Deduction for 5 m
onths 

(five school m
onths includes holidays but not 

sum
m

er and off-track periods)
An em

ployee shall not be provided m
ore than 

one five m
onth period per illness & injury.

Balance m
ay be used in next school year for 

sam
e illness
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Admitted R10

Attachment H 
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C
lassified Illness Leave

5 C
alendar M

onth 

Education Code 45196/88196
BEGIN 5 CALENDAR M

ONTH 
Current/ Accum

ulated Sick Leave
Accrued Com

p. Tim
e

Vacation Leave
Then em

ployee is entitled to salary less 
am

ount paid to a substitute if a substitute
is hired.
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Admitted R10

Attachment H 
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C
lassified Illness Leave

100 D
ays/ 50%

 P
ay

Education Code 45196/88196 

Em
ployee Is Entitled To 100 W

orking Days 
Of Sick Pay Each Fiscal Year 

100 DAYS START
USE ALL SICK LEAVE PLUS BALANCE OF 100 

W
ORKING DAYS AT 50%

 PAY.
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Admitted R10
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W
O

R
K

E
R

S
 C

O
M

P
E

N
S

A
T

IO
N

 
LE

A
V

E
S

Certificated
--EC 44984/87783

Classified  --EC 45192/88192
Provides 60 W

orking Days Of Full Pay
The 60 w

orking days are paid before 
going into an em

ployee’s sick and 
differential leave
60 Days Is Per Injury/Illness
Benefit is Non-Taxable
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W
orkers C

om
pensation 

Leaves

Refer to Pages 12-15 

W
orkers 

C
om

pensation
M

anual 
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IN
FLA

T
E

D
 S

IC
K

 LE
A

V
E

Calculate Inflated Sick Leave w
hen:

An Em
ployee Has Exhausted 60 Days W

orkers 
Com

pensation Leave and Begins to Use Sick 
Leave; 
and the District Is Recovering the Paym

ent for 
W

orkers Com
pensation Claim

s on Behalf of 
Em

ployee 
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E
X

A
M

P
LE

 O
F S

IC
K

 LE
A

V
E

 
A

D
JU

S
T

M
E

N
T

Em
ployee Daily Rate 

$126.00
W

/C Daily Rate
-$ 55.00

Adjusted Value of
Sick Leave        

=
$ 71.00

Sick Leave Adjustm
ent

$71.00
$126.00   =

56%
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S
ick Leave A

djustm
ent

The Sick Leave Can Be Adjusted By Inflating 
the Leave Balance 
Em

ployee Has A Balance of 16 Days Of Sick 
Leave 
16 Days Divided By 56%

 =
 29 Days Of 

Adjusted Sick Leave to track 
See Calculation W

orksheet Form
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S
tate R

etirem
ent Issues
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Position Requires
Credential

Permit
Certificate

STRS

Non credential
Position meets

PERS 
Qualification

PERS

Non Credential
Position

Does not meet
PERS/STRS
Requirements

Alternate Retirement
Or 

Social Security

Examples:
Teachers

Administrators
Nurses

Psychologist

Examples:
Bus Drivers
Office staff

Instructional Aid

Examples:
Part time 
employees

Hired for less 
than

20 hours

Which System?
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P
E

R
S

/S
T

R
S

 R
etirem

ent S
ystem

s

Defined Benefit Plan (DB) –
prom

ised benefit 
based on the follow

ing factors
1.

Age
2.

Years of Service
3.

Highest Final Com
pensation Pay

Note: DB plan is different than Defined 
Contribution (DC) plans like 457 (b) and  
403(b) Plans

TU
SD

001393

BB238B238

B238B238
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R
etirem

ent C
ontributions

M
em

ber Contributions
CalSTRS is 8%
CalPERS is 7%

M
em

ber rate has been the sam
e for last 

40 years and needs legislation approval to 
change
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R
etirem

ent C
ontributions

District Contributions 
8.25%

 for STRS 
9.116%

 for PERS
PERS rate changes every fiscal year based 
on Actuarial assessm

ent –
PERS rate is a 

em
ployer pool rate

TU
SD

001395

BB240B240

B240B240
Admitted R10
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C
alS

T
R

S
 M

em
bership 

Q
ualifications

Full-Tim
e Contract Qualifies Im

m
ediately 

at Start of Contract
Substitute-Long Term

/Daily/Hourly
Qualifies After 100 Days/600 Hrs.
Qualifies 1st of Follow

ing Pay Period
Qualifies W

ith A Single District
Part-Tim

e 50%
 or M

ore Qualifies 
Im

m
ediately

TU
SD

001396

BB241B241

B241B241
Admitted R10
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C
alS

T
R

S
 M

em
bership 

Q
ualifications

Less than 50%
 of Contract/Daily/Hourly

Qualifies After 60 Hours/10 Days
Qualifies First of Follow

ing Pay Period
Qualifies W

ith A Single District

If Funds are on deposit w
ith STR

S from
 

previous em
ploym

ent –
Com

pulsory 
m

em
bership regardless of the type of 

em
ploym

ent less than half tim
e*

TU
SD

001397

BB242B242

B242B242
Admitted R10
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C
alS

T
R

S
 M

em
bership 

Q
ualifications

Perm
issive Election

No Earlier Than 1st Day of Pay Period in 
W

hich Form
 is Signed

Use M
R 350 Form

 for Election

TU
SD

001398

BB243B243

B243B243
Admitted R10
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Q
ualifying E

lections

CalSTRS M
em

ber Qualifying for Classified 
Position

60 Days to Elect to stay in STRS
CalPERS m

em
ber Qualifying for a 

Certificated Position
60 Days to Elect to stay in CalPERS

U
SE FO

R
M

 M
R

-372

TU
SD

001399

BB244B244

B244B244
Admitted R10
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R
eporting O

vertim
e 

S
ervice

As of July 1, 2002, overtim
e in a 

Certificated Position by a CalSTRS M
em

ber 
Is Reportable to CalSTRS and retirem

ent 
contributions w

ill be rem
itted to CalSTRS

Overtim
e in a Classified Position by a 

CalSTRS M
em

ber is Not Reportable to 
CalSTRS

TU
SD

001400

BB245B245

B245B245
Admitted R10
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S
T

R
S

 C
reditable C

om
pensation

E
ducation C

ode S
ection 22119.5

•
Contributions on service in excess of one year 
w

ill be creditable to the Define Benefit 
Supplem

ental (DBS) program
 (and not used 

in the calculation of com
pensation earnable 

for final com
pensation purposes.

•
See Pages 29-56

of the STRS publication in 
the back of your handout for a m

atrix of w
hat 

types of com
pensation apply to creditable 

service and w
hat applies in the DBS programTU

SD
001401

BB246B246

B246B246
Admitted R10
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N
on C

reditable C
om

pensation

Non Creditable com
pensation if 

The position is not eligible for state 
apportionm

ent and
Position does not require credential, 

certificate or perm
it

Position does not m
eet com

m
unity 

college standards

TU
SD

001402

BB247B247

B247B247
Admitted R10
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S
T

R
S

 S
ervice C

redit

STRS service credit is calculated by STRS 
by dividing earnings by Pay Rates of pay 
lines reported as code “01” and “03”

Pay Rate: $3000.00        Earnings: $3000.00
Service dates: 3/1/2006 –

3/31/2006
Service Credit =

 $3000/$3000 =
 1 M

onth

TU
SD
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BB248B248

B248B248
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C
alP

E
R

S
 M

em
bership

Qualify If:
Perm

anent Full-Tim
e (40 hours per w

eek)
Part-Tim

e averaging at least 20 hours per 
w

eek, for at last one year
Full-tim

e for a tem
porary appointm

ent in 
excess of 6 m

onths
Currently a m

em
ber of CalPERS-including 

m
em

bership established w
ith another 

CalPERS agency

TU
SD

001404

BB249B249

B249B249
Admitted R10

Attachment H 
Respondent's Exhibit 10 
Page 133 of 146

c ) 



35f25112ef4945c29c5feedcfc9a13d5-134

C
alP

E
R

S
 M

em
bership

Tem
porary, seasonal, on call, em

ergency, 
substitute, or irregular basis

Qualifies W
hen W

orked 1000 Hours or 125 days in 
a Fiscal Year. 
Overtim

e Hours Are Included for Qualifying 
Purposes   

TU
SD

001405

BB250B250

B250B250
Admitted R10
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C
alP

E
R

S
 M

em
bership E

xclusions

Independent Contractors
Elected or appointed officers (effective July 1, 
1994)
Students em

ployed by a school district they 
attend in a position established for students 
only

TU
SD

001406

BB251B251

B251B251
Admitted R10
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M
em

ber A
ction R

equest (Form
 

A
E

S
D

-1)

Used To Report An Em
ployee’s 

Identification, Address, Em
ploym

ent, and 
Changes In Em

ploym
ent Conditions to 

CalPERS
Form

 Is Com
pleted By The Em

ployer
M

ay be review
ed By County Office before 

subm
itting to CALPERS

TU
SD

001407

BB252B252

B252B252
Admitted R10
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C
alP

E
R

S
 C

om
pensation

Pay Rate -a m
em

ber’s norm
al m

onthly 
rate of pay or base pay. 

Report as earned according to the job 
classification, 
M

ust be reflected in a publicly available pay 
schedule or bargaining unit agreem

ent.

TU
SD

001408

BB253B253

B253B253
Admitted R10
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C
alP

E
R

S
 C

om
pensation

Special Com
pensation –

Additional pay 
that an em

ployee receives for special skills 
or know

ledge.
Lim

ited to w
hat is indicated by a labor 

policy or agreem
ent to sim

ilarly situated 
m

em
bers of a group or class of 

em
ploym

ent.
Reported in addition to and separately 

from
 pay rate.

TU
SD

001409

BB254B254

B254B254
Admitted R10
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R
eportable S

pecial C
om

pensation
C

al. C
ode of R

egulations 571 (a)

Incentive pay –
includes bonus pay and  

longevity
Educational pay –

includes educational 
incentive pay but not cost of tuition, 
books, or registrations
Prem

ium
/Tem

porary Upgrade pay
-includes w

orking out of class pay

TU
SD

001410

BB255B255

B255B255
Admitted R10
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R
eportable S

pecial C
om

pensation
C

al. C
ode of R

egulations 571 (a)

Holiday Pay-w
hen em

ployees are 
required to w

ork during scheduled 
holidays and paid over and above the 
norm

al salary.

TU
SD

001411

BB256B256

B256B256
Admitted R10
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R
eportable S

pecial C
om

pensation
C

al. C
ode of R

egulations 571 (a)

Uniform
 Allow

ances -
Com

pensation paid 
or reim

bursed for the m
onetary value of 

purchasing, renting and m
aintaining 

required clothing
Clothing m

ust be a substitute for personal 
attire clothing (per IRS definition) 
Excludes item

s considered safety equipm
ent 

such as protective vests, pistols, bullets, and 
steel-toed boots

TU
SD

001412

BB257B257

B257B257
Admitted R10
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N
on-R

eportable 
C

om
pensation

Autom
obile Allow

ance

Overtim
e

Cafeteria Plans

W
orkers Com

pensation

TU
SD

001413

BB258B258

B258B258
Admitted R10
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R
eporting C

alP
E

R
S

 O
vertim

e
G

overnm
ent C

ode 20635.1

Circular Letter #
200-211-05 “Proper Reporting 

of Overtim
e Pay Rates for School M

em
bers”

Em
ployees paid “overtim

e” rates for hours 
betw

een “full-tim
e” and 40 hours/w

eek
Report “straight-tim

e” rate

Report “straight-tim
e” earnings

TU
SD

001414

BB259B259

B259B259
Admitted R10
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C
alP

E
R

S
 S

ervice C
redit

A m
em

ber in full-tim
e em

ploym
ent w

ill 
be credited one year of service credit-

10 M
onths of W

ork
215 Days of W

ork
1,720 Hours of W

ork in fiscal year
SERVICE CREDIT=

 EARNINGS ÷
PAYRATE 

FOR EACH SERVICE PERIOD

TU
SD
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BB260B260

B260B260
Admitted R10
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A
N

Y
 Q

U
E

S
T

IO
N

S
?

TU
SD
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B261B261
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T
he E

nd

TU
SD

001417
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B262B262
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